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GIVE Proposal, Tennessee College of Applied Technology, Overton County School System

One Page Project Abstract/Project Summary- The Livingston area Governor’s Investment in

Vocational Education (GIVE) grant proposal will develop a Diesel Maintenance pathway

beginning in middle school and fully engage students from Livingston Academy (Overton County

School System) to recruit them to Tennessee College of Applied Technology Livingston’s existing

Diesel Technology program. The current program will be expanded using Work-Based Learning

and include new local partnerships with Cooper’s Recycling L.L.C., Woolbright Auto Repair, and

Main Street Diesel to satisfy the skills gap of diesel mechanics in the Upper Cumberland area. The

pathway will extend to Volunteer State Community College, and Tennessee Teéhnological

University.
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Section 1: Demonstration of Need

In response to a shortage of skilled workers and training facilities in maintenance occupations
within both at-risk and distressed counties in the Upper Cumberland area, the Tennessee College
of Applied Technology of Livingston and Overton County Schools are developing a Diesel
Maintenance pathway project in response to the (GIVE) Governor’s Investment in Vocational
Education Grant (Appendix A). This proposal will begin with elementary students and will
conclude with the recruitment of students from Livingston Academy and adult learners to TCAT
of Livingston’s new Diesel Maintenance program.

Local community stakeholders determined the need for alignment within the local workforce.
This local partnership between secondary and postsecondary institutions has taken the necessary
iinitiative to enhance, expand, and acquire equipment to develop an academic pathway within
diesel maintenance. Both the academic offerings and the work-based learning experience will 1)
get students prepared for the workforce, 2) recruit nontraditional students toward a career in
diesel technology, 3) enhance retention by keeping them in school through completion, 4)
provide clear pathways beyond secondary education to gain certificate, Work Ethics diploma,
Associates Degree, Bachelor’s Degree and 5) tie education directly to workforce needs.

This new program offering is directly in line with the Drive to 55 goals to make postsecondary
education more affordable and work collaboratively with local community and business leaders.
Students will be able to take advantage of programs like TN Promise and TN Reconnect to
secure employment in this high demand and a well-paying paying occupation without the
increasing cost of tuition that would burden students. According to online advertised jobs in the
area, there are 251 entry-level, and 119 mid-level diesel maintenance positions open in

Tennessee. There are 2.95 jobs for every qualified diesel mechanic in Tennessee. The
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Tennessee Department of Labor and Workforce projects the diesel engine specialist profession
will inerease by 9.10% by 2026 (Appendix B). This data reflects a skills gap and labor shortage
in qualified diesel mechanics that will continue to grow throughout the Upper Cumberland
region and the nation.

To address the skills gap in the local workforce as identified through labor market data,
Overton County Schools has developed a unique Work-Based Learning collaboration with
specific local industry partners for a diesel maintenance program of study. Partnerships include
Fitzgerald's Collision and Repair, Cooper’s Recycling L.L.C., Main Street Diesel, Woolbright
Auto Repair, Highlands Development District, Livingston-Overton County Chamber of
Commerce and The Industrial Development Authority of Overton County (Appendix C).

The proposed project will assist in the creation of a new postsecondary Diesel Maintenance
Technology/Technician program and support dual enrollment/early college credit and internships
at Livingston Academy while developing the clear pathway from elementary school to
postsecondary opportunities through the bachelor's degree. The expansion of this TCAT
opportunity will support programs like TN Promise and TN Reconnect to obtain high demand
automotive and diesel positions. Students in Overton (At-risk), Clay (Distressed), Jackson
(Distressed), and Pickett Counties along with adult learners from TCAT Livingston will benefit.
The goal (;f the proposed projec£ is to target secondary! students and provide ihem with a direct
pathway to the new diesel program at TCAT and to provide incentives in the form of internships
and co-ops to build program enroliment.

Grant activities such as two-year teacher externships, work-based learning, and preparing
students for certificate attainment will help to gain access to employers in high demand, high

Sy

wage indUstry sectors in the region. Externships will improve pedagogical practices by




incorporating new methods, labor market information, and employment skills that meet current

and future industry standards. Automotive service technicians and mechanics and are in high

demand in the Upper Cumberland while bus and truck mechanics and diesel engine specialists

are projected to increase by 710 jobs by 2026 with an increase of 9.10%. These labor market data

reports are based on clusters, sectors, and jobs related to automotive service technicians and

mechanics.

The partnership proposes to begin with Career Awareness in elementary school with a focus

on STEM careers, women in the workforce, and underserved populations. As students become

more aware of early postsecondary opportunities prior to entering high school, interest in dual

enrollment courses at Livingston Academy will increase. As a part of their academic credit

program, many students will,be able to participate in work-based learning opportunities and |

internships with industry partners. These dual enrollment opportunities provide an added

incentive to move directly into the new program as they graduate high school.

Section 2: Program Plan

GIVE Grant Timeline

Overton County--Diesel
Technology

i

" Month

Activity

QOutcome Measure

January-20

Begin Renovation of
Facility/Begin Ordering
Equipment/Advertise for
Instructor/Begin Approval
Process for Off-campus location

Number of Instructor Applicants

February-20

Renovation of Facility
Continues/Continue to Order
and Receive
Equipment/Advertise for

“Instructor/Continue approval

process of off-campus
site/Highlands Boot Camp

Progress of
Renovation/Percentage of
Equipment received/Number of
Instructor Applicants/Progress
of Approval for site




March-20 Renovation of facility Progress of
continues/Receiving of Renovation/Percentage of
equipment/Recruit Dual Eqguipment received/Number of
Enroliment Students/Receiving | Instructor Applicants/Progress
Equipment/Interview of Approval for site/Number of
Instructor/Highlands Interview | Student Interviewing with at the
‘ Boot Camp Highlands Boot Camp
April-20 Registration of Dual Enrollment | Number of Student Registering
Students for the program
May-20 Graduation and Work Ethics Number of Work Ethic
Recognition Event/Advisory Distinguishes awarded and
Board Meeting number of Employers
participating
June-20 Teacher Externship/Student Number of Teachers and
Internship Students participating and
evaluation of the program
July-20 CTE Teachers Training -1 Attend the CTE Summit Summer
Training for professional
development
August-20 Begin Dual Enroilment Classes Number of Students Enrolled

September-20

Tour of Diesel Faciiit\y

Number ?f Students attending
tour

October-20

CTE Teachers Professional
Development

Educators to gain industry
knowledge outside the
classroom

November-20

Advisory Board Meeting

Minutes of meeting reflecting
the Board's suggestions and
evaluation of progress

December-20

Highlands 8th Career Fair

Number of 8th graders
attending-

January-21

Enrollment of Dual Enrollment
and Adult Students

Number of Students enrolled

February-21

Tour of Diesel Facility/Highlands
Boot Camp

Number of students attending
tour and the boot camp

March-21 Récruitment of Dual Enrolled Number of Student Registering
Students for Fall for the program/Number of
2021/Highlands Interview Boot | students attending Boot Camp
Camp

April-21 Registration of Dual Enrollment | Number of Student Registering
Students for Fall 2021 for the program

May-21 Graduation and Worlk Ethics Number of Work Ethic
Recognition Event/Advisory Distinguishes awarded and
Board Meeting number of Employers

participating

June-21 Teacher Externship/Student Number of Teachers'and

Lty

internship

Students participating and
evaluation of the program




and Adult Students

July-21 CTE Teachers Training Attend the CTE Summit Summer
Training for professional
development

August-21 Enroliment of Dual Enroliment Number of Dual Enrolled and

Adult students in the program

September-21

Tour of Diesel Facility

Number of Students attending
tour

October-21

CTE Teachers Professional
Development

Educators to gain industry
knowledge outside the
classroom

November-21

Advisory Board Meeting

Minutes of meeting reflecting
the Board's suggestions and
evaluation of progress

December-21

TCAT Adult
Graduation/Highlands 8th
Grade Career Fair

Number of Adult Graduates and
the number of 8th grades
attending the career fair

lanuary-22

Enrollment of Dual Enrollment

and Adult Students

Number of students enroiled
both dual enrollment and adults

February-22

Tour of Diesel Facility/Highlands

Number of students attending

Internship

Boot Camp tour and the boot camp

March—%z Recruitment of Dual Enrolled Number of Student Registering
Students for Fall for the program/Number of
2022 /Highlands Boot Camp students attending Boot Camp

April-22 Registration of Dual Enroliment | Number of Student Registering
Students for Fall of 2022 for the program

May-22 Graduation and Work Ethics Number of Work Ethic
Recognition Event/Advisory Distinguishes awarded and
Board Meeting number of Employers

participating/
June-22- Teacher Externship/Student Number of Teachers and

Students participating and
evaluation of the program

Overton County Schools in collaboration with TCAT Livingston has designed a program within

the career cluster Transportation: Automotive Maintenance and Light Repair (POS) that wilt

allow students to earn high school credit for select models of work-based learning while

acquiring two dual enrollment opportunities at TCAT Livingston during their junior and senior

year (Appendix D). Students will interact with industry professionals; Fitzgerald’s Collison and

Repair, Cooper’s Recycling L.L.C:y Main Street Diesel, and Woolbright Auto Repair (Appendix



E), to extend and deepen classroom work and support the development of postsecondary and
career readiness knowledge and skills.

The workplace-based component, as well as a classroom-based component, will
demonstrate clear intention to provide students with the opportunity to apply the skills and
knowledge learned within the designed pathway in a professional work environment. A job
description, and standards for learning will be established in collaboration with Overton County
Schools, TCAT, and participating employers. Students can begin this program in the fall
semester of junior year to complete four semesters during high school. Coursework will cover
the basic skills and technical knowledge to accurately diagnose and repair diesel vehicles, along
with problem-solving techniques and computer diagnosis. Students will be taught in a modern,
well-equipped building,using heavy-duty diesel vehicles for repair procedures as well as
electronic diagnosis. Practical experience will be given in areas recognized by ASE. An
optional WBL internship will be provided through local partnerships during the summer for
students to acquire hours needed to complete ASE Certification. The time and projected duration
for the internships is up to 8 weeks during the summer of the academic school year. Upon
completion of the WBL experience and/or internship, the employer will provide an evaluation of
the student performance to the applicable educational entity charged with providing academic
credit.d

Through a continued partnership with The Highlands Workforce and Education
(Appendix I), the program will focus on the recruitment of traditionally underserved populations
as well as adult learners in both at-risk and distressed counties. Targeted recruitment of

underrepresented student groups will occur as indicated by current enrollment data trends.
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Current enrollment data suggests a need for recruitment in the Transportation and Logistics
Cluster (Appendix G).

Students will be recruited in various ways beginning as early as third grade with emphasis on
women in the workplace. A calendar of events is created for collaboration and communication
between elementary and high school counselors to show evidence of planned activities such as
the sixth grade Program of Study Fair that takes place at each elementary school presented by
current CTE students from Livingston Academy. All counselors are involved with the college
and career exploration in all district schools. Each student in the district has the opportunity for a
one on one intensive advisement session centered around CTE while increasing exposure to all
programs of study with ED and SWD students in grade 8. Students will be recruited during the
spring semester of their freshman year via school counselors, GrearUp coordinator during the
Freshmen Program of Study Showcase, WBL coordinator(s), and specially designed college and
career fairs throughout grades IK-12. In order to promote equity among student groups, WBL
students that have issues regarding transportation will be scheduled during designated
times/blocks in which transportation will be provided for them, allowing all to participate in
WBL (Appendix H).

WBL supervisors will monitor interaction at the job site via monthly evaluations and final
evaluations from the industry'!l:)artner {Appendix I). %NBL supervisors wilI'/provide students With'l’
opportunities for reflection and analysis, Students will complete a tool from the WBL Toolbox,
Student Self-Assessment of Skills, three times per semester: before, during, and after placement
(Appendix J). Transportation will be provided daily to and from training facilities and job
sites. WBL teachers and other academic educators will be provided with externship

opportunities with each of the industry partners and 'will attend four professional development ™




experiences outside the classroom (Appendix K). All CTE educators and WBL supervisors will
attend the CTE Summit.

Proficient students will be able to pursue industry certifications, after course requirements and
receive the Work Ethic Diploma upon graduation (Appendix L). TCAT Livingston will provide
services and access to their facilities for secondary and adult learners as well as, admissions and
financial aid counselors. Students will be granted access to labs and tutoring for industry
certification exams at both the secondary and postsecondary levels,

Improving the educational pathway between secondary and postsecondary institutions, the
attainment of certificates, diplomas and added work experience will have a profound impact on
meeting the goals of the Drive to 55 initiatives by at(racting a new pool of students that would
begin working toward a pestsecondary credential through dual enrollment at Livingston Y
Academy and TCAT Livingston, increasing options at the technical, community, and four year
institutions in the area. In collaboration with the Livingston-Overton County Chamber of
Commerce and other industry leaders, this grant would have a significant impact on the
availability of skilled workers in the future. The proposed project will assist in the enhancement
of the post-secondary Diesel Maintenance program and support dual enrollment and early

college credit while developing a clear pathway from elementary to postsecondary opportunities.

Section 3: Strength of Partnership
The following is a description of each partner’s role and contributions in implementation, All

mandatory partners will serve as governance and oversight.
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The TCAT Livingston is governed by the TN Board of Regents (TBR) and all TBR

policies and procedures will be followed in implementing the GIVE Grant. Decisions regarding

grant activities will be made in accordance to the policies and procedures of TBR with final

decisions made by the President. An advisory committee will be appointed to maintain oversight

of the granit activities throughout the project period. The committee will be comprised of a

ol

representative from each of the partners of the grant and will meet twice during the fiscal




year. The project director for the grant will be Ms. Cynthia Mann, who is employed by the
TCAT-Livingston. Her primary duties will be to oversee the implementation, reporting,

compliance, and outcomes of the grant.

Section 4: Budget
The budget will include purchase of tools and equipment, instructor salary and benefits,
recruitment plan costs, transportation costs, and renovation costs of building. A detailed financial
plan is attached (Appendix M).
Section 5: Sustainability

The Tennessee College of Applied Technology — Livingston has been in existence since 1966
and continues to maintain strong enrollments, completion, and placements of students. The
" mission of the Coile}ge is to be the premierllsuppiier of workforcel:development through(gut the
Upper Cumberland area. TCA'T — Livingston’s 2017-2018 graduation rate is 80% with a 90%

placement rate.

The demand for TCAT’s Diesel Technology program continues to grow as evidenced by the
increased entollment in the program. The addition of a more suitable facility and impro‘}ed
equipment and tool supplies will strengthen the student’s educational experience while better

preparing them for job placement.

Dual enrotlment has been a major part of the training at the TCAT — Livingston since the
early 1980°s with the passage of the Comprehensive Education Act. TCAT — Livingston trains
on average between 100-200 high school students each year. The enhancement of a
postsecondary program of study in Overton County will provide more students with an
op’pmturiity to pursue new career paths. The pr‘(‘)posal\is the ideal way"to increase the feeder 'path \

for the Diesel Maintenance program that will be sustained at TCAT Livingston for many years




beyond the life of the grant. It is the desire of the partners that employers will see the value of the

addition to the workforce and that internships will continue far beyond the grant period.

Given the rich history of the TCAT — Livingston and the successtul implementation of Career
and Technical Programs at the secondary level, the sustainability of this program of study is
expected to be long-term especially when considering our longstanding partnership with the
Highlands Workforce and Education Committee, and the growth of the WBL program at
Livingston Academy over the last three years (Appendix I) . The TCAT — Livingston is
committed to maintaining the program as long as the need exists, The implementation of
programs such as the TN Lottery (2019 Livingston Academy had eighty-nine' students to qualify
for a total of $474,753.00), TN Promise (2019 Livingston Academy had 100% of the graduation
cohort to meet initial éligibility with 40% utﬂizing funds), and TN 'Reconnect will also sﬁpport
and encourage students to enroll in high-demand occupations and careers and to pursue post-

secondary education at the Tennessee Colleges of Applied Technology.

As an incentive for students to take advantage of job opportunities, the WBL component of
t'.he program is an ideal resource to recruit and retain students throthout the pathway from
elementary to middle school and on to post-secondary. WBL. pathways and protocols are an
established part of the Career and Technical Education program at Livingston Academy and will
continue after the 30-month grant period (Appendix G). Overton County Schools will incur any

costs associated with transportation above and beyond the 30 month period if needed.

Each of Overton County’s employer partners have well established businesses in the Upper
Cumberland and continue to grow and thrive in an everchanging economy. Each partner has
shown through their involvement in the region their commitment to building a strong workforce

that supports the needs of existing business and future business that locate in the Upper




Cumberland region. Each employer has committed to ensuring the success of the grant as
indicated in their partner letters of support. Employer partners will continue to serve on the
Advisory Board for the Diesel Technology program after the grant period and will continue to

contribute to the overall success of the training provided.

Communication with each of the partners will continue after grant completion through the
TCAT's general advisory committee, an outreach of TCAT staff. Instructors at both TCAT
Livingston and Livingston Academy will maintain constant contact with the community and
industry partners throughout the Upper Cumberland region. The Advisory Board will provide a
detailed plah for maintaining communication and Shariﬁg resources among all program partners
beyond the 30-month grant period.

" The internal maintefance department at thé TCAT Livingston and OCS will provide the
needed long-term resources to maintain and repair equipment and the housing and upkeep of
equipment purchased. Cooper’s Recycling L.L.C. will annually lease the building to OCS for
one dollar ($1.00) per year (Appendix E). In the event the agreement with Copper’s Recycling
L.L.C. 1s ever dissolved, OCS has a secondary location for the program to be housed at their bus
garage. As indicated in the attached letters of support, our private industry partners have pledged
their inﬁnite support beyonc;l the duration of this g}‘ant.
Secti;)n 0: Economic Statﬁs Acknowledgement

Overton County has been identified as an economically at-risk county. In order to assist the
state in eliminating distressed counties by 2025, we have collaborated with directors of schools
from each of the surrounding distressed districts including Clay and Jackson counties. Pickett
County wil‘l also partner with 0v§11011 County Schools ffmd TCAT-LiVingston\to recruit and
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transport students to Livingston for the diesel maintenance/technology program in order to




supplement student enrollment as needed. Through the GIVE grant, Overton County Schools

will provide transportation to distressed counties as the need arises and will incur any associated

COSts.




APPENDIX A: Labor Market Justification

[&nme 3
Higher Education
Commission

R

Workforce Needs Annual Report
January 15, 2019

Regional projections from the Higher Education Commission indicate Transportation and
Material Moving is one of the six highest occupational groups with high employer demand
across the state. The escalation of transportation needs will correlate into a demand for qualified
diesel mechanics to service the growing number of vehicles.

The Center for Economic Research in Tennessee’s 2018 Labor and Education Alignment
Program Report indicated Transportation and Material Moving is the sixth-highest occupation in
demand across the state. The increase in transportation needs will cultivate into a demand for

qualified diesel mechanics.

\ i : }
First-Line Supervisors of Mechanics, Installers, and Repairers are in high demand in East,
Southern Middle, and Northern Middle regions of Tennessee.

Automotive Service Technicians and Mechanics are in high demand in Fast, Northwest,
Southern Middle, Northern Middle, Southwest, Northeast, Southeast, and the Upper Cumberland
regions of Tennessee.

Bus and Truck Mechanics and Diesel Engine Specialists are in high demand East, Northwest,
Southern Middle, Northern, Southwest, Northeast, and Southeast regions of Tennessee.

Farm Equipment Mechanics and Service Technicians are in high demand in the Northwest
region of Tennessee.

Retrieved from: https://www.tn.gov/thec/research/redirect-research/supply-and-demand-report. htmi

Department of
Labor & Workforce
Development

There are currently 140 positions open in Tennessee for diesel mechanic with a pay range from
$15-$30 per hour.

Knox County (Labor and Workforce Demographic Area 3) has a high demand for automotive
“'service technicians aiid mechanics considering the 2014-2024 avétage annual openings dnalysis




projecting 45 positions. The 2016 median salary for a mechanic was $34,665 in Knox County
compated to the average 2016 median salary in Overton County for all occupations was $35,065.

Bledsoe, Bradley, Hamilton, McMinn, Marion, Meigs, Polk, Rhea, and Sequatchie Counties
(Labor and Workforce Development Area 5) have a high demand for automotive service
technicians and mechanics considering the 2014-2024 average annual openings analysis
projecting 50 positions. The 2016 median salary for a mechanic was $36,997 in these counties
compared to the average 2016 median salary in Overton County for all occupations was $35,065.

Cheatham, Dickson, Houston, Humphreys, Montgomery, Robertson, Stewart, Sumner, and
Williamson Counties (Labor and Workforce Demographic Area 8) have a high demand for
automotive service technicians and mechanics considering the 2014-2024 average annual
openings analysis projecting 55 positions. The 2016 median salary for a mechanic was $41,337
in these counties compared to the average 2016 median salary in Overton County for all
occupations was $35,065.

Fayette and Shelby Counties (Labor and Workforce Demographic Area 13) have a high demand

for automotive service technicians and mechanics considering the 2014-2024 average annual

openings analysis projecting 75 positions. The median salary for a mechanic was $41,380 in

these counties compared to the average 2016 median salary in Overton County for all

occupations was $35,065. ! ! 1 !

Retrieved from: hitps://'www jobsd4in.gov/vosnet/analyzer/resulis

Occupation Profile for Bus and Truck Mechanics and Diesel Engine
Specialists in Tennessee

Jobs and Candidates Availabie Table

The table below shows the number of job openings advertised online, as well as potential candidates in the workforce
system in Tennessee for Bus and Truck Mechanics and Diesel Engine Specialists and for the refated cccupational
group of Installation, Maintenance, and Repair Occupalions on August 11, 2019 (Jobs De-duplication Level 2).

Occupation Job Openings | Candidates | Candidates per Job
Bus and Truck Mechanics and Diesel Engine Specialists 140 63 0.45
Installation, Maintenance, and Repair Occupations - 2555} 1,731 : 0.68

Job Source: Online advertised jobs data
Candidate Source: Individuals with active résumés in the workforce system.
Downleaded: 08/12/2019 11:32 AM
There are 140 available positions for bus and truck mechanics and diesel engine specialists in
Tennessee and 63 qualified candidates correlating into 0.45 candidates per position indicating a
high demand for trained applicants.




Occupational Projections (Long-term) for Multiple Occupations in
Tennessee in 2016-2026

Occupationa! Projections Table

The table below shows the long term employment profections for Multiple Occupations in Tennessee for the 2016-
2026 projection period.

2016-2026
. 2016 . Total 2016-2026 Total
Occupation Occ(::uopdaslon Estimated zgiﬁpﬁ’;;:ﬁzaid Employment An;;_ileﬁ\t’g' Percent
Employment Change Change Change

Bus and Truck
Mechanics and o o
Diesel Engine 493031 7,720 8,430 710 0.90% 9.10%
Specialists

Source: TN Dept of Laber & Workforce Dev, Div Emp Sec, LMI
Downloaded: 08/12/2019 11:14 AM
The estimated number of Bus and Truck Mechanics and Diesel Engine Specialists employed in
Tennessee in 2016 was 7,720. It is projected that in 2026 there will be 8,430. This represents an
annual average growth rate of 0.90%. Bus and truck mechanics and diesel engine specialist
positions are projected to increase by 710 jobs (increase of 9.10%).

Bus and Truck Méchanics and Diesel Engine Specialists - This is the broad occupation group
for Automotive Service Technicians and Mechanics and Vehicle and Mobile Equipment
Mechanics, Installers, and Repairers,

Occupational Projections (Long-term) for Automotive Service
Technicians and Mechanics in Tennessee in 2016-2026

Occupational Projections Table

The table below shows the long term employment projections for Automotive Service Technicians and Mechanics in
Tennessee for the 2016-2026 projection period.

2016 Estimated
Employment

2026 Projected
Employment

Total 2016-2026
Employment Change

2016-2026 Annual Avg.
Percent Change

Total Percent
Change

15,440

16,580

' 1,140

' 0.70%

'+ 7.40%

Source: TN Dept of Labor & Workforce Dev, Div Emp Sec, [MI
Downloaded: 08/12/2019 10:22 AM

The occupational projections for automeotive service technicians and mechanics in Tennessee in
2016-2026 indicate an increase of 1,140 positions (increase of 7.40%).
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Occupational Projections (Long-term) for Automotive Service
Technicians and Mechanics in Upper Cumberland in 2016-2026

Occupational Projections Table

The table below shows the long term employment projections for Automotive Service Technicians and Mechanics in
Upper Cumberland for the 2016-2026 projection period.

2016 Estimated
Employment

2026 Projected
Employment

Total 2016-2026
Empioyment Change

2016-2026 Annual Avg.
Percent Change

Total Percent
Change

560

610

50

0.79%

8.15%

Source: TN Dept of Labar & Workforce Dev, Div Emp Sec, LMI

Downloaded: 08/12/2019 10:34 AM

The occupational projections for automotive service technicians and mechanics in the Upper
Cumberland region of Tennessee indicate an increase of 50 positions (increase of 8. 15%).

Occupational Projections (Long-term) for Vehicle and Mobile
Equipment Mechanics, Installers, and Repairers in Tennessee in 2016-

2026

¥ b
Occupational Projections Table

The table below shows the long term employment projections for Vehicle and Mobile Equipment Mechanics,

Installers, and Repairers in Tennessee for the 2016-2026 projection period.

2016 Estimated
Employment

2026 Projected
Employment

Total 2016-2026
Employment Change

2016-2026 Annual Avg.
Percent Change

Total Percent
Change

39,400

42,650

3,250

0.80%

8.20%

Source; TN Dept of Labor & Workforce Dev, Div Emp Sec, LMI

Downloaded: 08/12/2019 10:30 AM

The occupational projections for vehicle and mobile mechanics, installers, and repairers in
Tennessee indicate an increase of 3,250 positions (increase of 8.20%).

Occupational Projections (Long-term) for Vehicle and Mobile
Equipment Mechanics, Installers, and Repairers in Upper Cumberland

in 2016-2026

Occupational Projections Table

The table below shows the long term employment projections for Vehicle and Mobile Equipment Mechanics,
Installers, and Repairers in Upper Cumberland for the 2016-2026 projection period.

2016 Estimated
Employment

20286 Projected
Employment

Total 2016-2026
Employment Change

2016-2026 Annual Avg.
Percent Change

Total Percent
Change

1,870

1,990

20

0.10%

1.01%

LTy

Downloaded: 08/12/2019 10:29 AM

Source: TN Dept of Labor & Workforce Dev, Div Emp Sec, LMI
AT
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The occupational projects for vehicle and mobile equipment mechanics, instatler, and repairers in

the Upper Cumberland region of Tennessee indicate an increase of 20 positions (increase of

1.01%).
DEMAND DATA
) . Average |Average | Annual | Usual
SOC Title Ef:n]l:tf:em E;‘;]‘if}te:wn ¢ Annual jAnnual | Median | Education
ploy ploy Openings | Growth |Salary | Requirement
Bus and
Truck Post-
Mechanics |, o 8425 780 0.9 $42920 | Secondary
and Diesel vocational
Engine training
Specialist
Totals 7720 8425 780 0.9
! y b !
SUPPLY DATA
Program Title Totals Secondary Cert | Assoc | Bach | Grad
Concentrators
Diesel Mechanics
Technology/Technician. 208 0 72113610 0
Medium/Heavy Vehicle
and Truck 252 0 229 |23 0 0
Technology/Technician.
Totals 460 0 301 (159 |0 0
TOTAL SUPPLY 460
TOTAL DEMAND 780
Ratio ) 0.59 . .

18




S

Retrieved from: https://www .jobsdin.gcov/vosnet/lmi/LabSupplyDetails.aspx

Diesel Technology

The outlook for this job statewide is Very Good.

Occupations are expected to be IN DEMAND with employers.

The growth rate is positive (ratio of 0.59).

There are more job openings expected annually than there were training completers in a recent
year,

Occupational Projections (Short-term) for Multiple Occupations in
Tennessee in 2018-2020

Occupational Projections Table

The table below shows the short terrm employment projections for Multiple Occupations in Tennessee for the 20118-
2020 projection period.

Total 2018-2020 Annual
Employment Percent
Change Change

Occupation | 2018 Estimated | 2020 Projected

Cccupation Code Employment Employment

Bus and Truck
Mechanics and Diesel 493031 7,960 8,160 200 1.25%
Engine Specialists

kY i
Source: TN Dept of Labor & Workiorce Dev, Div Emp Sec, LMI
Downloaded: 08/12/2019 1:04 PM

The estimated number of Bus and Truck Mechanics and Diesel Engine Specialists employed in
Tennessee in 2018 was 7,960. It is projected that in 2020 there will be 8,160. This represents an
annual average growth rate of 1.25%

LEAP Report

The 2018 LEAP (Labor and Educational Alignment Program) occupational analysis indicates
transportation and material moving occupations are in high demand and fall into a priority

occupational group. The transportation, distribution, and logistics cluster encompasses the

distribution of products across the globe and related services. The growth of transportation
needs directly correlates with the need for qualified diesel mechanics to service the expected

mcrease in diesel-powered machinery.

The 2018 LEAP occupational analysis indicates the jobs: automotive service
technician/mechanic, bus and truck mechanic/diesel engine specialist, and farm equipment
mechanic/service technician are essential to meeting the increasing demand related to
transportation, distribution, and logistics.

Retrieved from: hitps:/www.tn.gov/content/dam/tn/ecd/documents/E EAP%20Report 11-1-2018.pdf




APPENDIX B;: MIT

Living Wage Calculator

: E EE NMassachusetts
ﬁ Institute of
Technology

LIVING WAGE CALCULATOR

The living wage is the minimum income standard that, if met, draws a very fine line between the
financial independence of the working poor and the need to seek out public assistance or suffer
consistent and severe housing and food insecurity. In light of this fact, the living wage is perhaps
better defined as a minimum subsistence wage for persons living in the United States.

The Tennessee Department of Labor and Workforce Development lists 140 positions open in
Tennessee for diesel mechanic with a pay range from $15-$30 per hour. The job of diesel
mechanic exceeds the minimum income standard and will allow for what many consider the
basic necessities enjoyed by many Americans. Diesel mechanic wages may enable budget funds
for pre-prepared meals or those eaten in restaurants. Diesel thechanic wages may ihclude money
for entertainment and leisure time for unpaid vacations or holidays, Lastly, the salary could
provide a financial means for planning for the future through savings and investment or for the
purchase of capital assets (e.g., provisions for retirement or home purchases).

The United States Department of Labor 2018 occupational outlook statistics indicates diesel
service technicians and mechanics have a median yearly wage of $47,350 and a median hourly
wage of $22.76 an hour.

Retrieved from:https://www.bls.cov/ooh/installation-mainienance-and-repair/diesel-service-technicians-and-
mechanics.hfin

. Instaliation, Maintenance, Repair Profession Upper Cumberland Living Wage Information

County 1 Adult Living Installation, Required Annual

Hourly Wage Maintenance, Repair Income
(Typical Salary)

Overton $9.92 $42.877 $20,634
Clay $9.88 $42,877 $20,552
Fentress $9.88 $42.877 $20,552
Pickett $9.88 $42.877 $20,552
Putnam $1045 $42.877 $21,741
White $9.88 $42.877 $20,552
Jackson $9.88 $42,877 $20,552




The average living hourly wage for the Upper Cumberland region of Tennessee is $9.97. The
entry-level hourly wage is $15.40 for a diesel mechanic in Tennessee. This is an increase of
$5.43 over the average living hourly wage. The median hourly wage is $20.77 for a diesel
mechanic in Tennessee. This is an increase of $10.80 over the average living hourly wage. An
experienced diesel mechanic makes an hourly wage of $24.67. This is an increase of $14.70
over the average living wage. The entry-level yearly salary for a diesel mechanic is $31,024.
The median annual wage for diesel mechanics in Tennessee is $43,209, and experienced
mechanics make $51,322.

Occupation Profile for Bus and Truck Mechanics and Diesel Engine
Specialists in Tennessee

Employment Wage Statistics Table

The table below shows the estimated employment wage statistics for individuals in Tennessee employed for Bus and
Truck Mechanics and Diesel Engine Specialists in 2018.

Rate Type / Statistical Type Entry level Median Experienced
Annual wage or salary 1 $32,024 $43,209 ‘ $51,322
Hourly wage $15.40 $20.77 $24.67

Source: TN Dept of Labor & Workforce Dev, Div Emp Sec, LMI
The median wage is the estimated 50th percentile; 50 percent of workers in an occupation earn less than the median wage, and 50 percent
earn more than the median wage. Entry level and Experienced wage ratas represent the means of the lower 1/3 and upper 2/3 of the wage
distribution, respectively. Data is from an annual survey.
Downleaded: 08/13/2019 1:11 PM




Appendix C: Letters of Support

vingston -4

P.O. Box 354
Livingston, TN 38570
{931) 823-6421

August 24" 2019
Tennessee College of Applied Technology/Overton County School District
Governor’s Invesiment in Vocational Education Grant (GIVE)

GIVE:

The Livingston-Overton County Chamber of Commercee is writing in support of the Temessec
College of Applied Technology, and Overton County Schools GIVI grant proposal o expand
the Diesel Technology program to students in the Upper Cumberland. The Diesel Mechanics

*Technology/Technician pathway from secondary schobls through certification andl the 2-year
post-sccondary program will assist in fitling a critical workforce gap in the Upper Cumberland
duc to lack of qualified mechanics. The Chamber of Commerce is conlident the partnerships
between the Tennessee Collepe of Applied Technology, Overton County Schools, Fitzgerald
Collision and Repair, Cooper's Recycling L.L.C., and Main Street Diesel will prave to be a
model program that iltustrates Governor Lee’s Drive to 55 initiatives.

This partnership will heip strengthen the cconomy of the Upper Cumberland and help fill w gap
in the focal worktorce due to the shortage of qualified dicsel mechanics, The Dicsel Mechanics
Technology/Technician program will provide students with high wages and long term carcers, If
this proposal is approved, the Livingston-Overton County Chamber of Commerce feels it will be
a great success due to the strong parinership and the programs work-based learming
opporiunities. We hope you will give this proposal every consideration,

Sincerely,

Per W)

Grep McDonald

f i f i22




The Industrial Development Authority
Overton County, Tennessee
222 Fast Main Street
Livingston, TN 38570

Governor’s Investment in Vocational Education Grant (GIVE)
Tennessee College of Applied Technology (TCATYOverton County Schools (OCS)

Grantor:

The Industrial Development Authority of Overton County, Tennessee would like to voice their
:,mceu? support ol the T ennessee College of /\pphcd T {vchnoiogy (TCAT) Livingston and
Overton County Schools Governor's Investment in Vocational Education (GIVE) grant
application for the Upper Cumberland arca Diesel Mechanies Technology/Technician pathway
[rom secondary schools through certification and 2-year post-secondary program. Many other
partners in the community, and we have been working diligently with staff from Overton County
School system on the development of the Diesel Mechanics Technology/ 'echnician dual
enrvollment program. The multi-partnership, along with TCA'T, will alfow us to serve students
who are involved in post-secondary education. We have been engaged in collaboration with
local business, educational [acilities, and economic development organizations to ensure a firm
proposal that will result in a viable and professional work program for secondary students and
post-secondary students over the proposed 30-month project.

The Industrial Development Authority of Overton County pledges continuance of this

communily partership are confident this program of study will assist in the creation of jobs with
high ;)'lymg wages and long term careers. We are encouraged that you will give this proposal its
due d:llgenoe as it alignments directly with Governor Lee's Drive to 55 initiatives to create more

jobs and equip more Tennesseans with certificates and degrees.

Sincerely, p
// Cf’é &m S

The Industrial Development Auwthortty
Overton County, Tennessce
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Overton County Executive Oflice
Couniy Exceutive Ben Danner
317 Universily Street, Suite
Livingston, TN 38570

(931) 823-5638

Aupust 25, 2019
Governor’s Investment in Vocational Education (GIVE) Grant: Tennessee College of Applied
Technology (TCAT) and Overton County School District (OCS)

GIVE Grantor:

As the Overton County Executive, Tam writing (0 voice my support for the Tennessee College ol
Applied Technology and Overton County School Distriets Governor's Investment in Vocational
Education grant application for the Upper Cumberland area Diesel Mechanics
Technology/Technician pathway from secondary schools through certilication and 2-year post-
secondary program. | fecl, as the Overton County Executive, the partnerships itlustrated within
the TCAT/OCS GIVE proposal seamlessly exemplily key points outlined in Governor Lee's
Drive to 55 initiatives Lo create more jobs through local cooperative agreements. | believe the
partnerships will create a viable work experience for secondary and post-secondary students
throughout the Upper Cumberland arca of Tennessee.

I'anticipaie, if funded, this project will have great success based on the strong partnerships
defined in the GIVE proposal and will assist in filling the need for more diesel mechanics within
the Upper Cumberland.  Overton County is excited for the possibility to expind its work-based
learning opportunitics and offer students the prospect of high paying wages and long term
carcers. 171 can be of any further assistance, please let me know.

Sincerely,

Ben Danner
Overton County Executive

N Sy Sy Sy
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WIELIAR CUREES BAYES, IR MAYDH

301 MeHENRY CRCLE
LIVINGSION, TCHNESSET 38570
PHONE: 931-823-1269
FAY: 93)-823-7262

To whom it may concern:

In my role as mayor of the City of Livingston, [ wish to express nyy support of the Fennessee
College of Applied Teelnology Livingston (TCATY and Overton County Schools’ in their proposal for
the Governer's Investment in Vocational Education grant for a post-secondary Diesel Mechanics'
Technology/Technician program. This grant would assist in providing the students of the Upper
Cumberland arca with a pathway from sccondary schoot into a 2-year post-secondary program thal would
award them the appropriate certification needed 10 excel in the aforementioned ficld upon completion of
the program. With the partnerships of Fitzgerald Collision and Repair, Cooper’s Reeyeling 1.1..C., Muin
Street Diesel, and multiple other educational institutions and state and local agencies, [ am confident in
the fougdation of Livingston to sustgin this endeavor. In addilion, 1 am confident that this program wilt \
help strengihen and generate the opportunily for cconomic growth in our communit y and the entire Upper
Cumberland region.

Livingston strives to maintain an authentic smatt-town atmesphere while continuing o expand
our horizons, Our goal is w provide our citizens with educational opportunitics that are Lypically only
available in areas much targer than our own. This proposal will not only serve to expand the educational
options currently available in our community, but it will also work o help address the skill gap that exists
i our local workloree duc to the lack of qualified diesel mechanics in our vegion and throughout the state,

The efforts of this grant offer our community the opportunity Lo contribute to the overall suceess
of post-secondary students in the Upper Cumberland by providing them witl long-term, high paying
carcer oplions. The City and I are excited about the meaningful and sustainable educational experience
that this work-bascd learning program will provide. It funded, this program will ensure that our
partnerships with the above-mentioned businesses are yielding (he credentials needed, while also piloting
new industry into the Upper Cumberland,

Ttrusttbat you will give this propesal duc consideration, as the City of Livingston would be., :
delighted to Welcome a partnership with Governor Lee’s “Drive 1o 55" to bring the Upper Comberland
this Diescel Mechanies® Technolopy/ Pechnician program.

Sincerely, P s
cot ) ) e
JfC,M/A@%’

Curtis Hayes,

Mayor of Livingston, TN

| i | | 25 |



N

si

ECORMOMI (,. ParTiME

ERSHIP

August 24, 2019
Re: Govemnor’s Investment in Vocational Education Grant Proposal (GIVE)

Dear GIVE Granl Review Commitige:

We are defighted to provide a letter to the Overlon County School System in support of their
GIVE grant application. Overton County was oue of the {irst school districls to partner with the
Highlands Economic Partnership (HEP) and embrace the Pathways to Prosperity model ensuring
offered programs of study align with regional labor market information and students are being
prepared according to the needs of current and future employers and job trends.

The HEP, under the umbrella of the Cookeville-Putnam County Chamber of Commerce, is a
multi-county cconomic development partnership located in the Upper Cumberland region of
Teonessce. We are the convening organization for workforce development and education
programs and initiatives that cnsure collaboration among key stakeholders in primary and
secondary education, postsecondary institutions, emplayers from various industry sectors, and
other community organizations. The HEP employs workforce development and edocation staff to
oversee programs that are focused on the college and career preparedness for students of all ages.

Overion County Schools will utilize grant funds to grow a pipeline of students earning
credentials that lead to a career as a diesel technician. The Diesel Mechanies
Technology/Technician program will directly impact the economy by addressing a workforce
gap and providing long term carcers with high paying wages that raise per capita income, reduce
poverty rates, decrease unemployment and improve quality of life, We agree to commit
Highlands Workforce Development and Education staff to assist Overton County Schools and
their olher partners in executing the goals laid forth in their grant proposal.

The Highlands workforce development and education program of work is an exiremely strong
collaborative that has produced outstanding results and has led to a pipeline of students being
prepared for the regional labor market. Our stralegic priorities are aligned with the goals of the
GIVE grant: collaberate; be data driven; offer meaningl(ul work-based learning experiences to
students; and ensure educatton institutions are producing credentials employers need Together,
this will drive new industry td the area and prow existing business.

) o@@&MJ/JW Mo, 7 b

Talfor( Lillian Hartgrov Stephen Crook
Pw;zdant/( EO Worldforce Development Economic Development
Vice President Vice President
Sl 1wt i b B 1}’.'!'{(?'{\‘;;{%, CUARROT e Ll '52-‘)[}}}&:1:)!»\. Vo "t sud e V‘?i,"??h A6
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Overton Cou Ig ay Department

112 Industrial Park Circle
Livingston, TN 38570
(931) 823-5631

August 29, 2019

Tennessee College of Applied Techuology and Overton County Schools Diesel Maintenance
Program

Governor’s Investment in Vocational Education Grant (GIVE):

The Highway Adminisirative Chief Office of Overton County would like to express their
endorsement for the Tennesste College of Applied Pechnology and Overton'County Schools 4
Diesel Maintenance program. Our office has been working with educational institutions since

the GIVL grant was announced and feel this program will help fill a skills gap in the Upper
Cumbertand due to lack of qualified diesel technicians. There are instances when we have diesel
equipment needing service and not enough qualified workers or time to complete. This program
will help the citizens of Overton County not only in my department, but also in the Upper
Cumberland by provide high paying wages and long-term careers. This program will help

students take advantage of scholarships like TN Promise and TN Reconnect,

The Highway Administrative Chiel Office of Overton County believes the partnership between
educational institutions, Fitzgerald Collision and Repair, Cooper’s Recycling L.L.C., Main Street
Diescl, and many local/regional government agencies is a strong alliance that will result ina
sustainable work-based experience for students in the Upper Cumberland. We pledge to help in
any way possible to secure this grant and beyond., We are confident the reviewers of this grant
will give it every consideration and support Governor Leg’s Drive to 55 initiatives. Please feel
free to contact our office if we can help by any means necessary.

Sincerely,

James Norrod
Superintendent




J AND-_K EquiPMENT LEASING, L.L.C.
225 RAINTREE DRIVE
LiviNgsTON, TN 38570

September 3, 2019

Tennessee College of Applied Technology-Livingston and Qverton Couniy School
System Diesel Maintenance Program -
Govemor’s Investment in Vocational Education (GIVE):

J and K Equipment Leasing, L.L.C. would like to express their endorsement for the
Tennessee College of Applied Technology-Livingston and Overton County School

Bystem’s Diesel Maintenance Program. Our company has been working with these

educational institutions and many other local businesses since the GIVE grant was
announced. The diesel maintenance program will be prosperous for the community by
filling a skills gap due to lack of qualified mechanics, When equipment requires service
it can be difficult to find a service technician to make repairs in a suitable time frame.
Our company believes this program will have a positive impact on the Upper
Cumberland region creating sustainable work and high paying jobs for those that
complete the program. 1f funded, we are encouraged that our partnerships will continug
to grow in support of Governor Lee’s Drive to 55.

J and K Equipment, [..L.C. pledges continuance of our community partnership expressed
in the GIVE grant proposal. We hope the reviewers of this grant will give it every
consideration to be funded, We are encouraged at the prospects of students being able to
take advantage of programs such as TN Promise and TN Reconnect.

i r i

Sincerely,

John West

PHONE: 615-587-6609 FAax:931-823-3880

FEDERAL ID #: 27-3649198

iy
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Date: August 26,2019
To: (Give) Governor’s Investment in Vocational Education

Re: Tennessee College of Applied Technology and Overton County School System Proposal
GIVE:

Mountain Farm International would like to express their support for the Governor's Investment
in Vocational Fdueation grant submitted by the Tennessee College of Applied Technology und
Overjon County Schools Systegm to develop a Diesel Teghnology/Technician lm:qmg facility.
The proposed program will fill a skills gap in the Upper Cumberland area; there is a great need
for more qualilicd diesel mechanics. As a business owner, | lake great pride in offering my
customers excellent service. 1 can be difficult when repairs on diesel equipment can take weeks
duc o the lack of qualified diesel mechanics to perform the needed service, Iam confident this
program will assist business owners like myself and individuals needing repairs promptly.
Farmers, excavalors, and contractors need quick turnaround on their repairs so they can earn a
living. This program will also contribute lo the overall cconomy of the Upper Cumberland
region by providing students that complele the program high wages and a fulfilling career.

The partnerships between the Tennessee College of Applied Technology, Overton County
Schools, Fitzgerald Collision and Repair, Cooper's Recyeling L.L.C., Main Street Diesel, and
many cconomic development organizations is a strong collaboration, and Mountain Farm
International is proud to support this endeavor. 1{ funded, we believe this work-based program
will be a model for other educational facilities to foitow, We fecl this is an excellent educational
opportunity for students in the Uppef Cumberland and hope yéu give it consideration to'be
funded.

Sincerely,
Dt ol e }/’( L AR

. ./"M' R
Hrandon Robbins

Moutain Farm International
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109 TaurLoop
Crossville, TN 38555

August 23, 2019

Governor’s Investment in Vocational Education (GIVE)

Tennessee College of Applied Technology

Overton County School System

Re: Letter of Support for GIVE grant proposal

GIVIE:

This letter supports the Tennessee College of Applied Technology and Overton County School
Systems GIVE prant proposal o develop a Diesel Technology/Technician facility in
collaboration with Fitzgerald, Cooper's Recyeling, and Main Street Diesel. As a dicsel repair
shop owner, [ see the need for more qualified diesel mechanics in the Upper Camberland. It is
essential (o my business to provide my customers with accurate and timely repairs to their
equipment. This program will assist in providing skitled labor to perform these repairs. 1t will
also offer students that complete the program high paying jobs and a career that will support the

“overall economic development of the Upper Cumberland. The proposal displays a strong

collaboration between several educational agencies, many local businesses, and cconomic
development organizations that will be successtul il funded.

J&K Truck Repair Inc. believes this new work-based learning program will assist in contributing
to the diesel repair industry in the Upper Cumberland. This industry will continue to grow and it
will be essential to have highly-trained technicians to fill these positions, Please give every

consideration to funding this program.

o

Sincerely,

S SPNPLELa

James Spas
J&K Fruck Repair Inc,

Sy o oy iy
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Tennessee Rotary Drilling
2269 1tiham |wy
Liviagston, TN 38500
(93138236032

August 22, 2019

Support Letter {or Tennessee College ol Applied Technology (TCAT) and Overton County
School System (QCS) Governor’s Investmeny in Voeational Education Grant (GIVI)

GIVE:

Tennessee Rotary Drilling is writing to express their support of TCA'T and QCS grant proposal
to develop a Diesel Mechanics Technology/Technician program partnering with Cooper’s
Recyceling 1.L.C., Main Street Dicsel, and Fitzgerald Collision and Repair, The work based
learning will help fill & much needed skills gap in the Upper Cumberland area. As a business
owner with a large number of equipment with diesel engines, | am oflen losing money and time
witen equipment needs repair. I is very difficull to lind qualified diesel mechanics in the Upper
Cumberland wrea and | am confident this program will create jobs with high pay and lasting
carcers. We have been involved with OCS sinee thie GIVE grant was posted hnd pledge our
support o assist in any way possible to help seeure this grant.

11 this project is funded, Tennessee Rotary Drilling strongly belicves it will help assist with
ceonomic development, decrease uneimployment, and support business owners like mysell o be
more successtul. The GIVE grant proposal submitted by TCAT and OCS is a win-win situation
for business owners, cconomic development agencies, educational institutions, and students in
the Upper Cumberland, We hope you will give every consideration to funding this proposal, If
we can be of any Narther assistance, please feel free lo contact us.

Sincerely,

Chris Farmer
Tennessee Rotary Drilling

y oy T vy
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|
Fivingston, 'I'N 38570
(231 403-1000

Date: August 28, 2019
Re: Tennessee College of Applied Technology and Overton County Schools Grant Proposal

To: Governor’s Investment in Vocational Education (GIVE)

GIVE:

W&O Construction is writing to supporl the Tennessee College of Applied Technology-
Livingston and Overton Couniy Schools GIVIE prant proposal to expand ils successiul Diesel
Mechanics program to include Cooper's Recyeling and Main Street Diesel. The pathway form
secondary schools through certification and post-secondary programs will assist in Nilling a
critical workforce gap in the Upper Cumberland due to lack of qualified diesel mechanics. This
educational opportunity will also help students takg advantage of scholarships like TN Promise
and TN Reconnect. We are confident this program will assist business owners like ourselves in
providing needed diesel repairs in a timely mamner. 1 will also help support the economic status
ol the Upper Cumberland by providing more jobs with high wages and long-term careers,

Please give every consideration to this grant proposal, This is a great educational and economic
opporlunity for students in the Upper Cumberland,

Sincerely,

K?. O
W&O Conslruclif:/m,/\

o
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Q140 Bradlond Flicks Prive
Livingston, "IN 88570
{931 B23-72445

Date: August 28, 2019
Re: Tennessee College of Applied Technology and Overton County Schools Grant Proposal

To: Governer’s Investment in Voceational Education (GIVE)

GIVE;

Mid State Construction is writing to support the Tennessee College of Applied Technology and
Overtlon County Schools grant proposal to expand its Diesel Mechanics ‘Technology/Technician
program. The pathway form sccondary schools through certification and the 2-year post-

secondary program will help fill a critical workforce gap in the Upper Cumberiand due 1o lack of
qualified diesel mechanics. Tam convinced this work-based program will assist business owners
like myself in providing qualified diesel repairs in a timely manner, 1t will also help by

lﬁy'oviding mare jobs withkhigh wages and 10:1g-£ergp careers in the Upper Cymberland. |

The partnerships of the Tennessee College of Applied Technology-Livingston, Overton County
Schools, Fitzgerald, Copper’s Recycling L.L.C., Main Street Diesel, The Livingston-Qverton
County Chamber of Commerce, and many other agencies is a strong partnership that will prove
to be successful. Please give consideration to funding this grant proposal. This is a great
educational opportunity for students throughout the Upper Cumberland region. If we can be of
any assistance please let us know,

Sihcereiy,
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Mid State Construction
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¥, TENNESSEE ®
City of Livingston-Street Department
301 McHenry Circic

Livingston, TN 38570

(931) 823-5595

Living

Date: September 4, 2019
Re: Governor’s Investment in Vocational Education (GIVE) Grant Proposal
GIVE:

As the supervisor of the lown of Livingston Street Department, 1 am writing to support the
Tennessee College of Applied Technology (FCAT)-Livingston and Overton County Schools
Governor’s Investment in Vocational Education grant proposal {or the Upper Cumberland area
Diesel Mechanics Technology/Technician pathway from secondary schools through certification
and 2-year posisecondary program. | am confident in the partnership that exists in this proposal
between Fitzgerald Collision and Repair, Coopers Recycling L.L.C.. Main Street Diesel,
education institutions, and ather local/state agencies will help strengthen the community and
creatc cconomic growth for the Upper Cumberland area. This proposal will expand our \
educational opportunitics and allow students to take advantage of scholarships like TN
Reconnect and TN Promise.

The City of Livingston-Street Department sees a need for more diesel mechanics in the Upper
Cumberland arca due to a skills gap of trained mechanics. If funded, this program will insure

that our partnerships are generating the credentials for students to gain high wages and long
lasting careers.

Sincerely, /M %’4

City of Livingston-Street-Department : ‘
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Certifications

* Autormotive
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{ASE) Student
Certification-
Maintenance &
Light Repair

CT50 Competitive
Events

» SkillsUsa

Wark-based
Learning: Career
internship

Automotive
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Automotive
Technology

+ Tennessee

Coliepes of App
Technology
Livingston

Automotive
Service Technology
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lied of Technology:
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» Nashvilte state

Appendix D: WBL Pathway Diesel Maintenance

Mechanlcal or
Electrical Engineering
« Tennessee State
« Tennessee Tech

o University of
Memphis

= University of
Tennessee at
Chattanooga

» Lipscomb
University

+ University of

Tennessee

S

+ Automotive service
technicians (538,150}

» Tire repairers and
changers (524,550%

« Automotive service
tecnnicians (538,190}

« Bus and truck
mechanics and diesel
enging specialists
(544,920)

* Elzgtrical and electrenics
erginezring 1echnigiang
1554,600)

« Mechanical engineers
(585,500}

+ Efgcteical engineers
(566,130
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TCAT/Overton County Schools Proposed Pathway

. Work-Based Leamning (Grades 7-14)

+  Early Post-Secondary Opportunities
(Grades 9-12)

e Career Awareness (Grades 7-14)

e Stackable Credentials {Grades 3-14)

RELEVANT

Technotogy College
TCAT Livingsion
{Cerlification)

Middle School
STEM Carcer

Exploration

®  Secondary& Postsecondary
Alignment

. Indw

*  Community Engagement

SUSTAINABLE

Community College
Volunteer State

Community College

University v
Tennessee Technological University
(Bachelors Degree}

stry Engagement

Diesel
Maintenance

341,337+

Engineering
Techsician

$46,338+

Enginecer

$78,041%

Uppef"Cumberland
Industry Awareness

TCAT/Ov

EXPLORATION

*Retrieved from:

wiww, indeed.com/salaries-

Tennessea

: Student

Career

Selny Career " Training
7 Student Preperation
Career
Exploration
Student
Career
Awarness

TCAT/ Overton County Schools
© IMMERSION

el BRI

o

erton County Schools

Sl
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OCS WBL Framework
Automotive Maintenance and Light Repair
Partners: WBL and Work Ethic Diploma
Fitzgerald Trucking- Robert Fitzgerald, Owner/Operator 931-450-4450
Cooper’s Recycling Maintenance Department-Steve Cooper, Owner/Operator 931-823-1045
Main Street Diesel- Burt Jolley, Owner/Operator 931-267-0028
Recruitment Plan:

Students will be recruited during the Spring Semester of their freshman year via school
counselors, GearUp Coordinator, and specially designed college and career fairs throughout
grades K-12.

Junior Year:

¢ Complete required courses at TCAT Livingston (3 blocks per semester)
a. Maintenance and Light Repair | (C20H09)
¥ b. Maintenance and Light Repair |l {C20H10) ! 1
c. Optional summer internship with one industry partner (in order to complete hours
for ASE certification)

Senior Year:

e Complete required courses at TCAT Livingston (3 blocks per semester)
a. Dual Enroliment Automotive Maintenance & Light Repair {C20H01)
b. Dual Enrollment Automotive Maintenance & Light Repair (C20H01)
Sit for Industry Certification Exam:
Automotive Service Excellence Student Certification: Maintenance & Light Repair

Complete one year long WBL cap stone experience for course for credit with one
.industry partner ) .
Optional summer internship with one industry partner (in order to complete hours for
ASE certification)
Receive Work Ethics Diploma upon graduation

Postsecondary Transition:

e Enroll in TCAT Livingston for completion of Automotive and Light Repair course work

s During final semester be placed in a CO-OP opportunity -or

e .., Enroll at Motlow State Community College.or Volunteer State for. Businiess o
Entrepreneurship




NAME:

Class of

ransportation, Distripution,
R | naistics

Diesel Maintenance & Light Repair

{Require

d {R}, Optlonal for indicated year (0), Elective-Not Required for Graduation (E))

COURSES

R - English |

Credit
Earned

Course

Course Taken
Grade

EPSO

R~ Algabra |H{Possibly Mgebes 1A or H, Gaomatey)

It - Biolopy |

oth |10 - Health B Wellhess
R0 - Visaal Ares, Instrumental Muste, Vocal Music, or
GRADE |¥heatar Avts

R0 - World Mistory [BC) or Interscholastis Sport

E - Beading or Blegtive

R - Enplizh 1l

B - Gaomatry {Possibly Algebra 13 or H, Algelya 13}

R - Bhysical Science & Cheraistry b

10th [k - US History {DC) or BE US History
GRADE (12,0 - Physleal Education
R - Personal Finance ' * '
- - R ———
- Braplish I or DE English {On-line andfor WEL)
11th it~ Algebra | (Possibly Geormatry A or Pre-Caleutus)
R = Dissel Maintenance & Light Repair
GRADE {2 8L.OCKS each semaster)

1~ Faglish 1V or DE English {could be ordine)

i - Geometry B, Bridge iMath, Pre-calcubus, Caluulus,

or DE Math, {Bridge

12th  |{Math could ha ONLINE)
7 - American Government & Cleics or DE Amer,
GRADE |Gov't

8- Eeoncmics (Online to roake roors for WL}

7 - Work-Basad Learning

- PHesel Malntenance & Light Repalr
{3 BLOCKS wach sermester)

TOTAL 0
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Work-Based Learning, Job-Shadowing and/or Internship(s)

Release of Liability Agreement

Program of study students attending Livingston Academy are not employees of
Cooper’s Recycling LLC and/or Main Street Diesel so they will not be covered by any
worker’s compensation insurance or other liability insurance. Students of this
program participating in the job shadowing, work-based learning, and/or
internship will sign a release of liability and agreement to hold harmless for the
benefit of Cooper’s Recycling LLC and/or Main Street Diesel.

I, , (parent and/or legal guardian) acknowledge that
by signing this agreement, | claim full responsibility of any injury/accident cost(s)
through my insurance and/or out of pocket to my child, ,
(student’s name) during the duration of his/her time spent in the program of study
while attending Livingston Academy.

Parent Signature

/ /20




main STREET DIESEL
905 East Main Street
Livingston, TN 38570

August 14, 2019
Governor’s Investment in Vocational Education (GIVE)

GIVE Grantor:

Main Street Diesel is writing in support of the Overton County School Systems Governor's
Investment in Vocational Education (GIVE) grant application for the Upper Cumberland arca
Dicsel Mechanics Technology/Technician pathway from secondary schools through certilicate
and 2-year postsecondary program. Our company has been working with the Overton County
School System on the development of the Diesel Mechanics Technology/Technician dual
enroflment program. This partnership will allow us to serve additional students who are engaged
in postsecondary education. We have been involved with the partners concerning this grant
application since the GIVE grant competition was anmounced and have confidence the
collaboration will result in meaningful and sustainable work experience for secondary and post-
secondary students in the Upper Cumberland region over the projected 30-month project period.

I{ the project is funded, we commit Lo cns'ﬁring that our parlnershiﬁ remains a strong foundstion
for attention and investment in arca vouth and adult learners. The Diesel Mechanics
Technology/Technician program will assist in filling a eritical workforce gap in the Upper
Cumbetrland region of Tennessee and lead to long term carcers in high paying jobs. Main Street
Diesel is optimistic that you will give strong consideration to this grant proposal and we would
be pleased to continue our strong partuership and support of the Governor Lee's Drive to 55
efforts to create more jobs and improve the quality of lile of Tennesseans.

Sincerely,

Bert Jolley
=,

s
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Woolbright Auto
Repair
617 N Church Street
Livingston, TN 38570
(931) 403-5277

&

&

September 5, 2019
Governor's Investment in Vocalional Education (GIVE)
Tennessce College of Applied Technology-Livingston and Overton County School System

Letter of Support for GIVE grant proposal

GIVE:

This letter supports the Tennessee College of Applied Technology and Overton County School
Systems GEVIE grant proposal to develop a Diesel Mechanics school in collaboration with
Fitzgerald, Cooper's Recyeling, and Main Street Diesel. Asa diese| repair shop owner, 1knaw
there is a need for more qualilied dieset mechanies in the Upper Cumberland. 1t is essential (o
my business to provide my customers with accurate and timely repairs to their equipment. This
program will assist in providing skifled diesel mechanies to perform these vepairs resulting in
high paying wages and long carcers. The proposal displays a strong collaboration between
several educational agencies, many local businesses, and cconomic development organizations
that will be successiul if funded.

Woolbright Auto Repair believes this new work-based learning program will assist in
contributing to the diescl repair industry in the Upper Cumberland. We are proud to assist as a
partner for this work-based learning prograim and allow students 1o job shadow our scasoned
mechanics in the latest diesel repair technology. This industry will continue as diesel use is
becoming more efficient and popular. Please give every consideration to funding this program,




Cotlege, Career and
Tachomal Educatinn

Edétéﬁoh

Automotive Maintenance & Light Repair

Automotive Maintenance and  Maintenance and Maintenarnce and Maintenance and {ight
Maintenance and Light Repair i Light Repalr it Light Repair Hi Repair IV
Light Repair (5879} (5880) (58813 {5882)
- - -Of- ' -0r- -
pual Enroi!ment :x Duat Enrollment .
Automotive ' Automotive i
Maintenance & nghi' Malmlenance & Light
Repair Repair
{4128) {4128)
“f.:fh .'..i; _'fﬁﬂ”pdustry
U G . Certiflcation:

Automotive Service
Excellence Student
Certificatior:
mMaintenance & Light
Repair

Description

Automotive Maintenance and Light Repair caurses prepare students for entry into the automolive
service industry with an ASE Student Certification or for entry into another maintenance occupation
dealing with automotive technologies. Students service automotive BVAC systems, engine
performance systems, autornatic and manual transmission and transaxle systemns, and praclice
workplace soft skills, Upon completion of this program of study, students will be equipped with the
knowledge and skills to be a successful automolive service technician, have satisfied course
requirements to meet the National Automotive Technicians Education Foundation (NATEF)--’
standards, and be prepared to pursue further study at a technology center or other postsecondary
institution.

ASE Student Certification may e oblained any time during the third or fourth levei course, No work
requirements are necessary to sit for the exam. Additionally, students completing the MLR program
of study through a NATEF-certified program may receive work experience to count toward the
requirements for ASE Auto Maintenance and Light Repair Certification (G1). With additional work
experience outside the classroom, students could obtain the G1 certification at the completion of

the program of study, Students may gain job expenence while still in hlgh school through local and

CTSC competitions and work-based learping. Dual credit/duat enrollments opportunities miay be
established with local postsecondary institutions,




Cetlege, Carear ud
Fechrdeal Ecbucation

Related occupations requiring associates or bachelor's degrees include mechanical and electrical
engineers and technicians. The TN Department of Labor and Workforce Development projects 195
annual average openings for mechanical engineers and 35 annual average openings for mechanical
engineering lechnicians. These engineers may find opportunity in the growing automotive
manufacturing industry in Tennessae. A recent study by the Brookings Institution found that
Tennessee has more than 900 autometive-related manufacturers. in fact, most Tennessee counties
have at leasl one automotive-relaled manufaclurer (80 out of 95).12 Figure 4 ilfustrates the
widespread presence of automotive manufacturing in Tennessee,

Postsecondary Opportunities

Upon completion of this program of study, students will be prepared (o enter the workforce or Lo
further their Lraining ot postsecondary instilttions. 14 The chart below outlines the related career
opportunities and the training necessary for each. While a high schoal diploma is typically the
minimum requirement for an automotive service technician, some employers may prefer mechanics
with training from a postsecondary institution. Automotive Technology programs are available at
technical and community colleges across Tennessee. Long term on-the-job training is essential for
an individual to become fully qualified in the occupation.

oo, d, f\ru.iczs“.r.-fi., Fikei, K., Ross, M, Lee, |, Rtji/, w,aned Marchio, M, (4 €.)c£. 20131 Drive! Moving
Fennesses™ Agtamotive Sector UP the Value Chain, Retrieved from

hitp:/fwww. brookings.edw/researchireports/201 3/10/04-tennessee-
automotive?me_cid=edfe544548me_eld=a3d0e70b6es,

P entvessers Baparbnent of Sconomic and Comvmuniy Development, Retrieved from

http/Aintoday.utk.edi/2016/01/1 1/ut-announces-plans-automative-engineering-
concentratien/?me_cid=edf4e54454&me_eld=a30070b6c6.

14 Bsrean of Labor Statisties, U5, Depantment of Labor, O tpativnal Guilook Henddbook, 2006-17 Fditian,
Antorntiye Sevvice Fechnidans and Medhanics, Retiover! fram http:/fwww.bls.govioeh/installation-
maintenance-and-repairfautomotive-service-techniclans-and-mechanics.htm,
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Students who are interested in pursuing related study in a four year university may seek bachelor's
degrees in mechanical or electrical engineering. In response to the large automative manufacturing
presence in Tennessee, the University of Tennessee at Knoxville has proposed a graduate
concentration in Automotive Manufacturing Simulation and Design in Mechanical Engineering.

tndustry

Certifications

» Autarotive Service
Exceltence (ASE} Stuttent
Certifscatian- haintenance &
Light Repai¢

CTSO Competitive

Events

o SEillsUSA

Work-based Learning:

Current Seconda

Career Practicum

Automotive
Mechanics/
Automotive
Technology
+ Tennessee Colleges of

Appiled Technology tn 24
focations

Automotive Service
Technology

» {hattanooga State

» Norzhestt State
Mechanical
Maintenance
fundamentals

e Cleveland State
Mechanical Systems
» Chatranongs Sate
Hybrid & Electric
Vehicle Technology
+ TCAT Crosuvitie

ry Landscape

Automative Service

Technology

» Southwent TN ..

» Lncola Cotege of Technology:
Hashvlie

¢ Southerp Adventst Uﬁ‘\'é!’u'.y

Mechanical

Engineering

. Technology
{e Southwest TN
‘Electrical Engineering

Technology

v Mashv-ite State

» Southiwest T

i

Mechanical or
Electrical Engineering

« Ternessee State

+ Ternesses Tech

+ Univensty of Memphis

« University of Tennessee at
Crauanoogs

« Lipzeomb University

« Chrigtisn Srgthers University

« unlen Unive :ity

¢ University of Tennesse

+ Aulemotas sanece chnitiang
($33450)
¢« Tire (803ire1 and Changees [$24,550)

+ AUTEMOTE SEACCE TECTINICIBNG
($32180)
+ Bus acd truck machan:cs 2nd digsel
rgne specialars (§45,920)
+ hoble heavy equipment mechanics
ex(epl engres ($33,4140)
+ Automotie body and retaled
repalrers (§36,950)

+ AUTaIMIOTive 4eny e Technicians
{538,140}

« Eleqtaical and ¢le0irons eninesnng
techn:gians {34 600}

= Mechanicsl engineerang technitisns
[$50.640) !

<han

fengreers (§55530)

in the 2013-14 School Year, 3,758 students were envolled in an Automotive Maintenance & Light
Repair course. During the 2015-16, the number of students enrolied in Autormotive Maintenance &

Light Repair courses increased to 8,922,

In the 2014-15 school year, the Automotive Maintenance and Light Repair program of study was

:

offered in 118 schools and in 2016-17 that number grew (o 135 and is projetted to reach 143 for the
2017-18 school year, The number of students dassified as concentrators in Automaotive Maintenance
& Light Repair swelled from 573 in 2013-14 10 1,441 in the 2015-16 school year. Lastly, 150 studemts

envolled in Dual Enrollment Automotive Maintenance & Light Repair for 2015-16,
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+ Blegtrical engingers ($86,130)
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Natonal Instiute Jos

AUTOMOTIVE SERVICE EXCELLENCE

You can take most ASE tests even if you do not have the required work experience, You will receive a score report,
but you will not earn certification or receive a certificate unti! you fulfill the related experience requirement.

To document your work experience, please complete both pages of the ASE Work Experience Form. Ask your
supervisor or employer to verify the length of your employment, job details, and sign the form. Then sign the form

yourself, and mail or fax it to ASE Customer Service at (703) 669-6122. You can dowaload additional copies of this

form at www.ase.com/expform.

ASE reserves the right to verify all job history details, and can deny certification to anyene who provides false or
misleading work experience information.

ASE recognizeg the following types of automative service industry work expgrience: !

1 year Gl

Hands-on experience
maintaining, servicing, and/or Al-A9, B2-B5, E1-E3, F1,

Repa ir Technician repairing fight-duty or heavy- 2 years H1-H8, $1-57, T1-T8, and X1
t i .
duty motor vehicles 3 years L1, 12, and L3
Hands-on experience as an
. automotive seryice
Service Consultant : 2years C1

writer/consultant or service
manager,

Hands-on experience as a
parts counterperson or
Parts Specialist managing a wholesale or retail | 2 years P1, P2, and P4
parts store or in-housp parts
department, :

Hands-on experience as an
autemotive collision damage 2 years BG
estimator/adjuster,

Collision Damage
Estimator

Repair Technicians who have 2 years of experience wilt also automatically receive credit for the 1 year requirement,
Repair Technicians who have 3 or more years of experience will also automatically receive credit for the 1 year and 2
year requirements,

Woark experience as a Repair Technician does not satisfy the separate experiente requirement for Service
Consultant, Parts Specialist, or Collision Damage Estimator.
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Formal Education: You can substitute high schood, trade school, or community college education for part of the
Repair Technician work experience requirement, as shown below. This credit can be combined with additional hands-
on work experience if needed to meet the 1, 2, and 3 year Repair Technician requirements.

1) Complete any NATEF-Accredited
Program - Auto, M/ Truck or
Collision-Refinish, including MLR, AST,
MAST and all other current or
grandiathered NATEF standards

6 months

-ar- 2} Complete a NATEF-Accredited
QEM-Sponsored Co-op Program

1 year

2 years

2 years

-or- 3} Pass 3 or more different
ASE Student Certification Tests

6 months

1 year

1 year

-or- 4) All other training: 2 months of
full-time training [or 200 program

Up 1o 6 months

Up to 1 year

Upto 1 year

hours) equals 1 month credit

»  These substitutes cannot be combined, and do not apply to the Service Consultant, Parts Specialist, or
Collision Damage Estimator work experience categories.

e NATEF {the National Automotive Technicians Education Foundation) evaluates and accredits automotive,

truck, and collision training programs based on industry-established standards. To learn more and view the

list of NATEF-accredited programs, visit www, ‘ )

s Toreceive credit in categories 1) and 2) above, you must complete the tzaining program, and it must be
NATEF-accredited at the time you complete it.

e Examples of OEM-sponsored co-op programs include GM ASEP, Ford ASSET, Toyota T-TEN, Honda PACT,
Chrysler CAP, etc. You must participate in the co-op hands-on work experience portion of the program.

*  ASE Studenl Certification Tests are pot the same as the ASE professional certification tests. ASE Student Tests
are given in schools twice a year. For information, visit www.asestudentcertification.com,

+  for categories 1) and 2), provide a copy of yowr program completion certificate. For category 3}, provide
copies of your Student Certification Test cestificales. For category 4), provide transcripts that clearly show the
hours ar weeks of training.

Veterans and Active Military: Attach.an AARTS, SMART, or IST transcript, DD Form 2586, DD Form 295, or DD Form
214. Army Wheeled Vehicle Mechanics (MOS 91B) will receive full credit toward the Repair Technictan requirement
for time spent in that MOS, Other MOS's, such as Aircraft Mechanics, can also be considered for partial or full credit.

Canadian Technlcians: A valid provincial automotive trade certificate is acceptable evidence of sufficient work
experience to satisfy the Repair Technician 1 year and 2 year requirements, Include a copy of your provincial license
with your completed form. . \ .

Self-employment; You can receive credit for self-employment when you are the owner/aperator of a licensed repair
business working in the shop performing diagnosis and repairs. Provide a detailed description of the types of service
you provided, how fong you were self-employed, and a copy of your business license.

The fine print: ASE reserves the right to evaluate all substitution requests and to grant such credit as may be
appropriate. Work experience other than that described above may also be credited toward fulfitlment of the
experience requirement where, in ASE's judgment, the nature of the experience so warrants.

Questions? Contact ASE Customer Service al 1-800-390-6789 {select option 9), 8 am to 5 pm Eastern time, Monday
through Friday, or send an email with your full name, city, state, ASE D (if known), and daytime telephone number to

contacius@ase.com,

N Sy Sy Sy
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Dual Enrollment Agresment
Botwoon
Volunteer State Community Collage
and
Overton County Board of Education
For 2019-2020 Academic Year

This Agreemant Es by and between Volunteer Stale Community Callege, hersinalter referrad to
as "VSCC" and Overton Counly Board of Educalion, herainatter referred to as the "Board of
Education”. The purpose of this agreement Is to support the Board of Education's efforls to offor
Early Postsecondary Opportunilies (EPSO) by providing eligible high school students the
opportunity lo earn both college and high school graduation credits simulianeously upon
succossful complelion of quallfied course(s), as further defined in the "SCOPE OF SERVICES”

OVERVIEW

In accordance wilh the guldelines get forth by the Tennessea Board of Ragents (TBR), the
Tennessea Higher Education Commission (THEC), and the proceduraes eslablished by Volunteer
State Communlty Collags, we, VSCC, do heraby enter into this Agreoment to provide ellgibte high
school students the opportunily o earn both collega and high school graduation credits
shnulianeously upon successiul completion of qualified course{s}. Such agreement Is in
au:(){dance with Tennesses Board of Ragents Policy 2:03: 00 00, \

GQualifiad courses are those Iisted in the current VSCC catalog which use the course syliabus,
including oulcomaes and requlrements, and text and malerlals approved by the respective VECC

department.

Ellgible students must be enrolled as 11 or 121 grade students in 2 Tennassee public or
nenpublio secondary school, or in a home education program,

Students may enroll in a spaciflc course based on the course's specliic placemant reguiraments
as determined by VSCC. Enrollment musi be in dual anrolliment courses In the general education
core, Tennessse Transfer Pathways leading to a degree, Career and Technlcal Program of Study
leading o an academic award, or middie college or equlvalent program,

Sludents must submit {o the Dual Enroliment Olflce at VSCC:
» A completed application for admission signed by the student,
» Required slgnalures from sludent and parent or legal gitardian,

Sludents will be classified Initially as non-degree seeking but upon high school graduallon o
GED completion, the course credit(s) may be applied loward an appropriate college-degree
program if regular admissions requirements are mot,

High school students enrolled in the dual enroliment program musl maintain a cumulative GPA of
at least 2.0 In the VSCC course(s) in order to ragister for subsequent VSCC course(s).
Excaptions must be submitted in wilting to the VSCC Vica President for Academic Affairs.

All costs assoclated with enroliment In college courses-shall be the responsibliily of the student or
histher parent or legal guardian,

Studenls may be eligible for the Tennessee Lottery Dual Enrolliment Grant and may compisete an
application onfine through the Tennessee Slud@nl Assistance Corporat!on {TSAC) within the
appropriatg time frame. - - -
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A. RESPONSIBILITIES OF TH+E PARTIES

A Volunteer Stale Communily College:

A2,

' The Board of Educationt designee shall:

Is responsible for ensuring qualified facully or adjunct facully. For general education
courses, the raquiremonls would be a Master's degree with eighteen (18} graduate
levet hours in the teaching area lo teach the course. For non-general education
courses, other appropriate credentials will be required.

Will provide a mandalory orientation sesslon on (he main campus for all adjunct
faculty.

Resarves the right to schedula an observation of the class by the Dean or the facully
mentor at any time to onsure that VSCC-lavel outcomas are met.

Will conduct periodic performance reviews of all faculty, and reserves the right to
refuse reappolntmaent of any nstiuctor who does not meet VSCC standards of
instruction.

Will award VSCC credit for each course successfully completad.

Will adhere to the Board of Education standard operating procedures for the
reservation and utiization of school equipment.

Reserves |ts right to approve sclence and computer laboratorles and equipment as
appropriate and compatible for delivery of a course,

Will make effort to coordinate course delivery with the needs of the high school,
Maintains lts right 1o cancel any class with enroliment insufficlant to cover expenses.

v i} b

Award high scheol graduation credit{s) for each college course successfully
completad,

Provide appropriale classroom space and Instrucllonal equipment for classes offered
on silte.

Pursuant to 0520-1-3-,06(4) {c) 1. of Tennessee Board of Cducation Rules,
Regulations, and Minimum Standards for tha Governance of Tennessee Public
Schoal {19894), ratain the right to observe and supervise instruction, which Is
conducted in the high school during regular schoo! hours.

A3, Volunteer State Community College and the Overton County Board of Education shatf:

L J

Designate a duly responsible coordinalor to provide oversight of detalls and distribute
genaral program [nformation and necessary forms to students.

Jointly determine the couyse(s) to be offered, subject to VSCC staffing and,
schaduling limitations. Start and end dates for lerms will foliow the Tennessee Board
of Regents comimon calendar dates.

Agree to follow he collegefuniversity academic calendar for alt courses offered. Any
axceptions must be appraved by the collegefuniversity,

Provide appropriate Informatlon to the Students regarding Bual Enroliment Lottery
Grant,

Provide appropriate information to the student regarding the Dual Enroliment Lottery
Grant,

AGREEMENT TERM;

. B.1.  Temm. This Agreement shall be effeclive for the period commencing on July 1, 2018 and
ending on June 30, 2020, -




B.2.

C. 2.

c.a

D.2.

D.3.

D4,

0.5,

Torm Extension. VSCC reserves the right to extend this Agresment for an additional
perlod or perlods of time reprasenting incremants of no more than one yeat and a total
term of no more than FIVE (8) years, provided that VSCC notifies the Ovarton County
Board of Educadlon, in writing, of s intention to do o al least THIRTY (30) days prior to
the Agreament explration date. An extenslon of the term of this Agreement will be
effected {hrough an amendment to the Agreemsnt. [f any extenslon of the Agreemant
necessitates additional funding, the increass in the Collega/Universlly's maximum liabllity
wili also be effected through an amendment to the Agreement,

EACULTY

instructors for the dual enroliment clagses shall will adhere to VSCC policles regarding
academic slandards and documentation of altendance and grades,

In the event {he Instructor is provided and compensated by VSCC, such compensalion
will be baged upon applicable VSCC policles as 16 VSCC faculty,

in the event the instructor is provided and directly compensated by the Board of
Education/High School/School Systei, such compensation will be based upon applicable
Board of Bducallon/Hlgh School/Schoo! Systom pollcles. The College/University shall
reimburse the Roard of Education/Migh SchooliSchool System based upon the
Collega/Universily's appiicable policles as fo adjunct facully. In no avent shafl the
maximum fiability of the Collega/University for such raimbursement exceed tha VSCC
adjunct rale of pay. The maximum llabllity shall not be subject to escalatjon for any

¥reason unless thls Agreement is amended. if any extenslon of the Agresment
necossilates additional funding, the Increase in the College/University's maximum liability
will also be effected through an amendinment to the Agresment,

TERMS AND CONDITIONS:

Reguited Approvals. V8CG is nol bound by this Agreemant until it Is approved by the
appropriate officials in accordance with applicable Tennessee laws and reguiations as

shown on the signature page of this Agreeinent.

Modification_and Amenhdment. This Agreement may be modified only by a wiilten
amendment executed by all parties horeto and approved by the appropriate officlals.

Performance.  VSCC reserves the right to replace any iInstructor for non-performance
andfor viclation of VSCG polielas and guldelines. ,

Termination.  Either parly may terminate this Agreement with or without cause for any
reason. Eilher party shall provide the other at least ninety {90) days written notice before
the effective termination dale. Termination shall not he effective until the end of the

academnic year then In progress.

Nondisctimlhation. The Overlon Counly Board of Education hareby agrees, warrants,
and assures that no person shall be excluded from participation In, be denied benefits of,
or be otherwise subjected to discrimination In {he performance of this Agreement or in the
employment praclices of the Overton Counly Board of Education oh the grounds of
isabillty, age, race, color, religion, sex, veleran slatus, natlonal origin, or any olher
classification protacted by Fedéral, or State constitutional or statutory law. The Board of
Edugation shall, upon request, show proof of such nondiscrimination and shall post in

hg




B.6.

D7,

0.8

D9,

0.10.

D.11.

conspicuous places, available to all employees and applicants, nolices of
nondiscrimination,

State and Federal Compliance. The Board of Education shail comply with all applicable
State and Federal laws and regulations, Including without fimilation with tho Family
Educational Rights and Privacy Act (FERPA) and Institution policles and gutdelines In the
performance of this Confract. The Board of Education/High School/School Systam
agrees thal i{s officers, employaes and agents will use personally identifiable information
from an education racord disclosed pursuant to this Agresment only for the purposes for
which the disclosure was mado and not for any other purpose. Tha personally ldentifiable
information may nol be disclosed or re-disclosad by elther Parly to any but the other
Party without prior written consent of the student or as otherwise permilted by the

Agreement,

Governing Law. This Agreemant shall be governed by and construed In accordance wilh
the laws of the Slate of Tennessea,

Saeverabllity. f any terms or conditions of this Agresment are held to be invalld or
unenforceable as a maller of law, the other terms and condilions hareof shall not ba
affecled thereby and shall remaln in full force and effect. To this end, the terms and
condilions of this Agreemaent are declared severable.

Communications and Contacts.

Volunleer State C‘Gmmunély College
Dr. Jerry Faulkner, President

1480 Nashville Pike Gallalin TN 37066
615-230-3500 (PHONE)

6156-230-3674 (FAX)

Overton Gounly Board of Education

Or. Mark Winningham, Director of Schools
302 Zachary Street

Livingston, TN 38470

931-823-1287 (PHONE)

931-823-4673 (FAX)

Relationship of the Parties. This Agreemant shall in no way be interpreted as creating an
agency or employment relationshlp between the panies

Liability, Volunteer Slale Community College Es a publle Institution of hlgher education
and a member of the State University and Communily College System of Tennessee
govemed by the Tennessee Board of Regents, As a state enfily, its fiability arising from
performance under this agreemsnt shall be subject to and limited to those rights and
remedies, If any, available under T, C. A. §§ 8-8-101 through 9-8-407. The Overion
Counly Board of Educalion s a political subdivision of the slate and, as, such ite liability
for injuries which may result from ils performance under this agreement shall be subject
to and Itmited to those rights and remedies, if any, available under the Tennessee
Governmental Tort Liability Act, §§ T. C. A. 28-20-201, ot saq.

Each party shall be solely liable for payment of its portlon of all claims, llabllity, costs,
expenses, demands, seltiements, or jJudgments result!ng from aclion or omissions of iself

« or those for whom It Is-legally responsible, retating to or arlsing under this-Agreement.
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N WITNESS WHEREQF!
OVERTON COUNTY BOARD OF EDUCATION:

QJMMJ{ MALW_Mo foe AT ¢Ih 4

NAMEE ANLD TITLE Date

VOLUNTIEER STATE COMMUNITY COLILEGE:

Date

y f;,é/%ﬁ
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GIVE Memorandum of Understanding

Memorandum of Understanding
Belween

Tennessee College of Applied Technology Livingston
and
Overton County Schooel System
Livingston Academy

This Memorandum of Understanding (MOU) sets for the terms and understanding between
Tennessee College of Applied Technology Livingston, the Overton County School System, and
Livingsion Academy to establish the terms and conditions under which the Governor’s
Investment in Vocational Education (GIVE) grant program will function,

Purpose
This MOU will provide an understanding of the roles and responsibilities ofeaclg pariner and

how their efforts will deve!o\i) long term parinerships. !

The partnership outlined in this memorandum will support efforts to develop an employer-driven
career path that can be obtained threugh higher education programs. This partnership provides
high school students the epportunity to carn both TCAT {clock hours) and high school
gradualion credits simultancously upon successful completion of qualificd course(s).

The qualilicd program/courses are: Dicsel Technology ~ Training a new Workforce for Overlon
County

Instructors for the dual enrollment classes shall be subject to the approval of all partners and will
adhere {o the College policies regarding academic standards and documentation of attendance
and grades,

Reporting

The lead agency, TCAT Livingston, Program Director and GIVE advisory board will gvaluale
elfectiveness and adherence lo the agreement. The advisory board will meel twice per year, or
more often it needed, to relay progress or issues refated 1o program implementation,

In accordance with the guidelines set forth by the Tennessce Board of Regents {TBR), the
Tennessee Higher Education Commission (THEC), and the procedures established by TCAT
Livingston reserves the right to schedule an observation of the class by the Program Director at
any time to ensure that college-level outcomes are met,




Duration

This MOU shall become effective beginning with the execution of the GIVE grant contract and
will remain in effect for a period of no less than 30 months. The MOU may be modified or
extended by mutual consent of the partuers. In the absence of mutual agreement by the
authorized officials from TCAT Livingston, Gverton County School System, and Livingston
Academy an individual partner can terminate their participation by giving a writien notice of
intent to terminate.

Duties of each partner
This section will describe the responsibilitics as agreed upon for each partner.

Responsibilities of TCAT Livingston:
« Serve as the lead entity of the grant;
»  Coordinate all grant activitics;
» Provide program instructor;
* Manage partner participation;
« Complete any reports necessary to administer the grant;
¢ Monitor and audil partnership contracts;
*  Other responsibilitics to support granf activity.

Résponsibilities of Overton'County $chool System andd Livingston Academy; 1
*  Reeruit and refer students to the program;
«  Communicate with partners on program development and progress;,
»  Develop industry parterships within the community;
« Provide appropriate classroom space and instructional equipment;
«  Supply instructional facility

Contact Information
Tennessee College of Applied Technology - Livingston
Cynthia Mann
Program Director

740 Hi Tech Drive
Livingston, TN 38570
{931) 823-5525

Qverton County School Systemn

Mark Winningham

Director of Schools

302 Zachery Street

Livingston, TN 38570

(931) 823-1287
Mwinningham2@overtancountyschools.het
Livingston Academy

53




Teresa Johnson

CTE Director

302 Zachery Street

Livingston, TN 38570

{931) 823-1287
Tiohnsond@overtoncountyschooels.net

The parties 1o this MOU through their authorized representatives confinm their acceptance on the
days and dates set out below, and certify that they have read, undersiood, and agreed to the terms
and conditions of this MOU.,

Signamr‘e.: W AN CAan——" Date: q.3-19

Program Director v
TCAT Livingsion

Signature; Qﬂ'/]/[g{//\) t/,é_, y Dﬁw;\ ?- 315

Director of Sghoqg
Overton ¢ hoo! System L

CTLE Dircc(o;/
Livingston Atademy
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STEM

CENTER

1EHNESSEY TECE
1 William L. janes Drive
Cookeville, TN 38505
(931} 372-3101

August 28, 2019

Tennessee College of Applied Technology(TCAT)/Overton County School System {OCS) Diesel
Maintenance Program
Governor's investment in Vocational Education {GIVE)

GIVE:

Tennessee Technological University STEM Center is writing in support of our collaborative partners for
the GIVE grant opportunity for then Upper Cumberland region. As a secondary school that provides
certificates, and 2-year and 4-year programs, TTU, the Highlands Economic Partnership, Tennessee
College of Applied Technology, and Overton County Schools are excited about our institutions providing
a training and educational program to impact our regionai workforce in the growing diesel maintenance
industry.

¥ b Y ¥
The STEM Center at TTU has been engaged with the partners on this grant proposal since the GIVE grant
was announced and, if funded, we commit to future invalvement to make this program a success for the
Upper Cumberland region. We are eager for students to visit our campus to gain understanding of
future educational opportunities and program such as TN Promise and TN Reconnect. We are
committed to offering career options beyond high school and technical training for a bachelor degree in
the fields of engineering.

We believe the collaboration with TCAT, OCS, Fitzgerald Collison and Repair, Coaper's Recycling, Main
Street Diesel, and many other local and regional government agencies will have a positive outcome
resulting in a sustainable work experience for secdndary and post-secondary’students in the Upper
Cumberland region over the projected 30-month period and beyond. This work-based program will be
economically prosperous for the Upper Cumberland by providing high-paying jobs with long careers,
We are encouraged that our strong partnerships will continue to grow in support of Governor Lee's
Drive te 55 efforts to create more jobs in Tennessee, Please give every consideration to funding this
grant for the Upper Cumberiand region. o ,

Sincerely,

arek Potter
STEM Center, Tennessee Technological University

55




Dr, Mark Winningham
Dircetor of Overton County Schools
mwinnun 2 e ovel toncouniyse hoodsnet

o
302 7(".? iy Streat Teresa Johnson
Livj"g;ﬁ)cnm% ’58(.'35(;0 CUTLE, Director of Overton County Scheols
(931) 823-1287 fohmsandreck | a o
August 28, 2019

Governor's Investment in Vocattonal Education (GIVE)
Ref: Tennessee College of Applied Technology-Livingston/Overton County School System
Diesel Maintenance Program

GIVE:

Overton County School District, Carcer and Technical Education office is writing in support of
the Tennessee College of Applied Technology-Livingston's grant application for the expanded
Diescl Maintenance Pathway from owr secondary schools through certification, 2-year, and 4-
year post-secondary programs. Qur school district is cager to be a pivotal partuer to expand our
dual envollment program at Livingston Academy. This program will help students take
advantage of scholarships such as TN Promise and TN Reconnect. Overton County Schools
has a desire to expuand gur efforts to inform students at an early age about gareers in v
maintenance/engineering and recruitment candidates to the Diesel Maintenance program, We
have been engaged with the pariners concerning this grant application since the GIVE grant was
announced and have confidence the collaboration will result in a positive work-based expericnce
for many students over the projected 30-month projected period and beyond,

Iifforts such as this grant opportunity will contribute to the overall educational success of the
Upper Cumberland region. The partnership between Overton County Schools, Tennessee
College of Applied Technology-Livingston, Fitzgerald Collison and Repair, Cooper's Recycling
L.L.C., Main Street Diesel, and numerous focalfregional government ageneies is a strong alliance

“and will provide meaningful and sustainable work experience for students if funded. In the event

the building lease agreement with Cooper’s Recyeling L.1L.C. is ever dissolved, Overton County
Schools has secured a secondary location at our bus garage to sustain the program. This program
will also have a positive economic impact by filling a skills gap being experienced i the Upper
Cumberland region duc to lack of qualified dicsel mechanics,

We hope you will give strong consideration to this GIVE grant proposal and we are encouraged
we will be able to continue our partnership :md?] sort Governor Lee’s Drive to 85 initiatives,

Sincerely, . /

@ of ?/Lizy'u A KJ Pﬁ/ s {i

Dr. Mark Winningham k
Director of Overton County Schools Career and Technical Educatiéit Director




Appendix E: Partnership MOU and Letter of Support
MENMORANDUM OF UNDERSTANDING:

Strategic Partnership Agreement
This Memorandum of Understanding (MOU) dated 09/03/2019 is made between:
Livingston Academy of Overton County Schools
Bradford Hicks Dr., Livingston, TN 38570
and
Cooper’'s Recycling LLC

397 Celina Hwy, Livingston, TN 38570

LIVINGSTON ACADEMY AND COOPER’S RECYCLING LLC

WORK-BASED LEARNING AND JOB SHADOWING AGREEMENT

This agreement entered ihto by and between Coo‘per’s Recycling LLC and [ivingston Academy, !
WHEREAS, Cooper’s Recycling LLC operates as a recycling center with their own diesel maintenance and
repair work in Livingston, TN with facilities available for education by job shadowing, work-based
learning, and/or internship in the transportation, distribution and logistics fields;

WHEREAS, both parties benefit from an agreement regarding us of the Cooper’s Recycling LLC facilities
for education through the opportunities mentioned above,

NOW THEREFORE, in consideration of the foregoing, it is agreed as follows:

Working Relationship. Livingston Academy will provide to Cooper’s Recycling LLC
any required student-specific information sheet as required for compliance with this
job shadowing, work-based learning, and/or internship. .

Livingston Academy shall notify any transportation, distribution and logistics student
of his or her obligation to sign an indemnification agreement to indemnify and save
Cooper’s Recycling from any liability or damage the facility may suffer as a result of
claims, demands, or costs or judgement against it arising out of operation of this
agreement.

1. Facilities. Cooper’s Recycling LLC will provide its facilities to Livingston Academy for
the education through job shadowing, work-based learning, and/or internship of
students from Livingston Academy'regarding preparation for a diesel mechanics
career. The lease of $1 per year is to be paid in full by OCS beginning in January

y




2020 until further notice for the use of the facility located on Celina Hwy in
conjunction with the GIVE Grant to house the equipment, supplies, teacher, and
students for the length of program of study. It is understood that personal costs of
transportation will be the sole responsibility of Livingston Academy. Cooper’s
Recycling will follow internal protocol in case of injury to students during the
program of study duration. Cost of any such care will be the sole responsibility of
the student and/or parent or guardian(s).

. Insurance. Program of study students are not employees of Cooper’s Recycling so
they will not be covered by any worker’s compensation insurance or other liability
insurance. Students of this program participating in the job shadowing, work-based
learning, and/or internship will sign a release of liability and agreement to hold
harmless for the benefit of Cooper’s Recycling.

v, Governance. The laws of the State of Tennessee and rules and regulations issued
pursuant thereto, shall be applied in the interpretation, execution, and enforcement
of this agreement.

V. Amendments to Agreement. All.items of this memorandum of understanding shall
remain in effect throughout its term unless the parties mutually agree, in a written
amendment sign by both parties and attached to this agreement to amend or delete
any provision.

] ¥ i} b X

This job shadowing, work-based tearning, and/or internship agreement is entered into

by and between the parties this q _day of Sg\B“F. ,20 19.

Cooper’s Recyeling LLC

By_:_,/\t D. @g)’m/ '-
Title: (° ‘\’ﬂ-@j DN snr,
= T

964 Airport Rd ) Bradford Hicks Drive
Livingston, TN 38570 3 Livingston, TN 38570
Celina Hwy Overton County Board of
Livingston, TN 38570 Education

By: Q 7”7@4{_1_\2&%

Title: 0,—:4&;-0,: OF \{cﬂooLJ




MEMORANDUM OF UNDERSTANDING:
Strategic Partnership Agreement

This Memorandum of Understanding (MOU) dated § /277 79t made between:

Livingston Academy of Overlon County Schools

Bradford Hicks Dr., Livingston, TN 38570

and

Main Street Dicsel

903 £, Main Street, Livingston, TN 38570

| IV.1VIN('}S’I‘()N ACADEMY AND MAIN STREET DE]"ISI*;‘j,,
WORK-BASED LEARNING AND JOB SHADOWING AGREEMENT

T'his agreemant entered into by and between Main Street Diesel and Livingston Academy. |

WHEREAS, Main Street Dicsel operales in automeotive manufacturing with their own

maintenance and repair work in Livingston, TN with facilitics available for education by job

shadowing, work-based learning, andfor internship in the transportation, distribution and

logistics ficlds;

WHEREAS, both parties benefit from an agreement regarding us of the Main Street Diesel
facilities Tor education through the opportunities mentioned above,

NOW THEREFORLE, in consideration of the foregoing, it is agreed as lollows.
Working Relationship. Livingston Academy will provide to Main Street Diesel any

required student-specilic information sheet as required for compliance with this job
shadowing, work-based learning, and/or internship.

Livingston Academy shall notify any diesel mechanic of transportation, distribution and logistics’

program of his or her obligation 1o sign an indemmification agreement to indemnify and save
Main Street Diesel [rom any Hability or damage the facility may sufTer as a result of claims,
demands, or costs or judgement against it arising out of operation of this agreement.

., Facilities, Main Street Diesel will provide its facilities lo Livingston Academy for the
education through job shadowing, work-based fearning, and/or internship of students
from Livingston Academy regarding preparation for a diesel mechanics career, Main
Street Diesel will fotlow inlernal protacol in case of injury to students during the program
of study. Cost of any such care will be the sole responsibility of the student and/or parent
or puardian(s).

Ay A PRLITY Oy
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Insurance. Program of study students are not employees of Main Street Diesel so they
will a0t be covered by any worker’s compensation insurance or other liability
insurance. Students of this program participating in the job shadowing, work-based
learning, and/or internship will sign a release of liability and agreement to hold harmless
for the benefit of Mains Sireet Diesel,

Governance, The laws of the State of Tennessee and rules and regulations issued
pursuant thereto, shall be applied in the interpretation, execution, and enforcement of this
agreement.

Amendments to Agreement. All items of this memorandum of understanding shall
remain in effect throughoul its term unless the parties mutually agree, in a written
amendment sign by both parties and attached to this agreement ta amend or delete any
provision,

This job shadowing, work-based learning, and/or inlcms)l' p agrecment is entered into by and
between 1he parties this \ day of U __E_) , 20

L0

Main Street Diggel Livin Academy

va A— By: s Mﬂé ‘
Tile: é)Lﬁ(\QX\ “ v Tile: C/I/L______ b

Bradlord Hicks Drive
Livingston, TN 38570

903 15, Main Street
Livingston, TN 38570
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MEMORANDUM OF UNDERSTANDING:
Strategic Partnership Agreement
This Memorandum of Understanding {MOU) dated ?ﬁ/_ﬁ:fﬁs made between:
Livingsten Academy of Overton County Schools
Bradford Hicks Dr,, Livingston, TN 38570
and
Woolbrighi Atdo Repair

617 N Church Street, Livingston, TN 38570

LIVINGSTON ACADEMY AND WOOLBRIGHT AUTO REPAIR

WORK-BASED LEARNING AND 108 SHADOWING AGREEMENT

This agreement er\]tered irto by and between\Woolbright Auto Repair and Livingston Academy. ) "

WHEREAS, Woolbright Auto Repair operates as an automotive repair facility with their own diesel
maintenance and repair work in Livingston, TN with facilities avaitable for education by job shadowing,
work-based learning, and/or internship in the transportation, distribution and logistics fields;

WHEREAS, both parties benefit from an agreement regarding use of Woolbright Auto Repair facilities for
education through the opportunities mentioned above,

NOW THEREFORE, In consideration of the foregoing, it is agreed as follows.

L ‘ Working Relationship, Livingston Academy will provide to Woolbright Auto Repair
any required student-specific information sheel as required for compliance with this
job shadowing, work-based fearning, and/or internship.

Livingston Academy shall notify any transportation, distribution and logistics
stuctent of his or her obligation fo sign an indemnification agreement to indemnify
and save Woolbright Auto Repair from any liability or damage the {acility may suffer
as a result of claims, demands, or costs or judgement against it arising out of
operation of this agreement.

il. Facilities. Woolbright Auto Repair will provide its facilities to Livingston Academy
far the education through job shadowing, work-based learning, and/or internship of
students from Livingston Academy regarding preparation for a diesel mechanics
carcer. It is understood that personal costs of transportation will be the sole
responsibility of Livingston Academy, Woolbright Auto Repair will follow internal
protocel in case of injury to students during the program of study duration. Cost of
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any such care will be the sole responsibility of the student and/or parent or
guardian{s}.

Insurance. Program of study students are not employees of Woolbright Auto Repair
so they will not be covered by any worker's compensation insurance or other
fability insurance. Students of this program participating in the job shadowing,
work-based learning, and/or internship will sign a release of lability and agreement
to hold harmless for the benefit of Woolbright Auto Repair.

Governance. The laws of the State of Tennessee and rules and regulations issued
pursuant thereto, shall be applied in the interpretation, execution, and enforcement
of this agreement.

Amendmaents to Agreement. All items of this memorandum of understanding shall
remain in effoct throughout its term unless the parties mutually agree, in a written
amendment sign by both parties and altached o this agreement to amend or delete
any provision,

This job shadowing, work-based learning, and/or internship agreement is entered into by

Tile: |

617 N Church Street
Livingston, TN 38570

ight Auto Rmyzrz///j Livingst ,
oy [ P tha

and between the parties this 5”'( ‘day of _A)uvc,,. , 2049,

é/:ﬁ:zf/z/ﬁﬁ | Tile: //7':4(:/}%@4

Bradford Hicks Drive
Livingston, TN 38570
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310 Oak THH Road
Rickman, TN 38580
(93 1) 4304450

BPate: August 21, 2019

Reft Tennessee College of Applied Technology (TCATYOverton Coumy School System Divsel
Technulogy Pragram

Governor's Investmentin Vocational Bducation (GIVE):

Fitzgerald Collison and Repair would tike to express thetr full endarsement for the
TCAT/Overton County Schoots Diesel Technology Program. Fitzgerald Collison and Repair is
currently working coopertively with TCA'T on i comparable program ol study dealing with
diesel technology. “I'he partnership ling been very suceessiul and beneficial o the Upper !
Cumberland arca. The program has been veey prosperous for many students completing the
program. Students completing the program are able (o acqurire high paying jobs and 111 local
workforee need. The anly adverse cireumstance with the prograns is the shorage of available
spots for students o pain entrance into the program. This nesw programs intend is 10 expand the
program o more students and H1F the need for more diesel meehanies in the Upper Camberland.
Fitzgerald Collision and Repair futly supports this perspective.

OQur company had been working with TCAT/Overton County Schools on the development of the
new Diesel Mechanies Technology/Technician dual enroliment program. Fhis community
partnership has been engaged in conversation sinee the GIVE grant was announced. We
copiousty believe this collaboration will have a pusitive ouicome resulting in sustainable work
experience for secondary and post-secondary students in the Upper Cumberland region vver the
projected 30-month project period,

We pledge a continuance of our community-parinership and are determined 1o create a strong
base for students lo gain employment with long term careers in diesel technology, We gre
confident the reviewers ol this GIVIE grant will give every consideration w this proposced
progeam. We are encauraged that our strong partnership will continue o srow in support ol
Governor Lee's Drive o 35 elforts to ereare more Jobs in Tennessee.
e

Sincerely, 7
s

Py Sl
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GIVE Memorandum of Understanding

Memorandum of Understanding
Between

Tennessce College of Applied Technology Livingston
Overton County Schools
and
Upper Cumberland Local Workforce Development

This Memorandum of Understanding (MOU) sets for the terms and understanding between
Tennessee College of Applied Technology Livingston, Overton County Schools, and Upper
Cumberland Local Workforce Development to establish the terms and conditions under which
the Governor's Investment in Vocational Education (GIVEY} grant program will [unction.

Purpose
This MOU will provide an understangling of the roles and responsibilities of cach partner and
how their efforts will develop long term partnerships.

The partnership outlined in this memorandum will support efforts to develop an employer-driven
career path that can be obtained through higher education programs.

Reporting

The TCAT Livingston Program Director and GIVE advisory board will evaluate effectiveness
and adherence (o the agreement. The advisory board will meel twice per year, or more often if
needed, to relay progress or issucs related {o program implementation. During this time, TCAT
Livingston, Overton County School System, and our industry and community partners will have
the opporlunity to share data necessary to evaluate the success of the program. Program
requirements will be continuously adjusted accordingly,

Duration

This MOU shall bécome effective beginning with the exccution of the GIVE grant contract and
will remain in effect for a period of no less than 30 months. The MOU may be modifted or
extended by mutual consent of the partners. In the absence of mutual agreement by the
authorized officials from TCAT Livingston, the Overton County School system, and the Upper
Cumberland Local Work{oree Development an individual partner can terminate their
participation by giving a written notice of intent to terminate.

Duties of each partner
This section will describe the responsibilities as agreed upon for each partner.

Responsibilities of TCAT Livingston:
* Serve as the lead entity of the granty, ) o ) i
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*  Coordinate all grant activitics;

» Managc partner participation;

* Complete any reports necessary to administer the grant;

* Mounitor and audit partnership contracts:

*  Other responsibilities to support grant activity,
Responsibilities of Upper Cumberland Local Work force Development:

*  Create workforce partnerships with local industries requiring high demand skills;

* Match current job openings with program skills development;

+ Communicate with partners on program development and progress;

* Provide students with career advancement opportunities training;

* Documentation of student and workforce relationship successes.
Responsibitities of Overton County School System and Livingston Academy:

* Recruit and refer students to the program;

» Communicate with partners on program development and progress;

* Develop industry partnerships within the community;

* Provide appropriate classroom space and instructional cquipment;

* Supply instructional facility,

Contact Information

Tennessee C\pllege of Applied Technology Livingston \ v 3
740 Ii Tech Drive

Livingston, TN 38570

(931) 823-5525

Upper Cumberland Local Workforce Development
380 South Jefferson Avenue

Cookeville, TN 38501

(931} 520-6020

The parties to-this MOU through their authorized representatives confirm their aceeptance on the
days and dates set out below, and certify that they have read, understood, and agreed to the terms
and conditions of this MOU.

Signature: &’\ ‘/{#‘7[""—'— W\&\/\/\_,_

Program Director -
TCAT Livingston

Signature: ‘/&gedp

Representative
Upper Cumberland Local Workforee Development

Signature: Q. %Mf 4),\:_74 Date: 7-35-/9

i
Representative 7
Qvertont County Schools

. Date: q‘vg‘(q

Date: ?(/5{/ /<




GIVE Memorardum of Understanding

Memorandum of Understanding
Between

Tennessee College of Applied Techrology Livingston
Overton County Schools
and
Highlands Economic Partnership - Workforce and Education -- Pathways

This Memorandumn of Understanding {MOU) sets for the terms and undesstanding between
Tennessee College of Applied Technology Livingston, Overton County Schools, and Highlands
Economic Partnership - Workforce and Education -- Pathways to establish the terms and
conditions under which the Govermnor’s Investment in Vocational Education (GIVE) grant
program will function.

Purpose
This MOU will provide an understanding of the roles and responsibilities of each parter and
how their efforts will develop long term partnerships.

iy , . sl , : ) \
The partnership outlined in this memorandum will supp\ort efforts to develop an erlnpioycr-drwen
career path that can be obtained through higher education programs,

Reporting

The TCAT Livingston Program Director and GIVE advisory board will evaluate effectiveness
and adherence to the agreement, The advisory board will meet twice per year, or more often il
needed, to relay progress or issues related to program implementation. During this time, TCAT
Livingston, Overten County School System, and our industry and community partners will have
the opportunity to share data necessary to evaluate the success of the program. Program
requirements will be continuously adjusted accordingly. .

Duration

This MQU shall become effective beginning with the execution of the GIVE grant contract and
will remain in effect for a period of no less than 30 months. The MOU may be medified or
extended by mutual consent of the partners. In the absence of mutual agreement by the
suthorfzed officials from TCAT Livingston, the Overton County School system, and the:
Highlands Economic Partnership - Workforce and Education -~ Pathways an individual partner
can terminate their participation by giving a written notice of intent to terminate.

Duties of each partner
This section will degeribe the responsibilities as agreed upon for each partner,

Responsibilitics of TCAT Livingston:
« Serve as the lead entity of the grant;
» Coordinale all grant activities;
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»  Manuge partner participation;

+ Complete any reports necessary to administer the grant;
s Monitor and audit partnership contracts;

o  Other responsibilities to support grant activity,

Responsibilities of Highlands Economic Partnership - Workforce and Education -- Pathways:
» Create workforee partnerships with local industries requiring high demand skills;
* Match current job openings with program skills development;
» Communicate with partners on program development and progress;
* Provide students with career advancement opporlunilies training;
« Documentation of student and workforce relationship successes.

Responsibilities of Overton County Schoal System and Livingston Academy:
* Recruit and refer students to the program;
» Communicate with pariners on program development and progress;
* Develop industry partnerships within the community, ‘
s Provide appropriate classroom space and instructional equipment;
+  Supply instructional facility;

Contact Information

Tenngssee College of Applied Technology Livingston b v
Program Director

740 Hi Tech Drive

Livingston, TN 38570

(931) 823-5525

Highlands Economic Partnership - Workforce and Education -- Pathways
| West First Street

Cookeville, TN 38501

(931) 526-221]

The parties to this MOU through their authorized representatives confirm their acceptance on the
days und dates set out below, and certify that they have read, understood, and agreed to the terms
and conditions of this MOU,

Signature; &"W\jb\‘ W Date: q - gl“ [ q

Program Director
TCAT Livingston

Signature:
Representative
Highlands Economic Partnership - Work{drce and Education -- Pathways

Signature: . M M{ /\): /'/v_« Dae: 4-3-/%

Representative
Overton County Schools

NS Date: 4 - !—_/w/?




Appendix F: Highlands Partnership

The Highlands Workforce and Education Committee was formed as a
collaboration in 2009 with Jackson, Overton, Putnam and White Counties
with Clay and Warren Counties added in 2015. The collaboration began by
engaging employers, economic developers, workforce development
personnel, school district and higher educator leadership, and community
leaders to address the challenge of the preparedness of the workforce.
The committee, based on a drop out study and a labor market study,
identified goals and objectives based on recommendations from the studies
and began addressing the challenge of having a workforce trained and
ready for job opportunities in the region. The early work of the committee
~ led to launching Pathways to Prosperity in partnership with the TN -
Department of Education, Jobs for the Future and the Harvard Graduate
School of Education. Pathways to Prosperity propelled the Committee’s
work in,a more impactful way work with the introduction of selected
Pathways based on labor market data and employer surveys. The
collective work, led by the Highlands Economic Partnership in the role of
intermediary, has proven to be the most successful region in the state
initiating and sustaining the Pathways Initiative. The Highlands counties
have been successful in establishing, implementing, maintaining and
growing the Pathways model.

The original pathways chosen were Health Science and Advanced
Manufacturing based on labor market and employer survey data.
Information Technology and Education were added in 2018 due to
increased demand from employers and shortages in available workforce.
Each pathway has a sub-committee dedicated to development’ of the
pathway and meets regularly to carry out work needed to enhance and
expand each pathway. These committees are comprised of employers,
educators, and community partners. The Pathways work began with
mapping the jobs available by employer; linking the jobs to required
training; developing a database of education providers for necessary
training; laying out a clear path for moving from one job to another; listing
the soft skills needed for employment; and linking or changing Programs of
- Study to meet employer needs. New sub-committees are established as
new pathways needs emerge or new industries are targeted. For example,
a new pathway in Education was identified in 2018 as a result of




information shared by Directors of Schools. A new sub-committee formed
and expanded to include a total of 6 school districts in 2019. One of the
culminating activities of the first year of the pathway was an education
documentary directed and filmed by our local PBS station (WCTE-Channel
22) and aired for the entire region. The film featured students, teachers,
administrators and others and focused on the need for teachers, the
barriers students face when they desire to become teachers, and the
reasons that teaching is a viable profession in the Upper Cumberland.

Among the other initiatives that were launched and sustained
through the Workforce Development and Education partnership are:

Academic/Career Coach Positions: Each school system employed at least
one Academic/Career Coach paid through a grant administered by the
‘Highlands Staff. The coaches work with teachers, counselors, students,
parents, and community business leaders to help students learn more
about the opportunities in the career paths selected by each county. Paths
included Advanced Manufacturing, Health Science, IT, and, |ater,
Education. .Academic/Career Coaches work independently and as a group
to help area schools include more workforce development activities, more
regional employment opportunity data, more skills related to employability,
improve career counseling, assist students in determining the best fit for
them when choosing a career path, help facilitate partnership between
education and the business community in each county, and other activities
as new needs emerge.

8" grade career fair: Annually, 8" grade students from six counties travel
to the campus of Tennessee Tech University to learn about careers in
various industry sectors with special emphasis on the chosen pathways.
Students interact with employers and learn about the various job
opportunities, skills, education attainment level required, and salary
potential. Students spend %2 day at the fair, which features speakers and
booths from approximately 50 businesses. The goal is to help students
become aware of the various job opportunities in the area and enable
students to choose a Program of Study and courses prior to entering high
school that will help them with their chosen career path.

- Family/Parent Engagement Program: This is a unique program,that has
been recognized throughout the state, the region, and the country for its
method of reaching parents. Through cooperation with area employers, the
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family engagement coordinators go to the parents’ workplace during lunch
or between shifts and present information to assist parents and guardians
with their school age children. A survey at each work site determines the
topics to be covered and may include sessions on bullying, social media,
risky behaviors, drug usage, self-esteem, teen trends, peer pressure and
more. Parents have been very receptive and feedback has been hugely
positive. Employers are asking to be included in the program every month.
The original goal of the program was to address the drop-out rate by
helping parents recognize warning signs putting children at risk. It has
evolved into a program that fosters greater employee loyalty to their
company while addressing challenges students encounter.

Paid Student Internship Program: The program, offered to Putham and
Jackson County seniors, began in 2018 thanks to the generous support of
a local businessman. Participating employers were required to fund 25% of
the student’s salary in the program’s first year and 50% in future years.
Students earn $10 an hour and can work up to 20 hours a week. The
businessman, the school districts and the Highlands staff enabled this |
program to grow until it nearly doubled two years. The Highlands
administers the program and works closely with schools and employers.

Teacher Externships: The program began as another method of expanding
student awareness and the connection of each subject/content area to the
world of work. Having participating {eachers in all content areas learning
about the various industries and writing new lesson plans aligned with key
learnings from the externship has been an important step in the
preparedness of the future workforce.

Clay, Jackson, Overton, Putnam, Warren and White County School districts,
had approximately 100 high school teachers combined participatingina
two-day externship in Advanced Manufacturing the first year. The second
year, an equal number of teachers participated in a Health Sciences
externships. Teachers were trained prior to the program, spent two days in
the selected workplace, and then used the information gained to develop
lesson plan for their classroom and plans to use the information to assist
students in choosing classes, Programs of Study, postsecondary options,
and career goals.

Cour{;elor Summit: Ez;clzh year, this evei‘w“t for middle and ‘High school
counselors, principals, and Directors of Schools is developed by the




Highlands staff. The Summit enables participants to learn about business
initiatives in the area, opportunities for their students, future plans for the
region, and other selected topics.

Interview Bootcamp with Job Fair: High School seniors participate in a five
hour interview preparedness program taught by Academic Career
Coaches. The Course prepares students for actual interviews with area
employers. Prior to the Job Fair, students spend time learning the basics
of the interview process, how to identify what is important to employers,
resume writing, soft skills associated with the interview, and how to conduct
themselves and “sell” themselves in an interview situation. Several
students have gained employment from this process and others have
gained skills they have used in college interviews, program selection
interviews, and job interviews.




104 total WBL Students

3 SWD students excluding gifted 2.8%
71 Females 68%

32 Males 31%

i0 ED 9.6%

WHL Data by Subgroup

rooker

Appendix G WBL Data
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Student Last Name} ¥

BILBREY
BROWN

BULL
CANTRELL
CANTRELL
COPELAND
CRABTREE
DELA CRUZ
DODSON
EDWARDS
FEASTER
FERRELL
GEESLING
GREENWOOD
HALL

HARGIS
HASTINGS

‘HICKS

HILL
HOGUE
HOWARD
JOHNSON
JOHNSON
KIRK
KRUGER

LAW

LEDBETTER
MASSIE
MELTON
MELTON
NICHOLS
NIMMO
PENNYCUFF
PRILLIPS
RAINES

RAY
REAGAN
ROGERS
SAVAGE
SEVIER
SHIPLEY
SIMS

WBL Data by Subgroup

'Student First Nam( ~ !Sex  ~ |Fed Ra&__f_lSpecEdf "nic Y Cour * |

ALESHA E - N 88881
MEGAN F 5 N '88881
BRIAN M -5 N 58881
ALLIE F 5 N "s8881
‘DYLAN M 5 N 'a8881
SYDNIE F -5 N 28881
CIARA F o5 Y '38881
DARIAN M 2--5 N ‘38281
HARLEY £ 5 y '38881
JAYDA £ -5 N '38881
ORION M 5 N "s8881
ABBYGAIL F 5 N "a3881
WILLIAM M -5 N 38881
SETH M 5 y 'sg881
JONAH M -5 N "38881
EMILY F -5 N '88881
TAYLOR S N 138881
ASHTON F a5 N 'ae881
HARTLEE F S N ‘82881
HARLY M -5 N '38881
RYAN M 5 N 28881
BRODY M 5 N 88881
CLAYTON M 5 y 83881
CLINTON M 5 N 88881
[KAYDEN F wes§ N ‘88881
loLvia F —es5 N ’s8881
DAWSON M 5 N "38881
SHANIA F -5 N "a8881
SARAH F B N 88881
SHELBY F - N 88881
TAYLOR - F 5 N %8881
AUTUMN £ 5 Y 's8881
BAILEY M -5 N 38881
JACYE F 5 N ‘33881
KATELYN 3 5 N 38881
DAKOTA M S y 88881
BRYLEE F 5 N '88881
AMY F -5 N 8881
JACQUELINE F e N "83881
HALLIE F -5 N ‘85881
GRACE _ F —5 . N 'Bagsl .
MAKYNLEE F s ‘N 88881
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WBL Data by Subgroup

SMITH JESSICA E 5 N "s8881
STORIE CIERRA F a5 N '28881
TALENT - BAILEY F 5 N 28881
WALKER JEFFERY M -5 N '88881
WEBB KOLIN M 5 N 's8881
WILSON ETHAN M 5 N 88881
ALLRED MACI ¥ 5 ¥ 's8882
AUBERSON MALLORY £ - N 88882
AUBERSON MALLORY £ 5 N *s8882
BILBREY ALESHA F 5 N "s8882
BROWN KENDRA F e N 88882
BROWN MEGAN F e N 88882
BULL . BRIAN M - N "s8882
CANNON WESLEY M 5 N 's8882
CANTRELL ALLIE F 5 N 58882
CANTRELL DYLAN M -5 N "s8882
COPELAND SYDNIE 13 5 N 88882
CORNETTE ' CARTER i 5 N "a8882
EDWARDS JAYDA ' 5 N 88882
FEASTER ORION M 5 N 88882
FERRELL ABBYGAIL £ -5 N '38882
GARRETT KELSEY F 5 N '88882
GEESLING WILLIAM M 5 N 38882
GREENWOOD SETH M 5 Y '88882
HAMMOCK JAYCEE ¥ 5 N "38882
HAMMOCK _:PEYTON F —5 N 88882
HARGIS " EMILY £ 5 N "s8882
HASTINGS TAYLOR ¥ 5 N '38882
HICKS ASHTON F 5 N '88882
HILL HARTLEE F -5 N '88882
JOHNSON CALLIE F 5 ¥  Tses2
JOHNSON GRACIE Foo s N ! ’agas2
'KEEN MICHAEL M nees§ N 's8882
KELLEY KAELYN F o5 N 's8882
KRANTZ MACIE F B N '88882
KRUGER KAYDEN F e N '38882
LAW OLIVIA F 5 N '88882
LEDBETTER DAWSON M . N '88882
MASSIE SHANIA F -5 N ‘88882
MASTERS TUCKER M 5 Y '38882
MELTON SARAH F -5 N 'agas82
MELTON SHELBY . F -5 N '88882
NICHOLS TAYLOR = O N " 'aggen




WBL Data by Subgroup

NIMMO AUTUMN F 5 ¥ '88882
POSTON ABIGAIL F - N "88882
RAINES KATELYN F -5 N "a8882
RAY DAKOTA M 5 ¥ '88882
REAGAN BRYLEE F - N Bgs82
SAVAGE AIRICA F 5 N 8es82
SAVAGE JACQUELINE F -5 ‘N "s8882
SHAFFER EMILY £ 1--.5 N "88882
SHIPLEY GRACE £ - N 88882
$IMS MAKYNLEE F 5 N "23882
STORIE CIERRA F 5 N '38882
TALENT BAILEY F 5 N '88882
VAN DOMELEN L F .5 N 's8882
VAUGHN MAGGIE F 5 Y "58882
WALKER JEEFERY M w5 N "39882
WEBB KOLIN M 5 N "s8882
WILSON GEORGE M 5 N "88882
WINNINGHAM IVY GRACE ® 5 N '88882
i b iy ¥ )
i
oy ‘ - : Achilioater o . ‘ -



ERTTTEN
Agriculiure, Husiness
Food, & Transportation,  Manapement
Magurat Human Advanced Distrblaton & & Information
Resources SETvices Manufacturing  Health/Science/Tadball Scignce Manufacluring Fogistics Administration  Technology
52 studtenis 24 students 25 students 2% stadents 10 students 5 students B srudents 4 stuckents 3 students
Arts,
Transporltation, Audiofvisual
Education & Glstribution, & Architeclure & Technology, &
Training Logistics Construciion  Communications  Marketing
2 stdents 2 students 1 students 1 studenis 1 students
] X b b
s r r i !
hy Wl Bt N My
i | i
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Al

Work-Bassed Learning \wlh

: lnciualry pariners

: TN Studenl Success Course

Possible Summer Pa_id Internship

Grade 10

-Career Fair & STEM Night

TE Speakers
Job Site VisitsJob Shadowing

'College .—m{i C'areer_ F

One on one bOlJl'lSG‘lInQ
and intense adwsement
with ED and SWD - :

_pupulatlons )

Progeam of $tudy Fair
takes places at each
elementary scheol (CTE

- istudents will be the
- presenlers)

TCAT of Livingston' Fiel
Teip lo highfight all ©-

progeam of sludy areas

Appendix H OCS WBL Recruitment Plan

Overton County Schools
‘Recruitment Plan with
Emphasis on Diesel
Mechanics

Grade 11

Work-Based Learning with
industry parners

ASVAR

“ollege and Career Fair
0. & RSB0 Freshman Showcase

Gear Up coordinator meets |ndrvxdualiy ]
sludents who express interes| in Autornolive
Repair .

-@ Grade 7

College and Career
Exploration willy school
counselors

Virtuat Reality Job
Shadowing.com

Grade 5

College Fals & skilled working siudenls
will contract with QTS to Hm their journey
of year one at puslbaconnaly instilution.
Siudents will meel their pal i Oct dunng :
college fafl break (emph'isns on ED
Sluden(s)

indusliy Awareness -

Cindustry/communigy
parners will parlicipate in
Read Across America in
March annually {special
atterdion paid to women in
warkforce




STRIV >EN! i

Creators of VirtuallobShadow.com® & VJSJumor com '
105 Chariotte Highway, Suite A
Asheville, NC. 28803
B888.908.4924 office | 828,348,1770 fax

Ms. Teresa Johnson
Overton County Schools
302 Zachary Street
Livingstorn, TN 38570
August 21, 2019

RE: Sole Source Vendor
Dear Ms. Teresa Johnson,
This letter confirms that VirtuallobShadow® is a soie source product.

VirtualdobShadow® is an Internet-based program career exploration and career
planning product manufactured, sojd, and distributed exclugively by Strivven Media,
LLC, Itis designed to inform students about the education and skills needed to reach
the careers of their choice. The product features award-winning comprehensive career
profiles enhanced with unique day-in-the-life videos, post-secondary school and job
searches, career assessments, Soft Skills Mini Lessons, administrative tools for real-
time reporting and tracking of data, plus much more.

This unigue product is available only through licensing with Strivwen Media. Strivven
Media is the sole source vendor of VirtualJobShadow®, which is purchased as a
subscription. Competition is precluded due to Strivven Media's exclusive ownership of
the trademarks and copyrights in and associated with the program as well as the license
and user agreements that preciude users from using the product other than its intended
use. There is no other product that would serve the same purpose or function, and there
is only one price for the product due to Strivwven Media's exclusive contral over the
associated intellectual property rights. The product must be purchased directly from
Strivven Media at the address below.

i : i sy

Sincerely,

A LA
Kim Celentanc
CEQO & President
Strivven Media, LLC
P.O. Box 5424
Asheville, NC., 28813
888.908.4924 office | 828.348.1770 fax

Sy BT Aty M0
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STRIV CENNM

Creators of VirtuallobShadow,com® & ViSlunior.com ™
105 Charlotte Highway, Suite A
Asheville, NC, 28803
B82.908.4924 office | 828.348.1770 fax

Ms. Teresa Johnson
Overton County Schools
302 Zachary Street
Livingston, TN 38570
August 21, 2019

RE: Sole Scurce Vendor
Dear Ms. Teresa Johnson,
This letter confirms that VJSJunior ™ is a sole source product.

VJSJunior ™is a K-5 career exploration product manufactured, sold, and distributed
exclusively by Strivven Media, LLC. This Internet-based program is designed to help
students make connections belween the academic work théy do now and the dreams
they'll achieve later. The product features award-winning comprehensive career profiles
enhanced with unique day-in-the-life videos, entertaining animated lessons, interactive
games and activities, standards-aligned curriculum, admin tools and reporting, plts
much more.

This unique product is available only through licensing with Strivven Media. Strivven
Media is the sole source vendor of VJSJunior ™, which is purchased as a subscription.
Compelition is precluded due to Strivven Media's exclusive ownership of the trademarks
and copyrights in and associated with the program as well as the license and user
agreements that preclude users from using the product other than its intended use.
There is no other product that would serve the same purpose or function, and there is
only one price for the product due to Strivven Media's exclusive control over the
associated intellectual property rights, The product must be purchased directly from
Strivven Media at the address below.

Tt

Sincerely,

P

Kim Celentano

CEOQ & President

Strivven Media, LLC

P.O. Box 5424

Asheville, NC. 28813

888.908.4924 office | 828.348.1770 fax

S BT Sy N
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INTRODUCING

virtuafjobhshadow’

Champian your 5chao!'s'dij;its§ fiteraty initiatives
througl: eardy career exploration with VIS Junior.
Gain insl’ght inte WOI"({D;EICG Let the Carear Crew gulde your students on their
realities with our unique lournays of self discovery.

virtual job shadowing,

yATTEN

he supethero, She’s upbeat,
curious, and unstoppabiel

Virtuallobshadow.com provitles students with
thousands af engaping, day-in-the-lile and job advice
videos with prolessionals in cavitless career fields.

Carears include:

B
oD Fact Dragon:
The teacher, Schelarly and kind,
sha's got a fact, and just in time,

* Vinuat Reality Developer
+ Finance Manager

+ Aerospace Engineer

1 Welder 5 V@iﬁ.‘

 The navigater. He's always
sreparad to lead an advenn‘;rel

+ Chet

+ Dental Hygienist

1 s I
¥ + Video Game Animatar ¥
F1at Loty Career Leplotation ﬁ@”?ﬁ
VirtwallobShadow.com provides sludents the The student. Mischief is his
opportunity 1o explore diver se career pathways middle namea
across 17 career clusters.
virtualjobshadow schedule Your Demo Today! |
Vishumlorcom § VirtuaHobShadow.com
1 cfo Stivwen Media | PO, Box 5424 Asheville, HC 28812
% sales@stzivwen.com | 888.902.4524 Ext. 2
¢ r i i i
Th N Sy Sy I M



virtupliobShadow,.com® is an innovative digital
resource that helps 6th-121k grade students.
explore, 3lan and prepare lor a career, starting with
access Lo muttiple career and inlerest assessmaonts,
This highly engaging platerm veoiks on any
compuler or (ablet.

Exclusive Vidco Content

Job & Ceilege Scarch

Career & Interest Assessments

3 Lesson Builder . . . . ;
) VirtuallobShadow,com is an all-in-one career planning solution, |

(ﬁ}i) Resume Bullder

i
VirtuatiobShadmvecnm®s cambination of interactive web-hased research 100fs, interest assessments, and real-yanld
career exploration videos puts the student in the driver's seat of calfege and career planning. As studenls research

salaries, programs of studies, and job opportunities, they are einpoviered to partner with teachers, colnselors, and
patents to make infouned declsions about post-secondary education avenues and work opportunitics.

.+ Admin Teols & Reporting

VittuallobSkadow.com serves schoot districts, colleges, and youth-hased programs sll over the LS., including:
* Carenr & Technical € v Universities v TR0 & GEAR UD
* STEM Schools s Comenunity Colleges + Special €d * Juvenile Facilities « Ve Rehah

+ lechnical Schoals + Altetscheol

VirtusliobShadow.com accammaodates single sign-on and resterlng technology.




Livingston Academy

College and Career Advisement Timeline

MILESTONE MILESTONE MILESTONE MILESTONE
g_sln_rEslarhllf_aijzt Caraer Fair Carger Fair Career Fair
19 STEM Night STEM Night STEM Night
Ei&i%%lggu\?gi?n“ Vot Slate Visit R Campus Crashers Campus Crashars Lo
MILESTONE MILESTONE MILESTONE MILESTONE
SIE e CTE Speakor GTE speser Rt
Fheshrnan WBL with TN Student Success
Showaase Parners Course
MILESTONE MILESTONE MILESTONE MILESTONE
You-Science You-Sclence You-Science WBL with
Interest interest WBL with Partners
Inventory Inventory Pariners Clinical Siles
SPR SPR o FALL WINT  SPR
SENIGR

LUy

Gollege & Career A

N LMy
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Freshman Showcase LA

Topic Speakers Date/Fridays
Making the Most of High School Motlvatlon _ Aug 9
Student Govemment o -Nate K. Aug 16
Outdoor Club, . - -': 3 P Bennett Aug 23
Young Llfe/lnteract - .7 Lauren Coffman-bring in a couple of Y Aug 30
FCCLA/FFA ~ - . Bilbrey/Halsell, Johnsons Sept. 6
,LIFE LESSONS Sept. 13
HOSA/FBLA &= R “Aleshia/Sara G Sept. 20
STAND ' . Kendra Sept. 27
No meeting due to HOCO =~ " . Oct. 4
Youth Leadership/4-H B - "'Wanda Krantz / Nicole Oct. 11
Vh - Vanessa Farris Oct 25
Cynthia Horner Nov 1
Stacy, Myra Nov, 8
Deanna Savage . Nov 15

Nov. 22

TCAT, Vel, TTU and Hospital
Vol State and Roane State Medical Ci Jan 17
Eric, CEROC ‘and Vol State ? b Jan 24
B Danicl Allen TTU/Gary Ledbetter Jan 31
j Jason Trent/Averitt/TCAT Feb. 7
B Ryan Burchfield/Sgt. Render : Feb. 14
Cummins Feb. 21
§ Jeff Brown, The Biz Foundry Feb. 28
CounselorsfAdmin March 6

\Registering for 10th Grade Group Meeting
iNo meetings in April due to testing _ _
T I A B Counselors/Admin 27 May




LIVINGSTON ACADEMY

WEEK 2019
September 16 to 20, 2019

LA STAFFULTY Guide




Overview of Week

Day Activity Grade Level Location Primary Staffulty
Involved
Monday Mastery Prep ACT 12th Overtoen County Library Library: Cody Newman,
Boofcamp and Rotary Ag Building Catherine Gore, Kim
Goodpasture, Nate
Kennard
Fair: Gayren Frankiin,
Jonathen £nix, Megan
2Buses from LAto and | wassell, Kendra Crisp
from these locations for
Stl:ideﬂts who do not (s0 you get even more
drive! ideas for T1th ACt
Bootcamp)
Monday ASVAB 1% Nationaf Guard Armory | 12" Teachers: Julie
Miller, Jean Jolley,
Jamie Loftis, Sara
Greenwood, Lynn
4 Buses to get whole Ashburn, Bonnie Stapp
class to Guard! '
Tuesday College App Day 12t LA Various Sites School Counselors and
Senior Seminar
Teachers
Tuesday \ College Spirit Day . ALL IFA ALLYWEAR YOUR
’ COLLEGE Ts
Wednesday College and Career Fair | All Gym All
Thursday TTU College Visit 119 TTi/Load Buses in front | Rohin Long
from mini--parent drop
area is where buses will | Gayron Franklin, Cody
foad Newman, Cathering
Gore, Jonathaen Enix
MNate Kennard
Kendra Crisp
Sara Greenwood,
Aleshia Reeder,
Linda Halsell,
Jason Copeland
Thursday Vol Stale Visit 1ot Vol State Livingsior: and | A: Misty Hunter, Dana
Cookeville Gore, Kacy Bennett,
Kimi Goodpasture,
Stephen Henson, Lora
Clouse
. o B: Missy Treni, Kalie
Group A{Girls) will visit Williams, Megan
Livingston Vol State 1st Kesseli, FL. K. Woods,,
then Cookeville Sara Bilbrey
Group B (Boys) will visit
Cookeville Vol State 1st
then Livingston
Thursday W TCAT Visil and g TCATand LA Abby Jolley, Alison
YouScience Nimmo,, Stephanie

Johnson, New Math
TBA, Tammy Smith,
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Michetle Billings, Keith
Parker

Mike Johnson

Mac Johnson

Thursday Job Shadowing Day 12h Various Locations Lauren Coffman, Julie
Mitler, Jean Jolley, ,
Lynn Ashburn
Friday College and Career All LA Either bring In a guest
Conneclions Lessons with a career related to

your subject ordo a
lesson relating your
subject to future careers/
9" —see notes for your
special plan.

Monday, September 16

Mastery Prep Bootcamp

Who: 12‘“ Grade . . . .

Library (Coffman and Greenwood HEH Seniors): Cody Newman, Catherine Gore, Kim
Goodpasture, Nate Kennard

Rotary Blding at Fair (All Other HEH Seniors): Gayron Franklin, Jonathon Enix, Megan Kessell,
Kendra Crisp

Time 8:00AM-2:30 PM
Locations: Overton County Public Library and Rotary Building

Note that some seniors will be faking the ASVAB instead of doing Bootcamp'} a roll will be turned

in for that as well.

Schedule:

7:45 Seniors who ride buses and need a ride to BootCamp will meet in Commons Area
and load the 2 buses in the circle.

8:00-8:15AM Students Arrive and Have Nutrigrain Bars/Juice Breakfast
o Teachers will need to email Janice attendance rosters for the day by 8:30AM
8:30-11:30 Mastery Prep

11:30-12:00 Pizza Lunch (Pizza Hut will deliver pizzas at 11:15ish; you will have a
cooler of drinks and cookies along with paper plates and napkins).

12-2:00 Mastery Prep ., : :

Sy

2:10 Buses will bring riders back to LA

oy




Dismiss others after buses depart

Teachers will be expected to circulate room and maintain student behavior throughout
workshop. Students should not be permitted to leave the premises; breakfast and lunch
are there for them. Teachers are expected to return room to its original condition and
dispose of trash before leaving (you might have those driving students help do this as
buses are loading).

11" Grade Teachers: Take notes, photos of slides, etc.—this might give us ideas for
our bootcamp for 11" in Spring. (this is the reason you were selected to be the
teachers supervising this event).

Monday, September 16

ASVAB

Who: Juniors * ' ! !
Teachers: Julie Miller, Jean Jolley, Sara Greenwood, Lynn Ashburn

Coordinator; Bonnie Stapp

Location: National Guard Armory

Teachers will serve as test proctors; the military personnel will be the test
administrators.

Juniors will assemble in the commons first thing on this date as junior
teachers will be gone to Mastery Prep BootCamp; they will be allowed to
eat breakfast before departing. Senior teachers will call roll and turn this in
to Ms. Janice before departing LA.

7:40-7:55 Roll Check
8:00 Breakfast at LA before departing

. 8:15-8:30  Depart LA

iy y Sty BT Y

9-Noon ASVAB Testing
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12-12:45 Pizza Lunch (we have pizza, cokes and cinnamon bread)

12:45-2:15 National Guard will have presentations and activities
2:15 Depart for LA

2:30 Arrive Back at LA—teachers may let drivers go to cars,
teachers should supervise others in commons until bell rings (students
must not disrupt 9"-10"" classes).

Tuesday, September 17
College APP DAY

Who: Seniors

What to Wear: Your College T

Staffulty: Schoof Counselors and Senior Seminar Teachers and Senior Teachers
Schedule:\‘ 7:45-8:36  Station 1
8:40-8:55 Breakfast
8:55-9:40 Station 2
$:40-10:35 Station 3

10:35 LOAD BUSES TO HEAD TO CELEBRATION PICNIC AT CEDAR LAKE CAMP

11-2 PICNIC

Station . Location Guests/Speakers | LA Staff Rotating with
assisting at Senior
location Groups

College Apps Library Lucy McGavrn, TTU Sara Greenwood | A-F

| Admissions 1. .

I Linda Halsell Missy Trent
Dustin Rawls, o
Volunteer State Julie Miller
Admissions Rotate College
Stacy Johnson, TCAT Apps, FSAID, TN
Student Services Promise

FSAID Gym-Blue Seats | Lisa Officer, Vol State | Lora Clouse G-0

Student Services , )
. Sara Bilbrey Robin Long
Jean Jolley
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Teresa Johnson,
TCAT Student
Services

Give each student
wallet card to record
FSAID and take 15
minutes fo set up
FSAIDS; Do
Presentation over
why FAFSA s
important and provide
handout listing dates
for LA FAFSA Help
and items needed.

TN Promise,
College Apps

Rotate FSAID,

TN Promise

Mini Theatre

Eric Farmer, TSAC

Duane Gregg, GEAR
UP State Coordinator

Aleshia Reeder
Lauren Coffrman

Jason Copeland

pP-Z
Misty Hunter
Jamie Loftis

Rotate TN

Apps, FSAID

Promise, College

Who:
When:

Details:

TUESDAY, 10:35AM-2:35PM

Seniors who participate in College App Day during the AM of this date

you closer to time) to board buses and must have participate in College App Day
i ) Morning..at LA. We will have.you back at LA by 2:35!

Sy

We have 3 hours of activities for you to choose from at Cedar Lake Camp

Cookout with burgers, hotdogs, chips and drinks upon arrival at 11AM

Buses will leave LA at 10:35 am; you will need a sighed trip ticket(to be given to
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Activities in the field: 9 square, tennis, basketball, soccer

Octaball on the island

Cances and Kayaking

1PM Challenge Course for 50 (meet at course near island)

1PM  Caving Exploration for 30 (meet at pavilion to participate)
Inside games at the Snack Shack (table tennis, foosball, board games

Fishing in the pond (you must bring your own pole and supplies: we will have
truck to transport these)

Come celebrate your plans for the future and make some memories with your friends!

b b Al ¥ A
Tuesday, September 17
College Spirit Day
Who: All Staff and Students
When: All Day
How: Wear Your College Apparel
Display your college pennant, photos, memorabilia

Staff—share your personal college story with your classes today!

i i i




Wednesday, September 18

College"and Career Fair

Who: All LA Students and Staff
What to Wear: Professional Attire
Where: LA Gym

Schedule:

7:30-8:30 Student Government assist with set up(and the entire event)

8:30-9:00' Oth Grade (End of 1st and part of HEM)-LINK LEADERS Participate with 9th ™
then go back to class!




9:00-9:30 10th Grade
9:30-10:15 12th Grade (bring after 2nd block roll and return before end of block)

10:15-11
11-11:30

11th Grade
Group PHOTO then Student Government Assist with takedown and

escorts guests out.

Teachers should bring their classes at the appointed times; if you have a class of mixed
grade levels, choose the time based on class majority. Remember to talk to your
classes the day prior to this fair about how to behave and ask questions during a fair.

Thursday, September 19

College Visit Day

Who: ALL LA Students and STAFF

If your name Isn’t on this chart, contact Vanessa Farris ASAP.

What to\‘ wear: LA Shirtand szans

y

TTU/Load Buses in

10t will check rofl
and load from the
gym to buses in
circle in front of
building.

A is girls.
B is boys. o

and Cookeville

Group A will visit
Livingston Vol State
in AM then
Cookeville/Group B
will be reverse of
thist

Thursday TTU College Visit 140 Robin Long
front from mini
Gayron Franklin
Cody Newman,
Catherine Gore,
141 will check roll in Jonathon Enix
mini and load buses Nate Kennard
in front of building!
Kendra Crisp
) Sara Greenwood,
Drivers; Aleshia Reeder,
Linda Halsell,
Jason Copeland,
- ; : “Fammy Kennedy
Thursday Vol State Visit 10t Vol State Livingston | A: Misty Hunter,

Dana Gore, Kacy
Bennett, Kim
Goodpasture,
Stephen Henson,
Lora Clouse

B: Missy Trent,
Katie Williams,
Megan Kessell,
Katie Woods, Sara
"'Bilbrey, Dee Smith
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Thursday TCAT Visit and g TCAT and LA A: Abby Jolley,
YouScience Stephanie Johnson
Tammy Smith, ,
Students will walk to | Group A will do ge'th Parker. Molly
TCAT. TCAT in AM and ore,
You Science in PM/ B: Allison Hull
Group B will be Jennifer Shope,
Group A is girls. reversel | Michelie Billings
Group B is boys. Mike Johnson
Schedule Mac Johnsan
We do not have enough buses 8-11 ACtW'ty 1
to transport to TCAT so we . .
have to make cressing road 11-11:30 Lunch at YouScience
workl LA Presentation in
11:30-2:30 Activity 2 | Minidtesting in 9th
rooms). Lora Jones
and Deanna Savage
at 8AM and 11:30
AM.
Thursday Job Shadowing Day | 121 Various Locations Lauren Coffman,
. Julie Miller, Jean
Students will be Jolley, Lynn
b it required to complete ! Ashburn
a JS Day form
signed by person
they are shadowing
and parent prior to
this day then submit
a photo of
themselves on site
on this day!

Friday, September 20
Future Career Dress Day

Who: ALL LA Students and STAFF

What to wear: Future Career Atfire

All Math Classes

Our students simply do not know how fo calculate their GPAs, they also don’t realize all
the things GPAs are used for. [ will have a scripted lesson on calculatmg both the
weighted and unweighted GPA ready for all Math teachers.




Students can assess their own grades in skyward to do their actual GPA; | will give you
a John Doe student transcript for those who can’t assess skyward for their own grades.
This may take the whole class time for 9" and 10% but only ¥ of time with 11t-12th,

All Other Classes
Get creative and think about how you can tie your subject to college/careers:

e Personal Finance: Financing College—Maybe just focus on one area like
GRANTS!

e Animal Science: Help students find out which colleges have Veterinary
Programs and what it takes fo get in.
Guest Speakers
Family and Consumer Science—Living in a dorm—how fo manage a roommate
and such.

s Just telling your College/Career Story can be a great activity! It will amaze you
how students will listen if you open up and share your story!

All teachers should submit a PHOTO and brief synopsis of what they do on this
date to vfarris@overtoncountyschools.net. '

Col!ege and Career Week Sponsoré

GEAR UP TN

TCAT@ Livingston

Volunteer State Community College
Tennessee Tech University

TSAC

National Guard

y LT Sy W 2ty




Appendix | WBL Supervision Plan

Livingston Academy Work Based Learning (WBL} supports both students and employers through various
methods. The WBL Coordinator visits each placement twice per month. Students are monitored daily
using Time Station Documentation. This is an App that students use to sign in daily when arriving at the
job site. During those visits, a student evaluation is delivered for the placement supervisor to complete,
This evaluation was derived directly from the state of Tennessee course standards from Career
Practicum. Employers are able to reflect the students’ performance through this evaluation and are
allowed space to share personal comments as well as student attendance on the job. Many issues
between employer and students are identified through this evaluation, as supervisors feel more
comfortable in putting their concerns in writing. The WBL coordinator addresses these concerns with
the student directly through a one-on-one meeting. Some examples of concerns that have come up in
the past are timeliness and dressing professionally. The WBL coordinator will notify the placement
supervisor that the concern has heen addressed with the student in person during routine visits to the
placement. If concerns are more pressing, placement supervisor may contact the WBL coordinator
directly by phone. All placement supervisors are given WBL coordinator’s cell phone and direct office
line number.

b ! v A} ¥
In order to promote equity among student groups, WBL students that have issues regarding
transportation can be scheduled for Work Based Learning during designated times/blocks in which
transportation will be provided for them, therefore allowing all students to participate in WBL at
Livingston Academy.
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WORKFLACE AND CAREER NAVIGATION

Asvs aboubworkpiace practicss ard solety siues.

fofows of sofety procedures,

feeis infarrnstior obovt educatior ond corear reauremants ond copertunites,

CREATVIHY AND INNOVAHON

Looiks for weys to be mote efficiarf ord productive in aiigred tasc, and ways 16 e EIowE VDo
croducis or sarnises,

SPEAKING AND LISTENING
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e

Approximate # of Days Absent

comments

bid studen! moke contact on those days?

Signature pate

96




Appendix J WBL Toolbox Accessories

GUIDANCE NOTES
(FOR GUIDANCE USE ONLYHY)
SEMESTER(S) REQUESTED: BLOCK(S) REQUESTED:

HWORK BASED LEARMING APPLICATION

Yo wil be relegsed from LA every doy for o Back. ard vwil receive one credd. You st moinfein of imost o
TR aliendaonce rote within the fost ymor and moinicn 0 2.5 o greater GRA

ARPLCATIONT WAL BE ACCERPTED!

NAME AGE SEX GRADE______
PHOMNE NUMBER DATE OF BIRTH

ADDRESS

DO YOU REGQUIRE ASSISTANCE WITH TRANSPORTATION? YES NC

"PLEASE CHECK WHICH WBL PROGRAMN.  CUNICAL__ INTERNSHIP CO-0OF

) ! ¥
Ll g e Fof Ol NG A0YE CEMDIRNES 0 RO e Waontr Selend et Trtoorivig - LDl QOENON i sl WA ot FOE,

oD - POl oAl Lo e s &1 0 BB Vou abssay havd

IEINTERESTED IN CO-OP  GIVE COMPLETE INFOMRATION ABOUT YOUR EFPLOYMENT

EMPLOYER SUPERVISOR
ADDRESS

PHONE JOB TILE

EMPLOYED  FROM , 10 . PAY RATE
JOB DUTIES

SCHOOL INFORMATION
EXTRACURRICULAR ACTIVITIES

FLAMS AFTER HIGH SCHOOIL WORK. TCAT " COLLEGE © OTHER
[f YOU ARE CONTINUING YOUR EDUCATION, WHAT AREA OF STUDY ARE YOU INTERESTED?

FROGRAM OF STUDY

REFERENCES
LIST 3 PERSOMNS WHO CAN RECOMMEND YOU FOR WORK BASED LEARNING (2 TEACHERS)
NANE ErAAIL OCCUFPATION EMPLOYER




IN 50 WORDS OR LESS, WHY SHOULD YOU BE IN WORK BASED LEARNING?

THE INFCRMATION | HAVE SUPPLIES ON THIS FORM 1S CORRECT AND HONEST. ACCEPTANCE INTO
WORD BASED LEARNING IS BASED UPON THES APPLICATION, AN INTERVIEW, REFERENCE CHECKS AND
GRADE AND ATTENDANCE CHECKS.

STUDENT'S SIGNATURE DATE

AFTER CAREFUL CONSIDERATION, | HEREBY EXPRESS MY APPROVAL FOR

10 PARTICIPATE IN THE WORK BASED LEARNING PROGRAM AT LIVINGSTON ACADEMY.
PARENT SIGNATURE ' ' DATE_

IF YOU HAVE ANY QUESTIONS, DO NOT HESITATE TO CALL LAUREN COFFMAN AT 931-823-1387

T jl v
“OFFICE USE ONLY*#PLEASE DO NOT HLLTHIS OuTiI*

- T

GPA
TARDIES THIS YEAR ABSENCES THIS YEAR

Excused Excused
Unexcused Unexcused
I1S§/088§

Dates

RECOMMENDATION #1

Average Score Comments

RECOMMENDATION #2

Aﬁferuge Score - Comments

RECOMMENDATION #3

Average Score Comments

NOTES
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TENNESSEE DEPARTMENT OF

FIRST TO THE 108

Work-Based Learning
Personalized Learning Plan

Student Name:
Placement Date:
Placement Site: ' o it b

WBL Coordinator: Lauren L. Coffman

Up-to-date copies of the Safety Training Log and the Work-Based Learning Agreement must be kept on file both at
the work site and at the school for all WBL placements as required by Tennessee Chifd Labor Law and consistent with
the Department of Cducation’s WBL Policy Guide,

This packet is required for students earning credit through the Work-8ased Learning: Career Practicum course of
other practicum courses for credit. It is recommended that students use this packet for all credit-bearing WBL
experiences to ensure compliance with the State Board of £ducation’s WBE Framework, with federal and state child
labor baws, and with the Department of Education’s WBL Policy Guide:

1

This document is pait of the Personalized Learing Pian packel for WBL.
For more resources, see the WBL Toolbox: Wipding legq_yga!ignfg_lg,{wg;}g_lmﬂ:_dﬁaﬂ]iﬁaghlmt

Sty AL N U
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Personalized Learning Plan Part A: Long-term Goals and Learning Objectives

PLANNENG FOR WORK_ BASED HEARN[NG : B x
Consider ourpast. experiences, in _:_sts, and future career and educaﬂon goa!s to answer. the_ questions | below..

What is your area of elective focus in high school?

What are your plans for after high school?

Describe your luture career goals:

What kind{s} of education or training migh! you need after you graduate from high school?

What placement or capstone work-based learning experience do you hope to get?

___ONCE_YOU HAVE IDENTIF#ED A PDSS]BLE PLACEMENT

How is this work-based learning experience aligned with your carecr goals?

What do you want to learn through this experience that will help you progress toward your long-term geal?

Ly 3 H '.'
N o~ i

What special projects or activities will help you practice important skills?

. ) ’ 2. ’ N
T W 4y
This documenl is pant of the Personalized Leaming Plan packet for WBL
For more resources, see the WBL Toollsox: hitp:fin govieducation/ctedwosk_based learing. shin
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Personalized Learning Plan Part B: Tennessee Work-Based Learning Skills
Below is a list of skills that employers seek from their employees. Complete this section during the WBL
experience. Work with your teacher and/or employer to document the ways you practice these skills
through your experience. Also write down what evidence you can add to your portfolio after the
experience to show your skills!

(You can fearn more about what kinds of activities and learning opportunities are available at the
workplace by doing an internet search and interviewing the employer if that is possible. See the Pre-
Experience Research Checklist and Informational interview Guide.)

APPLICATION OF ACADEMIC AND TECHNICAL KNOWLEDGE AND SKILL

LITERACY: Read and comprehand relevant academic and technical texts
Example: Read and understand o procedure manual on handling hazardous materials in a luboratory; explain
instructions to supervisor and docutnent understanding.

My Experience;

o B ) oy 3

My Evidence:

MATH: Select and apply relevant mathematical concepts to solve problems and perform expected tasks
Example: Close out cash register by hand and compare o electronic results, ! -

My Experience:;

My Evidence:

3
This document is part of the Personalized Learning Plan packet for WBL.
Formere resources, see the WBL Toolbox: htip:/in.govieducalion/cleiwork_bas ning.shim

My Ay Rt <t RRITS
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Personallzed Learnmg Plan Part B: Tennessee Work Based Learnmg Skzl!s

-.APPLICAT!ON OF ACADEM!C AND TECHNICAL KNOWLEDGE AND SKILLS (cont’d)

INDUSTRY-SPECIFIC TECHNICAL SKILLS: Demonstrate Industry-specific technical skills
Example; Correctly weld metal parts, in accordance with quality requirements,

My Experience:

My Evidence:

INDUSTRY-SPECIFIC SAFETY SKILLS: Demonstrate adherence to industry-specific safety regulations
Example: Use safety goggles when required and document when they were used and why.

My Experience;

My Evidence:

4
This document is part of the Personalized Learning Plan packet for WBL.
For more resources, see the WBL Toolbox: hillp://in.goveducation/cle/work _based fearning, shiml

N RIT Sy AT
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Personalszed Learnmg P|an Part B Tennessee Wark Basecf Learmng Sk:ils

CAREER KNOWLEDGE AND NAVIGATIDN SK!LLS

UNDERSTANDING PATHS AND OPTIONS: Pian and navlgate education and career paths ailgned with personal goals
Example: interview franchise supervisor ahout education needed; doctment what is heard and analyze to
student’s own plans,

My Experience:

My Evidence:

REFLECTION: Reflect on experiences through creation of a personal portfolle
Example: Document and gather information {using text, photos} about skills and accomplishments, such as a
business plan written to improve non-profit organization’s services;, complete an assessment of the quality of the
products included,

My Experience:

My Evidence:

RIN

4]
This docunient is part of the Personalized Leaming Plan packed for WBL

For more resources, see the WBL Toolbox: hitp:fitn. govieducation/cielwork _based leaming.shiml

ly Lhy My Sy
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Personahzed Learnmg P!an Part B: Tennessee Work Based Learnmg Sk:!!s

i{.’lﬂ CENTURY LEARNENG AND INNOVAT!ON SKIL.

CREATIVITY AND INNOVATION: Use imagination and Insight to develop orig!nal ideas for products, lncludlng physlcal

products, services, and solutions to problams, among others

Example: Document participation in o brain-storming session and the ideas generated reluted to o new marketing

brochure.

My Experience;

My Evidence;

COMMUNICATION: Articulate ideas effectively in both oral and written communications; ilsten effectively
Example Orally present the results of a survey of students about their interest in o new app,

My Experience:

Sy B B )

My Evidence:

INOCRMATION LITERACY: Access and evaluate Information, manage information accurately and ethically

Example: Conduct an internet search about competitors in the youth clothmg industry in the community,

documenting sourtces and rating each for credibility.

My Experience:

My Evidence:

6
This document is part of the Personalized Learning Plan packet for WBL.

For more resotrces, see the WEBL Toolbox ng Jn.govieducalion/clelwork based learning.shtny

Aty My Vi
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INTIATIVE AND SELF-DIRECTION: Work independently; demonstrate agency, curiosity, and the ability to learn
Example: Take the initiative to find out more about the science behind a process at the manufacturing plant and
write up what was learned.

My Experience:

My Evidence:

CUTURAL AND GLOBAL COMPETENCE: Exhibit interpersonal and soclal skills that are respectful of cultural
differences
Example: identify staff of differing cultural origins and document conversations about cultural differences in
expected workplace behavior.

My Experience: A b i

My Evidence:

PRODUCTIVITY AND ACCOUNTABILITY: Set goals and priorities and manage time and projects; exhibit punctuality,
persistence, and precision and accuracy; complete projects to agreed-upon standards
Example: Verify (and document verification of) the sums on a spreadsheet of donations before turning it in on
time.

My Experience:

vy iy “y iy iy

My Evidence:

. R 7. .
o ' This document is part of the Pérsonalized tearning Plan packét for WBL.,
For more resources, see the WBL Toolbox: hilp:/fin.govieducation/clefwork_based learning.shiml
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TENMESSEE DEPARIMUNY OF

WBL Safety Training Log

The following salety training log should rellect the training requirements appropriate for the student’s job description and align with the
required trainings of the business. According to Tennessee Child Labor Law and WBL Policies, this form must be kept up-to-date in the
personnel file at the workplace and at the school, Copies of the Safety Training Log and the WBL Agreement must be kept on file at the schooi

[or flye years after placernent,

S$tudent Name! Wark Site:
Address: : Address:
City/2ip: - | City/zip:
Phone! Phone:
DOB; Supervisor:

Student’s Responsibilities/lob Description:

‘Safety Training Toples* “Trainer’s Name = location ‘Date Provided -
2,
3 o i \ Y
4.
5.
6.
7.
8 2 J Fl
*If additional space is needed, attach an extra sheet of puper,
SIGNATURES
Student: Date:
Parent or Guardiant’ " Date:
Endorsed Teacher: Date:
{When not the W8L Coardinater)
WBL Coordinator: Date:
Principah School: Date:
CTE Director; N/A Date:
for designoted WEL Coordinator)
Work Site Supervisor: Date:

Note: it is the policy of the school district that no person on the basis of race, color, religion, national origin or ancestry, age, sex, marital status, disability, or

program or activity, This form is subject to monitoring by TOOE and/or TDOL&WD.

8

This document is part of the Personalized Learning Plan packet for WBL.
For mare resources, see the WBL Toolbox: hitp://in.gov/educationfcie/work based_learning.shtml

‘disadvantage should be dtscrimmaled against, excluded from parhnpa!ion in, denied Lhe benefits of ar otherwise be subjected to (iummmatlon inany
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TEMMESHE DU PA!{!MNI CH

Work-Based Learning Agreement

According to Tennessee Chitd Labor Law and WaL Policies, this formy must be kept up-to-date in the personnel file at the workplace and at
the school. Copies of the Safety Training Log and the walL Agreement must be kept on fite at the school for five years after placement.

Student Name: Work Site:
Address: Supervisor:
City/Zip: Address:
Phone: ' DOB: City/Zip:
Area of Elective Focus: Phone:
High School:Livingston Academy Start Date:

Tvpicai Weekly Work Schedule: Haurs for crerhr bearing experiences must equate to o full-time equivalent course.

: _Day_ S  Time.of Work - Total Work Type of WBL Experience
Mana;y From - Hour [[] Apprenticeship (Registered)
Tuesday [] clinical
Wednesday [;] Cooperative Education

hursd U internship
:ri::, = {] Transition {paid or unpaid)
b saturday v v E] School-Based Enterprlsg \
' [7] service Learning
Sunday
Total

Employability Skills: This student is participating in work-based fearning for credit and will have the apportunity to practice
employability skills appropriate to the placement to prepare them for postsecondary education, future careers, and life:

+  Application of academic and technical knowledge and skitls

+  Career knowledge and navigation skills

« 21" Century learning and innovation skills

+  Personal and social skills

Verification: We, the undersigned, give permission for the above-named student to participate in the WBL program, and we understand and
agree to meet the requirements of the WBL Framework as provided in State Board of Education policy and in the WBL Policy Guide provided by
the Tennessee Department of Education. We verify the above information is correct and is consistent with federal and state guidelines for work-
based learning experiences,

Student: Date:
Parent or Guardian: Date:
i My Yy thy Hy i

Endorsed Teacher: Date:
{When not the WBL Coordinotor}

WBL Coordinator: Date:
Principal: School: Date:
CTE Director: N/A Date:
{or designeted WBL Coordingtor)

Work Site Supervisor: Date:

Mote: It is the policy of the school district that no person on the basis of race, color, religion, national origin or ancestry, age, sex, marital status, disability, or
disadvantage should be discriminated against, excluded from participation in, denied the benefits of or otherwise be subjected to discrimination in any program
or activity. This form is subject to monitoring by TDOE and/or TDOL&WD.

VERIFY WORKERS' COM COVERAGE: NGO .
- RIF PENSATION - YES - - »

Q
This document is pari of the Personalized Learning Plan packet for WBL.
for more resources, see the WBL Toolbox: hilp:fin.gov/educalion/cle/work_based_learning. shimi
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Work-Based Learning Insurance
and Emergency Information

SEE DLEPARTMENT OF

Student Name! Work Site!

Address: Address;

City: s Zips City: Zip:
Phone: . Phone: A

DOB: Grade: WBL Coordinator:Lauren L. Coffman

Allergic to Medication? [ No [ Yes If yes: list medication(s):

List any other allergies or medical problems:

Medical Alert: 00 No 8 Yes, If yes: additional explanation:

Insurance Company:

Policy #:

Parent/Guardian

Home Phone:

Work Phone: A b

Ceil Phone:

Parent/Guardian Home Phone:
Work Phone:

Cell Phone:

Additional Emergency Contact Home Phone:
| Work Phone:

Cell Phone

| consent for my child to receive medical treatment in case of injury or illness, The information provided is accurate
1o the best of my knowledge.

¢ ’ et T

Parent or Guardian Date
Student Date
WBL Coordinator Date
Principal Date
Supervisor Date

Note: 1t is the policy of the school district thal no person on the basls of race, color, religion, nationat origin or ancestry, age, sex, marital status,
disabllity, or disadvantagp should be disctiminated agaln, gxcluded from participation in, dagled the Benetits of or olherwise be subjected Lo
discrimination n nay program of activity, This form is subject to monitoring by TDOE andfor TDOLRWD,

10
This document is part of the Personalized Learning Pian packet for WBL.
For mote resouces, see the WBL Toolbox: IMip#tn.govieducation/clelwork_based_learmmng. shim

i i l 108




Name Date
Student Self-Assessiment of Skills

INSTRUCTIONS: For each behavior listed below, first rate the frequency that you engaged in the skill activity Frequenr.y se]f Ratang
described during your practicum/work-hased learning ptacement (how often did you practice this?) and then durlng WBL . CorsKi
indicate what you believe your own skill level is currently in that skilf area (how well do you do it?). : _placement .: . Prulu:lenq.r
E L AR IR z e |3 |= 2
Em lot ablit i RN s1EBlelg |2 |d|2%
p_ Y V_. ‘Behaviors that demonstrate Employabifity Skills”. 2le g AN = fn;
IR X % = § [+ § g 8 " ;
Learning rules and performing procedures safely and effectively, O [:] ] EJ O 00gmn
Leam!ng from professlona.'s : _!;he.c_ért_]ﬂcb.te;_'ér_Hegiié:'e's reg i E Tl
i Jobs or for.getting a first job A E CSHEHERCEH OO B O
win| Coming up with new ideas, methods, or products.
Creatlvlty & : i Logaikaio D E]
5 Innovakion : : R B IR : : I Bk
Buﬂdmg on athers Ideas to tmprove somerhmg, L GO Oiaig CHOA
| Solving problams by identifying what you already know, what yeu need to know, and how and
Crllical“l‘hlnking:' where tofmdnewinformatmn L O O L3 L L L3 T
5 Maklngasrrang argument; g position yauhafdarﬂndmm nésses i_n'the__'argy_m:em ek S
| someciie else makes for.a posithn they hotd. : : SR Ei D : E] [ | D L]
Exploining information to another person so they underswnd you or repeating back to i
") another person what you keard them say to see if you understand them. oo I:] C] L
Moking o formalpresentanon of your work anaprojact taindusrry professmna.'s or IR N IRE JE J ’ e
‘community members, - . B ) SR O EH e D | E’ E
As part of a group project, deciding who will do dlfferent things by considering each persen's
know.'edge, past experience, or other s(rengrhs N L1 L] D E] D D an
_gmup pro;ecr makmg sure gets to express thelr thotig, ; el
’ when there Is @ disagreement, S D {j 0= D EI E‘ D
2 I_nfur_!ﬁaﬁun ': *| Looking for information sources for a project, figuring out what all the technical language
“Literacy -5 | meons, and figuring out which sourcas are most trustworthy. it oogicon

H
This document is part of the Work- Basext tearning fmplomentation Guide,
lan tmene sesources, see the WL Tootbox: htws:/ftn.gov/educationfasticlefwrhl-toofox

Wy Wy Sy LMy
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b

Student Self-Assessment of Skills

INSTRUCTIONS: For each behaviar listed below, first rate the frequency that you engaged in the skill activity Frequency - _. : -:Sel_f-Ra_.l_i_ng e
described during your practicum/work-based learning placement (how often did you practice this?) and then during WBL .- - of Skill. R
indicate what you believe your own skilk level is currently in that skill area {how welf de you do it?), 3’*"’“’"’2“ i "_."'_‘}f_'F"_’.-"‘V
Employabilit U : SR : 2 31 8|3 2
_._p oy Y :“Behaviors that demonstrate.Emp!oya_bifity Skills: .| 8 S|zl

when email or te.xlh;lg is better, and when taIk.ing by pho

bout which techn'dfogy i best for some | purpose {for. examp!e, decl

Muaking.a

Thinking obout the goal of a tosk and offering suggestions about how to proceed rather than
just waiting for someone e!se to tell you what to do.

: Workmg mdependenriy onan ass:gned task bur askmg for heIp when you need it, and PR

keeping your supervisor informed of your progress.

.| Learning to think end act like @ professional.

ht thing fo q'q_is.,_:.énd doing :

O ool-

' CulturaE/Glubal
Competence

Taking differences like age and background into account in interacting with people.

Learaing how global issues (like economic and political condrtfans m djfferent parts of the v
world} affect the work of the organization.

Learning a new skill required to complete a task or project,

O 0o oo oo
OO OO O g Oln ot

b

3 "
S ; S R
_ér_r_'wp_r_lging on g group project b 's_ure the project gat

e_-eing to change tusk W
completed. * 00

‘U Accountabifity -

DN ] | Completing assigned tasks on time ond checking your work to moke sure it is accurate and
“Productivity and "

presentab.'e

: Ask.'ng yow ca workers and superwsor for suggestfons an how ycu coufd JmprOVe your wark.

D' 00|00 0 0|0 ;ij: 00

Olo oj0|oo/algololol

oloo/olololoio olo
olojlooloolgooloclo

O opoold)o|lo) o

O O O 00

2
This docume is part of the Wark-Based Learsing Implementation Guide,
tar more rcmllrces sew the WBE Toolbox: hitps:/fing govg'educa(:on/;lftlclo,u’whl seolhox

Sty
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Appendix K OCS Externship Plan

Proposed Externship Agenda

Day 1: Cooper’s Recycling LLC- 964 Airport Road, Livingston, TN

8:00
8:00-8:15
8:15-9:00

9:00-10:45
10:45~11:09
11:00-12:15

OCS PD LAB

12:15-2:15

2:15-3:00

Arrival Time
Meet and greet with introductions

Question & Answer session with appropriate stakeholders
{Owner, operators, supervisor, or designee})

Workplace observation and/or tour
Wrap-up o‘f teacher externshi\p group

Lunch

STEAM and Project-Based Learning curriculum collaboration to
incorporate skills that are more complex such as problem-
solving, creating, designing, engineering as it relates to some
of those that students within the diesel mechanics might
encompass

Share and deb;’ief with the group‘
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Proposed Externship Agenda

‘Day 2: Main Street Diesel, 905 E. Main Street, Livingston, TN

8:00
8:00-8:15

8:15-9:00

9:00-10:45
10:45—11:09
11:00-12:15

QCSPD LAB
12:15-2:15

2:15-3:00

Arrival Time
Meet and greet with introductions

Question & Answer session with appropriate stakeholders
(Owner, operators, supervisor, or designee)

Workplace observation and/or tour
Wrap-up of teacher externship group
X A3

Lunch

Continuation of STEAM and Project-Based Learning curriculum
collaboration to incorporate skills that are more complex such
as problem-solving, creating, designing, engineering as it
relates to some of those that students within the diesel
mechanics might encompass

Share and debfief with the group '.
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Proposed Externship Agenda

Day 3: Fitzgerald Trucking, Hwy 111 South, Rickman, TN

8:00 Arrival Time
8:00-8:15 Meet and greet with introductions
8:15-9:00 Question & Answer session with appropriate stakeholders

(Owner, human resource, operators, supervisor, or designee)

9:00-10:45 Workplace observation and/or tour
10:45-11:00 Wrap-up of teacher externshig:)1 group
! b 3 v
11:00-12:15 Lunch
OCS PD LAB
12:15-2:15 STEAM and Project-Based Learning curriculum collaboration to

incorporate skills that are more complex such as probiem-
solving, creating, designing, engineering as it relates to some
of those that students within the diesel mechanics might
encompass

2:15-3:00 " Share and debrief with the group H

i | i i 113 !




Overton County
Teacher Externship Guide*

*Permission to use from University of California at Berley
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Introduction
What is a Teacher Externship?

Teacher Externships offer a unique professional development opportunity
connecting the classroom to the workplace. They provide an experience in which
teachers spend time in a workplace to learn through direct experience about trends, skill
requirements and opportunities in industries related to their subject in order to.enrich
and strengthen their teaching and bring relevance to student learning. Teacher
externships “provide a peer-to-peer learning environment. Externships range from a
day of job shadowing to longer externships that are usually project-based and can last

as long as a full summer. Teacher externships offer a professional development

- experience that is often transformative for educators and their students.

In Career Academies teacher externships take on increased meaning as Career
Technical Education teachers and Core Academic teachers build the bridge between
skills-based and knowledgeébased education. Téachers must conste%'ntiy update their
own knowledge and skills about current workplace practices, requirements, and tools by
gaining on the ground understanding of economic and career trends that will affect their
students with the goal of preparing them for college and careers. The externship
experience helps teachers connect classroom content with students’ future career
interests and helps students develop both the academic and technical skills required in

the world they are preparing to enter.

Purpose

The purpose of a teacher externship is to engage in activities in business and
industry and to learn how classroom content and learning strategies are applied in the
workplace. Teachers improve their pedagogical practices by incorporating new
methods, labor market information, and employment skills that meet current industry
standards. The educational goal of an externship is to increase a teacher’s ability to

connect theory and practice and bring an understanding of workplace practices and

" policies (e.g-problem solving methods, practical applications of theory, leadership

concepts) into the classroom, thus increasing the relevance of student learning.

| i i |116




Benefits to Teachers
With first-hand exposure, teachers can design and implement classroom

activities, projects and work-based learning opportunities that will add relevance and
meaning to students’ classroom learning. Externships provide a fresh perspective that
lets teachers tie curriculum to real-world applications. They gain an increased ability to
explain the value of what students are learning. This often leads to activities in which
students work in groups, engaging in cooperative learning and open-ended real-life,
problem-based assignments.

The externship experience offers an avenue for teachers to expand their

industry-based knowledge and transfer this to the curriculum. Externships can be

~particularly powerful for teachers working on an interdisciplinary team, as in a Career

Academy,
Benefits'to Employers v v ¢ v

Externships can inform educators about their expectations of employees in
various positions and offer input to the curriculum, thereby contributing to the
preparation of their future workforce. They can also become guest speakers, mentors,
host field trips and job shadows, or offer internships for students. in addition they
provide an avenue for educators to “market” their academy, spreading the word to
students about their opportunities in the academy.

The benefits for teachers are many but, so too are the benefits for the hosting
employer. Many companies do not have the means to give fo their communlty through
financial or equipment donations but are rich in what they can provide in training and
experience. In-kind donations of time and expertise are immensely valuable and
provide employers an opportunity to show their commitment to their community. Peer-
to-peer experiences where educators and adults working in industry share their
experiences provide valuable insights into the demands and challenges of education

and the modern workplace and make learning more meaningful for students.

R A Sy oy o
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Externship Objectives & Expected Outcomes:

You should expect to learn how the experience translates to your work as a
classroom teacher. You should be thinking about curriculum or products you hope to
develop through this experience and how the externship experience will lead to
improved student learning.

Length of the time you will spend in the workplace:

You will spend three full days or the equivalent of 24 hours in the workplace. The
more time you spend the more you will learn and the more contacts you will make for
future possibilities such as guest speakers, field trips and student job-shadows and
internships.

Externship Schedule

The externship will occur during the month of June 2019 at an agreed upon time
frame with the employer. Your Career Technical Education Director or Principal will
provide the dates and times.

Planned Activities Y ¥ i
See the list of planned activities, which may vary upon arrival at the company.
Be prepared to be flexibie and follow what the employer has planned for the days.

Material Needs and Resources

You should take a pen, notebook, and documents provided during teacher
preparation which includes: the journal, the employer-teacher work plan, time log,
interview questions, skills observation form, and learning audit of a worksite forms. You
should wear comfortable shoes (no open toed shoes or sandals) and business casual
clothing. Safety goggles will be provided by the company for observing certain areas of
the company.
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Background Statement/Application

You may want to send a letter of introduction and/or background information either

before or after you make contact with a prospective externship host. In any case having

your information written down on a sheet of paper will help you think about what skills
and experiences you bring to the experience and what you want to gain from the
externship.

Full Name:

Address:

Phone; Email:

School: School phone:

Principal’s name:

School address:

School website: | \ ¥ i

A. Education Background

Degree Major/Minor Subjects University/College:

Credentials:

B. Teaching Experience |

List all courses you are currently teaching (include title, grade level(s))
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Describe your students’ characteristics in two sentences:

Are you currently teaching full time? YES NO
If no, percent time you are working:

Total years teaching (include this year):

List & briefly describe workshops, courses, or seminars completed within the last three
years:

List committees on which you have served:

C. Specialized Skills and/or Interests
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D: Previous Non-Teaching Work Experience

Employer

Employer

Location

Location

Job Description/Duties

Job Description/Duties

Dates

Dates

E. Resume

Include a 1-2 page standard-format resume if you have it available.

F. Emergency Contact Information

Name: Relationship:
Phone: Address;
Name; Relationship:
Phone: Address:
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Teresa W. Johnson

Overton County School System

302 Zachary Street, Livingston TN 38570
tjiohnsond@overtoncountyschools.net
931-823-1287

Re: Externship Host Opportunity
Dear Mr. Steve Cooper:

Overton County School District, as part of our partnership within the GIVE grant, is
requesting a teacher externship program for educators of Livingston Academy High
School and appreciate that your company has agreed to partnering with us by hosting
an externship opportunity at Coopers Recycling Company.

Employer surveys (conducted both locally and nationally) conclude that the majority of
entry-level workers lack the basic skills and knowledge needed to be immediately
productive in the workplace. In response to these trends, Overton County School
District is working to increase student achievement and: motivation through new ¥
teaching and learning strategies. This includes employers, teachers, counselors,
parents and the community working more closely together. Through the use of
innovative curriculum, hands-on real-world projects, and workplace experiences we are
seeking to integrate the foundation skills of reading, writing and math with workplace
skills such as problem solving, critical thinking, teamwork and use of technology in order
to prepare all students for college and careers.
The teacher externship is designed to expose teachers to careers and work

environments so they can work with high school students more effectively. It is an
opportunity for teachers to observe first-hand what the 215t century workplace entails
and to interact with business professionals. It allows teachers to provide links between
the skills and knowledge taught in the classroom and those being used in the workplace
so that we can better prepare young people for the workplace ready for the challenges

~there, , . :

We are planning teacher externships to occur during the month of June 2020.

Our goal is to offer an externship for 3 days or the equivalent of 21/24 hours at your
company if you agree. We will contact you within the three to four days to discuss the
opportunity. Please contact me if you have any questions or need additional
information in the meantime at the Board of Education 931-823-1287.

ot

Sincerely,

., Teresa W. Johnson
Career Technical Education Director
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Locating an Externship Host
Sample Telephone Contact Sheet

Hello, my name is and | am the CTE Director for

. We would like to incorporate real-world experiences in our

classroom and want our teachers to learn more about advanced manufacturing from
your organization for that purpose. Your company has an excellent reputation as a
manufacturer in the region and we hope we can partner with you to offer teacher
externships for several of our educators. We are particularly interested in observing all
aspects of the workflow in order to ensure a strong understanding of the various job
types and what students must know to be prepared for the workforce. It would also be
very helpful to have an overview of the company, understand required levels of
education, salary ranges, typical workdays, and what our students should know so we
can incorporate that information into lesson plans. Would your organization be open to

hosting an externship for three days (24 hours) during the month of June, 20207

Company Name

Primary Product/Service

Secondary Product/Service

Contact Name

Department

Main Telephone Cell number Fax

Address

Externship Date(s) Time

Check-in Location

Directions to Company

Parking/Entrance/Security Information

Dress Requirements
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Agreements for a Successful Externship

It is useful to have an agreement between the teacher extern and the hosting
organization to ensure what is expected and to ensure a successful experience.

The following information is meant to serve as a helpful example and starting point to
develop a clear understanding of expectations and/or roles and responsibilities for each
party involved.

Teacher
1. Afttend orientation meeting(s) with the organizing entity and/or externship host

scheduled for end of school year 2020 at Coopers Recycling Company's office.
Spend a total of three-days or the equivalent of 24 hours in the workplace.
Complete informational interviews with the key people during the externship.

Pay special attention to the types of competencies required.

Maintain a reflective journal/notes during the externship.

Develop at least one lesson plan based on the externship using the standards for
your subject matter (TN Academic Standards).

7. Develop a summary, power point presentation or other professional development

tool based on your experience that can be shared with colleagues.
18. Work with colleagues in a peer review process to strengthen lesson plans based
On your experience.

9. Complete an evaluation of the externship experience.,

10. Write a thank you note to the externship host.

11. Follow rules and regulations of your employer (the school disfrict) and host.
12.Be punctual and properly dressed.

13. Notify the organizing entity of any problems that arise out of the externship.

Ok wN

School District/CTE Director

+ Conduct an orientation meeting. Date set for the end of school year 2020 at Coopers
Recycling Company’s office.

* Provide a point of contact for the teacher, i.e. Principal or Assistant Principal

» Contacts business/industry/community partners to set up the externship.

* Handles any problems that affect or arise out of the externship.

* Provides an evaluation/feedback form for participants (teachers/host).
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Agreement for Teacher Externship Host
Site Participation
(Modified for Multiple Educators on One Form)

Host Site:

Site Contact Name:

Address:

Phone:

Educator Names:

$chool Name:

School Telephone: Fax:

School Contact Name: Contact Number:
Externship Days/Weeks: Start date: End date:
Duration

Host site agrees to develop a teacher externship that will:

1.

Provide a point of contact for the educator/s.

2. Impart knowledge of career opportunities, organizational issues, hiring trends

and skills required for work in the industry by providing teachers the opportunity
to conduct informational interviews, shadow employees, make observations and
collect appropriate materials.

. Give the teacher the opportunity to make observations and perform tasks that will

enhance understanding and skills in specific areas related to their teaching.
Provide an opportunity to observe and experience the types of competencies

used in jobs.
Report to the district and/or principal any problems or concerns that may arise
during the course of the externship by calling who

should this be?

" Maintain an adequate and safe fraining station and tools, which meet state and™

federal health and safety rules and regulations.
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7. Inform teacher externs of all applicable rules, regulations and safety precautions
established by federal or state law, regulation, or by the company.
8. Complete an evaluation of the externship program.

1. Insurance

The District shall carry and maintain for the duration of this agreement self-insurance
of the following types and amounts:

a. Comprehensive General Liability
b. Workers’ Compensation Insurance

The Externship Host shall carry and maintain for the duration of this agreement
insurance policies with insurance companies reasonably satisfactory to District of the
following types and amounts:

Comprehensive General Liability Insurance coverage with minimum combined single
limits of one million dollars ($1,000,000.00) per occurrence.

Each party shall name the other as an additional insured on its own insurance policy or
coverage. | : : :

Each party shall provide a certificate of insurance to the other party evidencing the
above coverage.

2. Indemnification/Hold Harmless

District shall indemnify, defend, and hold harmless Affiliate, its employees, director,
officers, agents, independent contractors, parent, or subsidiary companies (collectively
“the Affiliate” for the purpose of this paragraph) from all losses, damages, liabilities,
claims actions, or judgments arising out of injury, death, property damages or other
cause, based or asserted upon any act, omission, or negligence of District, its officers,
employees, agents or independent contractors (collectively “the District” for the purpose
of this paragraph) related to the performance of any activity contemplated by this
Agreement except for the sole negligence or willful misconduct of Affiliate. In meeting
this obligation, District shall have the right to designate legal counsel to defend the
Affiliate.

Affiliate shall indemnify, defend, and hold harmless District, its officers, employees,
board members, agents or independent contractors from all losses, damages, liabilities,
- claims, actions, or judgments arising out of injury, death, property damage or other
cause, based or asserted upon any act, omission, or negligence of Affiliate related to
the performance of any activity contemplated by this Agreement except for the sole
negligence or willful misconduct of District. [n meeting this obl;gatlon Affiliate shali
"have the right to designate legal counsel to defend District.
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This provision shall survive termination of this Agreement.
3. Termination
This Agreement may be terminated by the mutual written consent of the parties or by
one party serving written notice to the other party within __ days. Do we need this
language? . ‘ : :

4, Notices

Notices shall be sent to the following addresses:

District Address:

Employer Address:

5. Entire Agreement i 1

No change, modification, or addition to this Agreement shall be effective unless in
writing and signed by both parties. This Agreement constitutes the entire understanding
between the parties and supersedes any prior negotiations, understandings, and
agreements, written or oral with respect to any activity contemplated herein.

IN WITNESS THEREOF, the parties hereto executed this Agreement on :
20 .

Authorized District Representative Date

Authorized Affiliate Representative Date
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Permission to Photograph the Worksite and Employees

Taking photos of the worksite and employees during a teacher externship often
provides a valuable resource for teachers and students once teachers return to the
school site. Please grant permission to use these photographs in teacher created
~curriculum, on the school website, in school newslietters, in brochures, in power point
presentations, and so on. The photographs will never be sold and will be used
exclusively for educational purposes.

YES. | grant you permission to use photos taken during the teacher externship.

OR

NO. Please do NOT take or use any photos.

Host Site Signature of Permission:

Name;

Job Title;

Company Name:

Contact Information:

Phone;

Email:

Date:
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SUGGESTED ACTIVITIES
FOR A TEACHER EXTERNSHIP

1. Visit a variety of departments and functions within the company to obtain a full
view of the opportunities available.

2. Take a brief tour of the facilities and departments:
n  offices
meeting rooms
copy rooms
kitchen/cafeteria
common areas, “water cooler”, bulletin boards/announcements
training facilities
other:

CDOCOCDO

3. Receive an orientation to the “human resources” department/functions:
a application materials
o job listings
o working conditions and benefits (hours, flexibility, vacation/leave
opportunities, pension/profit-sharing plans other mcent;ves)
a 'summer hire programs ~
o sample resumes
o salary ranges for various positions
a performance review processes and tools

4. Conduct informational interviews; obtain information on the following:
u  the variety of occupations and positions in your industry, company and
department
educational and skill requirements for your position and others in your
department
the career path you took to your position
“a day in the life...”
common and more unusual problems and challenges
quality and performance standards and measurement
‘what | like most and least about working in this industry”
current and future skill needs
short- and long-term industry trends

G

[ S I 0 R I I o R

5. Obtain materials that help shed light on the company and industry:
o organization chart
annual report
brochures
sample products: reports, presentation materials, film clips, photographs

[ W
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Observe:

o meetings
informal “coffee talk”
presentations
interviews
screenings
lunch time/breaks

LUaogococao

if appropriate, plan a project and ask for:
o instructions and opportunities for questions and dialogue
o tools
o timeline

Work in a given position for some period of time, under the supervision of
someone who can provide orientation and training in that job.
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EMPLOYER-TEACHER EXTERN WORK PLAN
Do you want to use this form?

Externship Host Site:

Supervisor's Name:

Teacher Extern’s Name:

Work Plan (To be developed by employer and Teacher-Extern)

Period of Externship {Dates):

Number of hours:

Teacher Extern signature: |
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Host Site signhature:

Reminders/Checklist for a Successful Teacher Externship
O Confirm the date(s), time(s), arrival location and parking location for your externship
with your Principal or CTE Director. Ask about lunch — should your bring one, will they
provide one, will you go out to lunch with others? .
0 Wear appropriate attire for the host site.
O Arrive at the agreed upon time.
[1 Read/review the company handbook if provided.
L1 Follow all company guidelines and rules of confidentiality.
O Act professicnally at all times.

[0 Stay actively engaged at all times.

L1 Bring a copy of the work plan to the host site. (may not need this if you want to '
eliminate the work plan (See above page).

L1 Give employees time to answer your questions; let them do most of the talking.

[0 Be enthusiastic about what you see and can do.

01 Bring a copy of SCANS Skills document, 213t Century skills document and any other
forms that might be useful throughout the day. Do you plan to use this document? It
begins on page 43 of the original guide.

L1 Complete detailed notes that you will use to help develop your lesson plans.

L1 Be on the alert to connect and partner with key individuals who can serve as
resources to your education community.

0 Go beyond the needs of your own classroom and keep in mind others who could use
the connections and resources.

L1 Thank people you visit with for hosting your externship.
0 Leave at the agreed upon time.

L1 Send a thank you note.
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Teacher Externship Time Log (Is this form needed?)

Name of Teacher Extern:

Name of Host Site:

Date

Time

Time
Out

Hours

Description of activities: jobs shadowed,
informational interviews, projects assisted,
etc.

TOTAL HOURS

Teacher Intern signature:

Date:

Host Site signature:

Date:
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Company Interview Questions

Supervisor Questions (submit these questions prior to externship.)

1.

Will you provide an orientation to the teachers and include the foilowmg or other
important information?

A brief description of your company.

. An organizational chart showing how your company is structured.

Number of people employed by the company.
How technology has affected the company.

Suggestions on what should be taught in classroom to prepare students for
employment in your company.

Provide recommendation to strengthen the relevance of school fo the workplace.

1 | ' 1

Local labor markets’ information regarding your field increasing, decreasing or
remaining steady.

. Areas of new job growth, if any.

10. Expected labor market changes in the next five years, if any.

11. Skills required of entry-level employees.

12. Skills recommended for workers in the field who wish to advance.

13. Industry certifications that are desirable for a prospective employee.

14. New technologies emerging in this field.
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Human Resource Questions (Company may not have an HR Department) These

questions could be asked of the plant manager or CEO/President. What do you

think?

1. What job types do you employ i.e. mechanical engineer, machinist, welder,
production manager, etc.?

2. What job types do you expect to be in greatest demand within the next five years?

3. What level of education, training, skills, or experiences does an applicant need for
an entry-level position?

4. What are some of the core abilities/ skills for a new hire in entry-level positions?

5. What should we be teaching to prepare students for employment in your company?
6. Do you have ideas or materials a teacher could use in the classroom?

7. What is the entry-level wage?

8. How do you find new employees?

9. What training do you give employees?

10.How do you evaluate employees?

11.What is your company policy on attendance/tardiness?

12.What advice would you give a student who is interested in working here?

13.Do you provide education benefits such as tuition reimbursement?

14. Do you have a policy on community involvement?
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15. What would you recommend teachers do to strengthen the relevance of school to

the workplace?

Employee Questions (may need to find a clever way to ask questions that will not

impact production assuming you want the educators to ask some questions.)

1.

10. What advice would you give a student who is interested in working in your job?

11. What would you recommend teachers do to strengthen the relevance of school to

Please describe your typical workday or your main responsibilities?

How long have you been with the company?

What level of education or training is needed for your position?

What academic and technical skills are required for your position?

What should | be teaching students to prepare them for employment here?
How has technology affected your position?

What are your work hours?

What are the positive aspects of your job?

What are the negative aspects of your job?

the workplace?

12. Would you be willing to participate on an advisory board?

13.Would you be willing to speak to my class?
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WORKPLACE LEARNING OPPORTUNITIES!
(Complete After Externship) Is this correct?

This tool is designed to help you get a better understanding of the level of complexity of the tasks that

are performed at a worksite. For each of the competency areas listed below, please circle the level at
which the employees must perform.

1
Not used on the job

1
Not used on the job

i

1
Not used on the job

Math

2
Perform simple
arithmetic computations

Writing

2
Write simple messages

L

Reading

2
Read simple directions
(e.g., labels, memos, filing
directives)

Task Complexit

3
Perform complex
computations
{e.g., calculate interest
rates, convert to metric
system)

3
Perform more complex
writing tasks (e.qg., letters,
sequential written
directions)

3
Read more complex
materials
(e.g., instructional
manuals, reports)

1 2 3
Perform simple one-step Perform multi-step tasks Perform more than one
tasks multi-step task
simultaneously
! Almeida, C. & Steinberg, A, (Eds.). (2001). Connected Learning Cotmnnumnities: 4 Toolkit for Reinventing High School. Boston, MA: Jobs for

the Future, 77.
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1
Not a responsibility
of the job

Planning and Decision Making

2
Assist in planning steps
Required to complete
multi-step assignments

3
identifies alternative
methods to complete
assignments/plan steps

Problem Solving and Trouble-Shooting

1
ldentify problems
when performing
routine work assignments

1
No use of a computer
on the job

1

No use of other technology

on the job

1

No interaction with clients /

customers on a regular
basis

2
[dentify problems
and possible solutions to
routine work assignments

Computer Techhology

2
Use a computer for simple
word processing and
data-entry tasks

Other Technology

2
Perform basic
technical tasks

Client / Customer Service

2
Convey simple messages
to clients

3
Perform complex, non-
routine work assignments
that require problem
solving

3
Use a computer as a tool
for more complex
assignments
such as spreadsheets,
graphs, and charts

3
Perform advanced
technical tasks
such as helping maintain
computer networks

3
Handle client/customer
questions and requests
for services
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Qral Communication

1 2
Job-related Prepare and convey
communications consist simple ideas and
mainly of asking information
and answering questions for co-workers and/or

external clients

Organize and Analyze Information

1 2
File and organize Prioritize information
materials in a systematic way

3
Prepare and convey
complex ideas and
information
to co-workers and /or
external clients

3
Read, analyze,
and interpret complex
information
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Skills Observation Form with Classroom Application Notes

Please note the skills and personal qualities you observe during your externship that are
necessary for solid job performance. Record the ways you see these skills being used
and then consider how you could incorporate teaching these skills in your classroom.

| Basic Skills

The Way the Skill Is Being Used

Classroom Application

Listening

Speaking

Appropriate Attire

Body Language

Team Interactions
|

Technology Used

Quality Control

Customer Service

Selecting and
using appropriate
tools/equipment

Academic Skills

Reading

The Way the Skill Is Being Used

Classroom Application

Writing

Mathematics

Scientific
Concepts

Historical
Perspective
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Foreign Language

Thinking Skills

The Way the Skill Is Being Used

Classroom Application

Creative thinking

Decision making

Problem solving

Seeing things
mentally

Knowing how to
tearn

Reasoning

Negotiating

Monitoring and
Correcting
Performance

Designing or
Improving
Systems

Acquiring and
evaluating data

Personal
Qualities

The Way the Skifl Is Being Used

Classroom Appilication

Individual
Responsibility

Sociability

Integrity

Time
Management

Respecting
Diversity .
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LEARNING AUDIT OF A WORKSITE 2

The tool can be used in full or in part depending on the amount of time teachers have
at the worksite. Teachers and other staff can work individually or in a team. If time at
a worksite is limited, participants can complete Part C later.

A. Skills and Knowledge at Work

Using a combination of observation and interviews, try to record examples of at least
one of the first three and at least two from the last five:
4 Technical skills people are using:

2 Interpersonal skills people are using:

% Additional skills or personal qualities the job(s) seem to require;

4 Applications of mathematical reasoning / approaches in this workplace:

1 i i L

5 How /where writing and other communications skills are in use:

% What types of materials people read as part of their work:
7 Applications of scientific concepts or methods:

How art and creative expression fit into this workplace:

2 Almeida, C. & Steinberg, A. {Eds.). (2001). Connected Learning Comnumities: A Toolkit for Reinventing High Scheal. Bosion, MA: Jobs for
the Future, 81,
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B. Problems and Projects at Work

Through interviews, observations, and your imagination, come up with an
example of a routine problem staff might deal with in this organization and., if
time allows, a complex one;

1 A routine problem or issue people deal with in this organization:

2 A more complex challenge or problem that requires investigation and the
contribution of several people:

) '
L

C. Opportunities and Resources at Work

Individually or in small groups come up with ideas for the following questions. Be
open-minded and creative:

1 What activities might the student be involved in at the work site(s) that would
enhance his/her applied learning and academic skills?
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2 What essential questions could a student investigate through work experience
at the site(s)? Consider how the question:
(a) relates to the discipline(s) you teach

(b) is grounded in actual problems or processes at the workplace
(c) might capture the interest of a student

3 What curricula ideas emerged from your visit?
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Externship Journal

Extern Host Site:

Date:

Time:

Department Name:

Contact Name:

Title:

email/telephone;

Daily activities (list):

1

Comments on the activities you observed:

Questions to ask:

Observations linking classroom content to future careers:

Notes and other comments:
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Evaluation of Teacher Externship Program

by Host Site/Employer

Host Site/Company:

Contact (Individual Completing Evaluation):

Position:

Telephone: email:

Externship From: To: Today’s Date:
Dates

Please rate the externship program by circling the number that best represents

your view:

1 . 2 \ 3 . 4 5, N/A
Strongly Disagree Agree Agree Strongly Not
Disagree Somewhat Agree Applicable

| was contacted in enough time to make plans for hosting a teacher
: N/

extern. Comment: 112 4 |5 A
| received the information | needed to set up the externship.

: _ N/
Comment: 112 4 |5

A

My role in providing an externship was clear. N/
Comment: 112 4 15 A
The amount of time allotted was: [ ] just about right [ ]too long [ ]too short
Comment:
The teacher extern was able to obtain information about my company
and my industry that will be useful for students. 1 4 |5 N/
Comment; A
The teacher extern was able to perform a function and/or préduce a 1 4 |5 N/
product that was of benefit to my company. A
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Comment;

I would host another teacher/faculty-extern next year.
Comment;

I'would host another teacher/faculty-extern, but fora [ shorter [] longer time period.

Comment;

What could have been done to help make the experience more valuable for you or your company?

Comment;

| would like to offer opportunities to students (check all that apply).
[] visit the classroom as a guest speaker
[ provide informational interviews with employees
[ 1job shadowing
[ ] unpaid internship

[ ] paid internship
[ ] other

Other Comments:

THANK YOU FOR YOUR TIME AND INPUT
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Evaluation of Externship Program for Teachers

Thank you for participating in the externship. In an effort to improve the experience for
both educators and the host site/employer, please take the time to complete this form.

Name:

School:

Host Site/Employer:

Employee(s) Shadowed:

Date(s) Shadowed: # of Hours:
1. The externship was connected to my subject matter Disagree
expertise? Comment: Agree
1 2
i i i 5 i
2. The experience made me more aware of workplace
readiness (problem solving, technology, communication) | 1 2
required by the employer. Comment: 5
3. Discussions with the employer focused on the - .
academic preparation required for the occupation(s) 1 2
observed. 5
Comment:
4. During the experience, | was able to identify ways in
which | could incorporate skills needed in the 1 2
occupation(s) observed into my classroom instruction.
Comment:
‘| 5. The information | received prior to the externship .
provided an adequate and clear understanding of whatto |1 2
expect. Comment: 5
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6. The amount of time | spent as an extern was

appropriate. Comment; 1 3
5

7. What could have been done to help make the

experience more meaningful for you? Comment;

8. Would you participate in an externship again? Yes No

Comment:;

General Comments:
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Sample Thank-You Letter
Printed on schoo! letterhead

Your Name

School

Address

City, State, Zip Code

Name of Contact Person
Name of Host Site/Employer
Address

City, State, Zip Code

Date

Dear Mr./Ms.

Thank you for your time and willingness to host me as a,teacher extern. |
observed a variety of skills and competencies that | plan to implement in my
class. As a result of my experience with (name of site)
| will be more successful at helping students understand the
connection between the classroom and workplace skills necessary for success.
Through my externship experience | learned and will
use this new knowledge help students to be more prepared to transition to college and
careers.

Sincerely,

Your Name
Title
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Outline for a Lesson Plan(s) Developed
As a Result of the Externship

As you develop your lesson plan(s) be sure to review your curriculum (for either
or both the Career Technical and/or Academic Content) standards to find the area(s)
that best integrate with the activities you observed or engaged in during your externship.

KEY CONCEPT(S):

Standard(s): {(number i.e. C11.0)
Summary:

OBJECTIVES:
CAREER TECHNICAL SKILLS & KNOWLEDGE: (try to refyion the CTE standards

here even if you are an academic teacher)

ACADEMIC KNOWLEDGE & SKILLS: (try to rely on the Subject Matter Content
Standards here even if you are a CTE teacher)

INTEGRATION POSSIBILIITES:

PROJECT-BASED LEARNING OPPORTUNITIES:
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RESOURCES/MATERIALS NEEDED:

MOTIVATIONAL OPENER:

LEARNING ACTIVITES:

HOMEWORK:

ASSESSMENT / CULMINATING PROJECT / EVALUATION:

CLOSURE:

LESSON PLAN REFLECTION:
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Appendix L OCS Work Ethics Diploma

Tennessee
Work Ethic Distinction Standards

1, Attendance Standard
{1 pt.} stirdent has na more thai 5 absences from school during the senlor year.
{2 pts.} Student has no more than 3 absences from schoof during the senior yoar,
{3 pts,) Student bas no more than 1 absence from schaol during the senfor year,
2. Absence Standard
{1 pt.} Student has no moroe than one unexcused absence from schoal during the senjor year,
{2 pts.) Student has no wnexcused absences from schaal during the sestfor year,
3. Tardiness Standard
{1 pt.} Studdent has no more than two unescused tordies to school durlng the senlor yuar,
{2 pis,) Student has no more than one unexcused tardy to schaol durlng the senior year,
4, Discipline Standard
(¥ pt.} Student has na more than one discipfine referral during the senfor year,
(2 pts.) Student has no discipline referrals during the seniar year.
5. Overall Grade Point Average Standard
{1 pt.} Student has an overall GPA of 2.0 10 2.9
(2 pis.) Student has an averalt GPA of 3.0to 3,4
{3 pts.} Student has an overall GPA of 3,5 or abave
G. Drug Free Standard i i i v
{5 ptts.) Student voluntarily presents wrilten proof as being drug {ree. i
7. Career and Tochnical Education {CTE) Coursework Standard
{1 pt.} Student has succassfutly completod at least one €TE course by the end of the senlor year,
{2 pts.} Student hias successfully completed two CTE courses by the end of the seniar yoar,
(3 pts.] Student has successfully complesed three or more CTE courses by the end of the senior year,
8. Career and Technlcal Education {CTE) Competition Standard
{1 9t.) Studeat has competed b an approved distelet freglonal level CTE competition or earned an achievement recopnition
during high schoal,
{2 pts,} Student has compated in an approved state avel CTE camgetition or earned a state achievemaent recognition
during high school,
(3 pts,) Student has competed i an approved natlonal fevel CTE comgetition or earned a natlonal achievemant
recognltian during high school.
9. TN Promise Standard
(2 pts.) Student has fulfitled all requirements for TN Promise, Including the required 8 hours of community service.
10. Dual Enrallment/Credls Standard
(2 pts.} Student has successiully compleled a Dual Enzollmont, Dual Cradit, or Advanced Macement tourse and has boen
granted eredit by any accredited post-secondary institutien during or befare the senjor year,
11. industey Cortification Standaer?
{2 5.} Student bas received a national industry certification during or belore the senior year, '
{Le.. Srap-on Metering Certificate, CNA, Mechatronics Siemens Lovel 1 Certification, ete.}
12. Enrollmaont in Fost-Secondary Standard
(2 pts.} Student is registered or has applied at a post-secondary institution for the fall of the gracduating year,
13. Progress towards the ACT Mational Carear Readiness Certificate (MCRC) {based off of ACT}
{2 pls.) Student s at a predicted Bronze Level Career fteadinass Certificate.
{4 pts.} Student is at a predicted Sitver Level Career Readiness Cortificate.
{6 p1s.) Student is at a predlcted Gokt o Platinum Level Career Readiness Certificate.
14, Industry Awareness Standard
(L pt.) Student has participated in one industry awaranoss event during the sentor year,
[2 pts.} Student has participated in more than one indusiry awareness event during the seniar year.
{3 pts.) Studeat has earned credit in a work based learning activity before or during theie senior year,

*To receive the Werk £thic Distinction & student must earn
2minkmurn of 20 points apd a regolar diploma®
: o e
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Jatendance sidndarg
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Na dbsent Oay or )

Abgent Day 2

Adispn) Day 3

Absent Day 4 i
Absent Day & 1
Abvent Day G 0
“ Absence Standard - S Painty Totat Polats Eamed s
Ne tnestised Absence 2
Unexcused Absenca | 1
Unéxcused Absence 2 0
Fardiness standard Points Total Puints Earned 5.
Ho Tardy or Y 2
Torddy 2 1]
! Tardy 3 0 !
Uis_t.iphné Standaret - Pnfin\;s o Total Points Earned.
Ha Distepling Referrad ?
Retearal § i
Refereal 2 Q
”:_r_alf Grade Poist Average Stando $aints Eili}t:; Coined
35 or abwe 3
Idtaia 2
FOw g 1

Totaf Foint _Eal'fn:e'd

CTE Coursework Standard * Points - “Totat Pp_lm:; Earned. i
1 Completed CTE Covrsn ]
2 Complated C1L Courses 2
3 Completed CTE Courses 3

~“Total Poims_&m_rm_';i'__

CTE f:()r:l_:).})(!lilit}l_l_:s_lr_}lldﬂrd_
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otal Points Earned

Student has fulfilled alt requirements for TH Promise, inciuding the required hours of
community serfvice

Date and Service Perfotmad:

Student has bean granted credit by any accelerated post-secandary instituticon

Date and Course:

11 industry Certification Standard "

“Tolal Points Farned,

Snap-on Metering Cerlificate, CHA, Mechatzonics Siemens Leve! 1 Cortification, o1

Student raceived a national industry cartification during of before the senicr year (ie,

Date and Certilication:

Enroltrment In Post-Secondary Standard -

3 Palnts Ea};h:ef:f;' 5 .

Student has applied at a post-secondary institution foe the fall

[astitution:

ROCR P_r_f:_giies"s taward the ACT Nats’@ﬁa] Caree Rea&inésq Eel
CiNeRe SR T o

otal Ponts Earmed

Student is at predicied Bronze Leve! Career Readiness Cortificate

their senior year
Date and Company:

2

Date:
Student is at predicted Siiver Level Career Resdiness Certificate a
Dase:
Student is at predicted Gald or Piatinum Leve! Cateer Readiness Cerificate "
Date;
Industey Awareriess Standard L Pointy
Student has participated in one industry awareness event 1
(rate and Event:
Student has participated in move than one indusiey awareness event 3
Date and Event:
Student has earned credit in a work based learfing activity during of befare

3

Total Points

Certified By

Sy

Signature
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Upper Cumbertand  Ubper Cumberland School Districts

Bledsoe, Canpon, Clay, Cumberland, BeKalb,

CAREER & TECHNICAL EDUCATION

Fentress, Jackson, Macon, Overton, Pickefl, Putnum,

Smiith, Trousdale, Van Buren, Warren, While, York Institite

U{)pcr Cumberland School Districts
York Ethic Distinction Standard
District and Business Memorandum of Understanding

The Upper Cumberland School Districts would like to partner with the local business community to provide the names and
contact information of alk siudents who kave met the rigorous requirements of the Work Elhic Distinclion Standard, Upper
Comberland School Disteict Graduates will have the opportunity to be interviewed for employment by parter businesses upon
completion of an application and all pre-employment requirements but arc nol guaranteed a position. The Memorandum of
Understanding below defines the agreement between the Upper Camberland Schood Districts and e Partner businesses, | is our
goal as Upper Cumberland School Districts te produce a trained and/or trainable work foree for our community and to that end we
strive to produce peaduates that have the work readiness skills that employers need to be productive and prosperous bisinesses.

| | | j
I order to receive recognition as a career ready student at graduation the stedent would have to carn 3 minimum of 20 points from
the Upper Cumberland School istrict Work Fthic Standard document. Evidence of point accunmlation would be on file in the
student’s portfolio and will be accessible to all employers for review upon request.

Upper Cumberland School Districts Agree To;

*  Provide the names and contact information of all students who at graduation are recopnized as
completing the Work Bthic Distinclion Stadand,

¢ Last the names of all businesses who partner with the Upper Cusmbezland Schoo! Districts as a
Work Ethie Distinction Standard partner business.

Business Partaers Agree To:

¢ Interview students who have completed the Work Filic Distinction Standard for an epen position upen application
and meeting all pre-cmployiment eeguirements,

)Mt )L oY .

Upper Cumbriand School Distfict Divector of Schools CEO. Business Partner
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Upper Cumberland  Upper Cumberland School Districts
Bledsee, Cannon, Clay, Cumberland, DeKalb,
Fentress, Jackson, Macon, Overton, Pickett, Putnam,

Smith, Trousdale, Van Burcen, Warren, White, York Institute

CAREER & TECHNICAL EDUCATION

U per Cumberland School Districts
Work Ethic Distinction Standard
District and Business Memorandum of Understanding

The Upper Cumberland Schoot Districts would like to partaer with the local business community 1o provide the names and
contact information of all students whe have met the rigosous requirements of the Work Ethic Distinction Standard, Upper
Cumberland School District Graduates will have the opportunily to be interviewed for emplayment by partner businesses upen
completion of an application and all pre-cmployment requicements but are nol guaranteed a position. The Memorandum of
 Understanding below defines the agreement between the Upper Cumberland Schoo! Districts and the Parier businesses. It is our
goal as Upper Cumberland School Districts to produce 2 teained andior trainable workforce for our community and 10 that end we
strive to produce graduates that have the work readiness skills that employers need to be productive and prosperous businesses.

In order to receive recognition as a carcer ready sludeiit at graduation the studeat would have to eam a nsinimum of 20 poims from
the Upper Cumberland Schoof District Work Ethic Standard document. Evidence of point accumitation would be on fife in the
student’s portfobio and will be accessible to all employers for review upon request.

Upper Cumbertand School Districts Agree To:

+  Provide the nanes and contact information of all students who at graduation are recogmized as
completing the Work Ethic Distinction Standard.

+  List the names of all businesses who partner with the Upper Cumberland School Districts as 3
Work Ethic Distinction Standard partner busiaess.

Business Partners Agree To:

*  Inferview students who have completed the Work Ethic Distinction Standacd for ar epen position upen application
and meeting all pre-employment requirements.

L(/z. ﬂ?ﬁ?.//f[\}f [%___\f%d ; M
rector of Schools

Upper Clambatzasd Schoo! Disict CEO, Business Partitr \
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Uppar Cumberiang Upper Cumberland School Districss
Bledsoe, Cansen, Chry, Comsberland, DeKalh,

Fentress, Jackson, Macon, Overfon, Pickeit, Puinan,
Stk Trowslale, Vaa Doren, Warren, White, York Institete

CAREER & TECHNICAL EDUCATION

Upper Cumnberland Schaol Districts
ork Ethic Distinetion Standard
District and Bosiness Memorandum of Undersianding

The Uppet Cumberbird Scheo) Districts weaH ke to partier siith the Joead buyiness commanity to provide the nanmis and
coaturt infornation of al students whofuve ot the tigores Tegptiremenits of the Work Etbic Distinction Standard. Upper
Cumbetland Schoot District Gradeates will bave o epportundy lo b erviraed for employmentby pwtna bisinesses upin
completion of an application and all pre-emoploymey soquiremxty bt are 1ol puzscteed 2 position. The Meenorandum of
Understarding below defises the ppeement betwcees: the Upper Cumbealand Sehoo] Districts and the Patoer busiesses. [fis oar
gout a3 Upper Cumbertand Seboo! Districts to produce 3 tamed and'or traimable work force foe our commusily and fo that end we
strive (0 produce grachotes that hve the work readiness siills tat emplayers need 13 be prodctive acd promerms bednesies

In ardes to receive recognition 212 carest ready student at gradustion the tademt woudd have fo eama minifhnm of 20 ports from
tbe Upper Cumbertind School Distrief Work Efuie Stndxed docuent. Evident e of point sccamlition would be oo file p g
student’s postfolio and will be acoesibie Lo 28 employers for review vpon requast

Vpper Cunberband Scbool Districts Agree Ta:

+ Provide the names and costact information of all shadents who xt gradution v ivopized 2z
complefing the Work Ftfe Distinetion Steadasd .

+ Listthe mames of all bucinasses who purtses with the Uppea Cumberland School Bistricts a3 a
Werk Etbéc Distincbon Stadud partee besiness

Business Pariners Agree To:

+ nterview tudeets who have completed the Work Fabic Disioction Standard fos £ epen positicn upon appbication
sndmaeting all pre-emplovratet requirenents.

- ‘
e s

Uppss Clrdrh
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Appendix M Budget

e Mitcheli Prodemand Truck Series, Shopl(ey CVG Manager School Software Kit S 5' 137 00
Stack Chairs and th Tables for Classroom - B J _ $ 4,500.00

| Laptops and Cart S g $ 15,000.00 | i
f'Supplies and Hand Tools - 1 S 10,000.00

- Charger System Test S 4,250.00
40 piece TAP Die, Restore Kit, Torque Guage, Adapter, Tbrq Wrench, ' ; S 5,000.00 -
- Gearwrench, Socket Set, Micrometer, Wheel Brake Tool, Gun Torque Kit,

DieseISquare Dr. Adapter, Flar Too

ELeak Tester, Truck Access. Kit, Utility Stand, Brake Fluid Strip Kit o i S 4,900.00 |

i Hex set Chisel Set Wrench Set Deadblow Hammer Soft Face Hammer, S  5,000.00
. Mirror, Retrieving Tool, Ladyfoot Pry Bar, Socket Set, Ratchet Guage, Truck

. Filter, Filter Wrench, Condenser Comb

i Ratche, Side Creeper, Impact C Clamp, Starbit Set, Power Surge Charger, ; S 5,000.00

Wheel Charge, Solder Kit, Wheel Doﬂy, Airlift kit, Pullaslacks, Veh|cle Stands, o 3
| Heat Gun, Cobfa Pliers S R
 Top Bot Combo, Hacksaw Ball Peen Hammer Plier Set, Srewdrlver Set, : 5 5,200.00

- Socket Set, Trachet, Wire Brush, Elect battery tester, Qil Filter Wrench, Basic
~ Multimeter, CIR Test, Circuit Spark Plug
Battery Charger, Driver, Plier Set, 8 piece Chisel Set and Hammer
f Heavy Duty Tire Iron, Tire Changer Set, Bead seater, SAF Cage, 5 gal Air Tire
. Bead Seater
. Truck--for tra|n|ng—-used/nonworkmg for tramers
Air Condltlonlng System Trainer--Consulab 13 000.00
- Speed and Position Sensors Trainer--Consulab 3,500.00

S 4,500.00
s
s
s
S
Detroit Engine and Bench S 52,000.00
1 $
$
$
S
$

3,000.00

3 500.00

uScope Digital Storagé Oscilloscope 3,000.00

Classroom Paclk of 12 Ohm s Law and DV Circuit Trainers 16,000.00
' iDeal Lift MSC ©29,000.00
- Low Capacity Lift Transmission Jack 2,000.00
Fuel System Tester Trainer : 1,000.00
20 Ton Long Chassis Jack Larger Frontal Quad | S | 3,000.00
TEXA Dealer Level Truck Diagnostic Scanner Tool S 7,000.00 :
" Cummins Engine and Bench S 50,000.00

. Peterbuilt Engine and Bench S 50,000.00 :

. Total_ S
" Instructor Cost:

$304,487.00
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. Total
- Recruitment Plan-Diesel

Virtual Reallty lob Shadownng/CoIIege and Career

3yr Digital Access Grades 5-12
Paid Teacher Externships with Benef;ts
Buses for 4th to TCAT '

: Stlpends for College Students Trackmg their journey

- Total:

Transportéﬁg-r'imﬁecruitment from [ﬁi;f?éssed/At-Risk Counties

- Clay
Jackson
i PJckett

] ota!:

- Building Renovation

_ Architecture/Contractor Consultation

' Renovate Exterior-repairs/paint '
. Renovate Interior- repalrs/pamt/non skid
Repalr Concrete Qil Changlng Pit
Upgrade 3-Phase Electric-OHSA Sta nda rds

; Intall Heating/Cooling Equipment

- Renovate Bathroom

Repiace 4 Roll-Up Doors

' Renovate Lighting
Installation of Equipment

Total:

GRAND TOTAL

3

$219,0_OO‘00

$41,917.00 |

885000

5217.0_0_ _
$217.00
$2,000.00

$53,201.00

$12,270
$13,680
»12,600

$38,550

$75,000
$55,000
$79,762
$15,000
440, ooo'_
$30,000
$20,000
$30,000 |
$15,000 |
$25,000

$384,762

$1,000,000
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Appendix N County Economic Status
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“Distressed” Counties

"A{"

bl L i S

Bledsoe
Clay
Cocke
Fentress
Grundy
Hancock
Hardeman
Jackson
Lake

. Lauderdale
. McNalry

. Morgan

. Perry

. Scolt

. Wayne

Risk” Counties

WO NP R WN e

jwey
o

11,
12,
13,
14,
15,

16.

17.
18.
19,
20,
21.

22,
23.

24,

Benton
Camphell
Carroll
Carter
Claibarne
Decatur
Gralnger
Hardin
Hawkins

. Haywood

Henderson
Houston
Johnson
Lewls
Meigs
Manroe
Cbion
Overton
Rhea
Unicoi
Union

Van Buren
Warren
Weakley
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